Multiple Agency Fiscal Note Summary

Bill Number: 5882 E SB Title: Musculoskeletal disorders
Estimated Cash Receipts
Agency Name 2001-03 2003-05 2005-07
GF-State Total GF-State Total GF-State Total
Department of Labor and Industrigls 0 17,000,000 0 193,000,000 0 112,000,000
| Total: | 0| 17,000,000 | 0] 193,000,000 | 0| 112,000,000 |
Local Gov. Courts *
Local Gov. Other **
Local Gov. Total
Estimated Expenditures
Agency Name 2001-03 2003-05 2005-07
FTEs| GF-State Total FTEs| GF-State Total FTEs| GF-State Total
Joint Legislative Audit 1.4 0 319,920 0 123,476 .0 0 0
and Review Committee
Department of Labor 8.0 0 19,020,000 0 [ 193,000,000 .0 0| 112,000,000
and Industries
| Total: | 9.4] $0 | $19,339,920 | $0 | $193,123,476 [ 0.0 $0 | $112,000,000 |

Local Gov. Courts *

Local Gov. Other **

Local Gov. Total

Prepared by: Linda Swanson, OFM

Phone:
360-902-0541

Date Published:
Revised 3/30/2001

*  See Office of the Administrator for the Courts judicial fiscal note

**  See local government fiscal note



Individual State Agency Fiscal Note

Bill Number: 5882 E SB Title:  Musculoskeletal disorders Agency:  014-Joint Leg. Audit &
Review Committee

Part |: Estimates
|:| No Fiscal Impact

Estimated Cash Receipts to:

Fund
Total
Estimated Expenditures from:
FY 2002 FY 2003 2001-03 2003-05 2005-07

FTE Staff Years 1.7 1.1 1.4 0.4 0.0
Fund
Medical Aid Account-State 609-] 196,952 122,968 319,920 123,476 0

Total 196,952 122,968 319,920 123,476 0

The cash receipts and expenditure estimates on this page represent the most likely fiscal impact. Factors impacting the precision of these estimates,
and alternate ranges (if appropriate), are explained in Part Il.

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

|:| If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).

|:| Capital budget impact, complete Part IV.

|:| Requires new rule making, complete Part V.

Legislative Contact: Jill Reinmuth Phone360-786-7452 Date: 03/20/2001
Agency Preparation: Curt Rogers Phone360 786-5188 Date: 03/30/2001
Agency Approval:  Tom Sykes Phone360 786-5175 Date: 03/30/2001
OFM Review: Linda Swanson Phone360-902-0541 Date: 03/30/2001
Request # 01-D14-2
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Part Il: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Briefly describe, by section number, the significant provisions of the bill, and any related workload or policy assumptions, that have revenue or
expenditure impact on the responding agency.

ESB 5882 directs the Department of Labor & Industries (L&l) to delay each stage of its implementation of state
ergonomics rules until after JLARC has completed an extensive review, with annual reports to the Legislature, of the
effectiveness of proposed rules based upon its assessment of the results of pilot demonstration projects within a broad
range of industries. ESB 5882 also directs L&l to undertake outreach and develop pilot demonstration projects to
affected industries, and to establish a program of safety and health impact grants. The focus of these comprehensive
pilot demonstration projects is to be on the technological and economic feasibility of implementing the rules adopted on
May 26, 2000, by the director of the Department of Labor and Industries and codified as WAC 296-62-05101 through
296-62-05176. These pilot demonstration projects are to be completed, to the maximum extent possible, by July 1,
2003.

Section 3 of ESB 5882 directs the Joint Legislative Audit and Review Committee (JLARC) to conduct a review of the

rules as adopted on May 26, 2000 by L&lI, the science behind the rules, the costs to employers of compliance with the
rules, the accuracy of the cost-benefit analyses, other issues around the understanding and ease of implementation of the
rules, expected musculoskeletal disorder reductions as the result of the rules and any alternatives to the proposed rules,
and any other analyses/findings/ recommendations that JLARC deems useful in assessing effectiveness in reducing
musculoskeletal disorders. JLARC is to report its findings and recommendations by January 1st of each calendar year
(beginning in 2002) and shall issue a complete report by January 1, 2004.

Il. B - Cash receipts Impact

Briefly describe and quantify the cash receipts impact of the legislation on the responding agency, identifying the cash receipts provisions by section
number and when appropriate the detail of the revenue sources. Briefly describe the factual basis of the assumptions and the method by which the
cash receipts impact is derived. Explain how workload assumptions translate into estimates. Distinguish between one time and ongoing functions.

Il. C - Expenditures

Briefly describe the agency expenditures necessary to implement this legislation (or savings resulting from this legislation), identifying by section
number the provisions of the legislation that result in the expenditures (or savings). Briefly describe the factual basis of the assumptions and the
method by which the expenditure impact is derived. Explain how workload assumptions translate into cost estimates. Distinguish between one time
and ongoing functions.

