Individual State Agency Fiscal Note

Bill Number: 1444 HB Title:  Schools/bullying Agency:  350-Supt of Public
Instruction

Part |: Estimates
|:| No Fiscal Impact

Estimated Cash Receipts to:

Fund
Total
Estimated Expenditures from:
FY 2002 FY 2003 2001-03 2003-05 2005-07

FTE Staff Years
Fund
General Fund-State 001-1 88,271 410,256 498,527 205,128 205,128

Total $88,271 $410,256 $498,527 $205,128 $205,128

The cash receipts and expenditure estimates on this page represent the most likely fiscal impact. Factors impacting the precision of these estimates,
and alternate ranges (if appropriate), are explained in Part Il.

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

|:| If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).

|:| Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.

Legislative Contact: Phone: Date: 02/04/2001
Agency Preparation: Bruce Mrkvicka Phone360-664-2433 Date: 02/04/2001
Agency Approval:  Jennifer Priddy Phone360-586-2356 Date: 02/13/2001
OFM Review: Julie Salvi Phone360-902-0542 Date: 02/13/2001
Request # 1444v01-2
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Part Il: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Briefly describe, by section number, the significant provisions of the bill, and any related workload or policy assumptions, that have revenue or
expenditure impact on the responding agency.

See attachment SB5528_A

Il. B - Cash receipts Impact

Briefly describe and quantify the cash receipts impact of the legislation on the responding agency, identifying the cash receipts provisions by section
number and when appropriate the detail of the revenue sources. Briefly describe the factual basis of the assumptions and the method by which the
cash receipts impact is derived. Explain how workload assumptions translate into estimates. Distinguish between one time and ongoing functions.

II. C - Expenditures

Briefly describe the agency expenditures necessary to implement this legislation (or savings resulting from this legislation), identifying by section
number the provisions of the legislation that result in the expenditures (or savings). Briefly describe the factual basis of the assumptions and the
method by which the expenditure impact is derived. Explain how workload assumptions translate into cost estimates. Distinguish between one time
and ongoing functions.

See attachments SB5528 B, SB5528 B1, and SB5528 B2

Part Ill: Expenditure Detail
lll. A - Expenditures By Object Or Purpose

FY 2002 FY 2003 2001-03 2003-05 2005-07
FTE Staff Years
A-Salaries and Wages
B-Employee Benefits
C-Personal Service Contracts 25,000 25,000
E-Goods and Services 36,292 36,292
G-Travel 22,434 22,434

J-Capital Outlays

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Servic 4,545 410,256 414,801 205,128 205,128

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements
Total: $88,271 $410,256 $498,527 $205,128 $205,128

Part IV: Capital Budget Impact

Part V: New Rule Making Required
Identify provisions of the measure that require the agency to adopt new administrative rules or repeal/revise existing rules.

Section 3(3) requires that school districts submit the adopted policies required by this legislation to SPI. The form and
nature of this submittal should be adopted in rule.

Request # 1444v01-2
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ATTACHMENT SB5528 A

The following definitions will be used throughout thisfiscd note

SPI meaning the Office of Superintendent of Public Ingtruction

Policy meaning apalicy prohibiting harassment, intimidation, or bullying

The following sections have a fiscal impact either on the SPI or on school didtricts.

Section 384 requiring that SPI develop amodd policy applicable to kindergarten through twelfth
grade. Thismodel policy shal be available no later than Dec. 1, 2001.

Section 582 providing that, to the extent that funds are gppropriated for the following purposes,
school didricts shal:

Provide training on the school digtrict policy to employees and volunteers, and

Develop a process for discussing the school didtrict’s policy with students.



ATTACHMENT SB5528 B
SUMMARY OF FINANCIAL ANALYSISOF SB 5528
Thefollowing table summarizes the andlysis for each section immediately following.

FY 2001-02 FY 2002-03 Biennid
Section 384 Development of Modd Policy $25,826 $25,826
Section 582 Policy Traning
Modd Training Kits 59,160 59,160
Regiond Trainers 3,285 3,285
School Didrict Training 410,256 410,256
Tota $81,254 $410,256 $498,527

The mgor assumptions made by thisandyss are;

That the training regarding this policy a aschool digrict level will become part of the
ongoing employee and volunteer orientation programs conducted by schoal digtricts,

That the mgjor need will be to provide employees who are trained in the application of the

local policy’ s to conduct these orientations; and

That continued training of these employees will be conducted at alevel that provides
refresher training to exigting or new employees with the responsibility to conduct these
employee and volunteer orientations.

The impact of the assumptionsis that annual cost isfisca years beyond FY 2002-03 will
decrease from the FY 2002-03 leved to approximately $102,564 dlowing for the training of
approximately 1,300 employees per year.



ATTACHMENT SB5528 Bl
FINANCIAL ANALYSISOF SECTION 384

The development of the modd policy by SPI in Section 384 will require the participation of
number of stakeholdersto provide input and direction to SPI saff. The agency will form agroup
to advise agency daff on the development of the modd policy and to review the find draft of the
policy prior to publication. The group will draw from school administrators; both classified and
certificated school employees; volunteer groups, school district board members; and school
principas. In addition, the group will include anumber of members representing the community

a large emphasizing those groups with a sgnificant sake in the implementation of this

legidation. The sze of this group will be gpproximately 24 members. This group will met five
times, once each month for one day beginning in July 2001 and ending in December 2001. At the
July mesting, the group will meet for one extraday for organizationa purposes.