ASSUMPTION: AS PROVIDED IN ESB5882, JLARC ASSUMES THAT COSTS ASSOCIATED WITH THIS
REVIEW CAN BE COVERED THROUGH AN INTERAGENCY REIMBURSEMENT TRANSFER FROM L&l FROM
THE RESERVES OF THE MEDICAL AID FUND THAT ARE IN EXCESS OF ACTUARIAL NEEDS. AT A
MINIMUM, ESTIMATED COSTS ASSOCIATED WITH ENGAGING EXPERT CONSULTANTS ($125,000) FOR
SOME OF THE TASKS OUTLINED IN ESB5882 WOULD NEED TO BE COVERED FROM THIS SOURCE. JLARC
COULD ABSORB THE COSTS ASSOCIATED WITH THE ESTIMATED TIME AND EFFORT FOR JLARC STAFF
($318,000). IN THAT EVENT, OTHER PROPOSED JLARC STUDIES FOR THESE YEARS EITHER WOULD NOT
BE DONE, OR WOULD BE DELAYED.

JLARC estimates its costs to be divided between JLARC staff costs, and the costs associated with engaging external
experts to assist JLARC staff in reviewing the scientific bases for these proposed rules, conducting appropriate
cost-benefit analyses, and evaluating ease of understanding, compliance and implementation among various employers in
the varieties of affected industries in Washington State. These costs would be incurred in three fiscal years: FYC

04.

JLARC estimates that its staff costs, from July 2001 through January 2004, will take a total of 26 audit months*, costing
$318,396. In addition, consultants would be engaged each year to assist in the evaluation review and analysis. At this
juncture, JLARC assumes consultant costs at $125,000. Thus JLARC's estimate is a requirement of a tot

$443,396 to accomplish the requirements of Section 2, Subsection (6) of this bill.
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FY 02 - $196,952 [12 audit months at above rate, plus $50,000 consultant costs]
FY 03 - $122,968 [8 audit months at above rate, plus $25,000 consultant costs]
FY 04 - $123,476 [6 audit months at above rate, plus $50,000 consultant costs]

*JLARC Audit Months: JLARC calculates its staff resources in "Audit Months" to estimate the time and effort to
undertake and complete its studies. An "Audit Month" reflects a JLARC auditor's time for a month, together with related

administrative, support, goods/services and supervisory costs. JLARC's anticipated 2001-03 costs are calculated at
$12,246 per audit month.

Part Ill: Expenditure Detall
Ill. A - Expenditures By Object Or Purpose

FY 2002 FY 2003 2001-03 2003-05 2005-07
FTE Staff Years 1.7 1.1 14 0.4
A-Salaries and Wages 101,271 67,514 168,785 50,635
B-Employee Benefits 22,896 15,264 38,160 11,448
C-Personal Service Contracts 50,000 25,000 75,000 50,000
E-Goods and Services 16,260 10,840 27,100 8,130
G-Travel 4,248 2,832 7,080 2,124
J-Capital Outlays
M-Inter Agency/Fund Transfers
N-Grants, Benefits & Client Servic
P-Debt Service
S-Interagency Reimbursements
T-Intra-Agency Reimbursements
9-Equipment 2,277 1,518 3,795 1,139
Total: $196,952 $122,968 $319,920 $123,476
lll. B - FTE Detail: List FTEs by classification and corresponding annual compensation. Totals need to agree with total FTEs in Part |
and Part Il1A.

Job Classification Salary | FY 2002 FY 2003 2001-03 2003-05 2005-07
Auditor (Includes PMA) 63,538 1.0 7 .8 .3
Supervisory 93,859 2 A1 2 A1
Support Staff 41,597 5 .3 4 A1

Total 1.7 1.1 1.4 5

Part IV: Capital Budget Impact

Part V: New Rule Making Required

Identify provisions of the measure that require the agency to adopt new administrative rules or repeal/revise existing rules.
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Individual State Agency Fiscal Note

Bill Number: 5882 E SB Title:  Musculoskeletal disorders Agency:  235-Department of Labor
and Industries
Part I: Estimates
|:| No Fiscal Impact
Estimated Cash Receipts to:
Fund FY 2002 FY 2003 2001-03 2003-05 2005-07
Accident Account-Non-Appropriated 9,350,000 9,350,000 106,150,000 61,600,000
608-6
Medical Aid Account-Non-Appropriated 7,650,000 7,650,000 86,850,000 50,400,000
609-6
Total $17,000,000 $17,000,000 $193,000,000 $112,000,000
Estimated Expenditures from:
FY 2002 FY 2003 2001-03 2003-05 2005-07
FTE Staff Years 8.0 8.0 8.0 8.0 0.0
Fund
Accident Account-Non-Appropriated 0 9,350,000 9,350,000 106,150,000 61,600,000
608-6
Medical Aid Account-State 609-1 1,020,000 1,000,000 2,020,000 0 0
Medical Aid Account-Non-Appropriated 0 7,650,000 7,650,000 86,850,000 50,400,000
609-6
Total 1,020,000 18,000,000 19,020,000 193,000,000 | 112,000,000

The cash receipts and expenditure estimates on this page represent the most likely fiscal impact. Factors impacting the precision of these estimates,
and alternate ranges (if appropriate), are explained in Part Il.

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

|:| If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).
|:| Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.