The following table displays the caculations for estimating the fiscal impact of this section.

Type Number Days Total Days
Organizational 1 2 2
Regular 4 1 4
ExtraDays 0 0
Sub-Total 5 6
Trave Number Units Rate Cost
Subsistence & Lodging 44t Days $1057 4,620
Air Transportation 20 Trips $2213 4,420
Private Auto Mileage 35,200 Miles $0.345 12,144
Other Expenses® 1,250
Sub-Total 22,434
Compensation

Teacher/ESA Sub. 12 Days $105° 1,260
Citizen/Parent 0 Days $50 0
Sub-Total 1,260
Indirect Cost (9%) 2,132
Total 25,826

! 4 members would receive 1 day per meeting for extended travel time (Spokane & WallaWalla). All 24 members
would receive 1 day for the organizational meeting in July. (4 membersx 1 day) x 5 meetings + (24 membersx 1
organizational meeting day) = 44 days

2 Assumes aweighted average of per diem rates for Thurston, King, Spokane, and Y akima counties. The weighting
assumes that there will as many meetingsin Thurston County asthere arein total for King, Spokane, or Y akima.
The calculation isasfollows (3 x $96 (Thurston County) + $155 (King) + $101 (Spokane) + $85 (Y akima))/6 =

$105

3 Composite rate for four members traveling extended distance which would be equal to 20 round trips. Thisis equal
to the round-trip airfare from Spokane ($126) and Walla Walla ($316).

* Assumes a round trip mileage of 320 milesfor each member not traveling by air. (22 members x 5 meetings x 320
miles = 35,200)

> Car rental and parking for members traveling by air and other sundry expenses.

® Substitute days for 4 teachers or ESAs during the September, October, and November meetings (4 x 3 = 12). This
rate is based on areview of the requests for substitute reimbursements during May 2000. The actual rates varied
from alow of $70 per day to ahigh of $143. Most frequently the rates tended to from $80 to $122 per day. If this
rate were to be used to adjust any budget drivers for apportionment purposes, amuch more extensive survey would
be required.



ATTACHMENT SB5528 B2
FINANCIAL ANALYSISOF SECTION 582
Modd Training Kits

A mode training kit would be developed for the use of trainers and school digtrict staff. Thiskit
would include amodd poalicy, avideo, and other materids as necessary. The development cost
of the video is estimated to be $25,000. Existing aff would develop the training materials with
the assistance of a consultant. The consultant is estimated to cost $12,500 assuming an hourly
rate of $75 and 166 hours of service. The production of the training materids and video would
cost $50 per kit. Thetotal cost of the modd training kit would be:

Video devel opment $25,000
Consultant 12,500
Kit Production (305 kits plus 10% times $50) 16,775
Indirect Cost at 9% 4,885
Total Cost $59,160
Training of Regional Trainers

Training would be provided to nine regiond trainersin the use of the modd training kit. This

training would occur over two days.

Cost per School District Number Units Rate Cost
Subsistence & Lodging 2 Days 105 210
Private Auto Mileage 320 Miles $0.345 110
Sundry Expenses 15
Sub-total 335
Indirect Cost % 30
Unit Cost 365
Regiona Trainers 9
Total Cost 3,285

The costs shown above would be incurred in the 2001-02 fiscal yesar.

! Assumes aweighted average of per diem rates for Thurston, King, Spokane, and Y akima counties. The weighting
assumes that there will as many meetingsin Thurston County as there are in total for King, Spokane, or Y akima.

The calculation isasfollows (3 x $96 (Thurston County) + $155 (King) + $101 (Spokane) + $85 (Y akima))/6 =
$105



ATTACHMENT SSB5528 B2 CONTINUED
FINANCIAL ANALYSISOF SECTION 584
Regional Trainers

Each of the regiond trainers would be responsible for providing training within their region. The
number of school didrict saff that would participate in this training would be determined by
school didrict Sze and the number of school buildings within the school digtrict. The objective
would be to provide training to & least one employee in each schoal digtrict. In larger school
digtricts, additional staff would also be sdected to receive training with a priority being given to
secondary school g&ff. 1t is assumed in the following that the training occurs in aschool district
fadility with only indirect cost being incurred for the training. This training would occur in July
and Augugt of 2001.

Cost per School District Number Units Rate Cost
Subsistence 1 Days $18.33 19
Private Auto Mileage 80 Miles $0.345 28
Cost of Trainer 1875° 19
Sundry Expenses 5
Sub-total 71
Indirect Cost 2] 6
Unit Cost 77
School Districts 296
Avg. Staff per School District 18
Total Staff Trained 5,328
Total Cost 410,256

2 Assumes a average of the meal rates for breakfast and lunch for each ESD (ESD 121 at $25 per day per person:
ESD 101 and ESD 113 at $20: ESD 114 and ESD 189 at $18: ESD 105, ESD 112, ESD 123, and ESD 171 at $16

for an average of $18.33 per day)

3 Assumes $75 per hour for 7.5 hours per training (5 hours of training and 2.5 hours of set-up and preparation) with
an average of 30 school district staff per session.