Legislative Contact: Jill Reinmuth

Phone360-786-7452
Phone360-902-5430

Date: 03/20/2001
Date: 03/27/2001

Agency Preparation: Stephen Cant

Agency Approval:  Stephen Cant Phone:360-902-5430 Date: 03/27/2001

OFM Review:; Les Myhre Phone360-902-0614 Date: 03/27/2001
Request # -3
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Part Il: Narrative Explanation
II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Briefly describe, by section number, the significant provisions of the bill, and any related workload or policy assumptions, that have revenue or
expenditure impact on the responding agency.

ESB 5882 has multiple fiscal impacts on the department for which a brief review of each section of the bill will facilitate
an understanding:

Section 1: Legislative intent

The intent of the legislature is to minimize Musculosketal Disorder (MSD) risk to employees, accelerate ergonomics
awareness education, establish pilot programs, investigate alternative means to reduce MSDs and maximize cost
effectiveness. The legislature intends to give the JLARC responsibility for reviewing the L&l rule, results of the pilot
demonstration projects, alternatives to the rule and the need for implementation.

Section 2: Efforts L&l must undertake
Directs L&l to accelerate dissemination of ergonomics awareness education information to employers and employees,
using existing resources.

Directs L&l to carry out comprehensive pilot demonstration projects. Requires the department to use a minimum of 180
small, medium and large (volunteer) employers in the demonstration projects (based on 5 employers in each siz

for each of the 12 industries affected by the first phase-in date in the L&l rules). The pilot projects must be completed to
the degree possible by July 1, 2003.

The goals of these projects would be 1) evaluate cost of implementation; 2) evaluate ease of implementation; 3)
recommend rule modifications; 4) determine cost to the department; and 5) evaluate effectiveness of the rules.

The demonstration projects are also intended to allow some participants to test alternatives to the rules against the same
criteria noted above.

Section 3: JLARC responsibilities

The Joint Legislative Audit and Review Committee (JLARC) is required to conduct a review of the rules as adopted by
L&l and to also review the results of the demonstration projects. JLARC shall assess and make recommendations
including but not limited to: 1) literature review focusing on scientific justification and evidence for reductions in
MSDs; 2) the accuracy of L&I's Cost-Benefit Analysis; 3) the comprehensibility of the rule; 4) ease of implementation;
5) results of the pilot projects; 6) MSD reductions; and 7) costs of compliance for demonstration programs. Interim
annual reports are due with a complete report due by January 1, 2004. Funding for JLARC will be taken from the
reserves of the medical aid fund that are in excess of actuarial needs.

Section 4: Ergonomics Implementation Timeline.

Delays L&l rules implementation by at least 2 years. Ergonomics rules may take effect no earlier than:
Group 1: large high-risk industries described in the L&l ergonomics rules, July 1, 2005.

Group 2: Remaining high-risk industries, all other large industries (>49), July 1, 2006.

Group 3: All other employers employing 11 to 49 FTEs, July 1, 2007.

Group 4: All other employers employing 10 or fewer FTEs, July 1, 2008.

Section 5: Safety and Health Grants

L&l must provide safety and health impact grants to educate employees and employers about workplace hazarc

work place practices. The department may use appropriated industrial insurance funds to accomplish this task. The
department shall award up to $5 million per year to businesses, trade associations, employers and employee as
Applicants may form partnerships with educational institutions. Materials developed are public domain. Grants cannot
be used for legislative or regulatory purposes. Information on applications cannot be utilized for enforcement purposes
by the department. Grants shall contain an accountability component. Grant work must be completed within the
biennium. Grantees must apply for additional funding for extended grants.

Request # -3
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Section 6: Safety and Health Impact Grant Review Committee.

An advisory committee is formed with the following membership: four members representing employers; four members
representing employees; and one nonvoting member from the department. The committee will receive, review and
approve grants. Members are entitled to expenses.

Section 7: Establishing Grant Approval Criteria
The safety and health impact grant review committee in cooperation with the director shall develop grant application
procedures and approval criteria.

Section 8: Additional Large Grant Award
There is established for the 2001 to 2003 time frame, an additional grant to employee representatives of up to $1 million
dollars per each of the two fiscal years.

Section 9: Review of the Grant Program
The committee and the director shall conduct an annual review of the grant program and present it to the WISHA
advisory committee.

Section 10: Comprehensive Review
The director and the WISHA advisory committee shall conduct a comprehensive review of the grant program.

Section 11-13: Sunset timeline, Enabling Clause, Declaration of Necessity Sections 1-4
Sections 5 through 10 of the act are repealed effective July 1, 2005, thereby eliminating the grant program unless
renewed in the future.

Section 12: enabling Clause 5 through 11.
Adds Sections 5 through 11 to chapter 49.17 RCW.

Section 13: Declaration of necessity for sections 1 through 4.
Declares an emergency and takes effect immediately with respect to Sections 1 through 4.

At any given point, the workload for claims management consists primarily of the adjudication of existing, or older,
claims. In addition, because occupational disease claims, such as musculoskeletal disorders, develop over time and
because the department anticipates other future impacts on claim management workloads due to economic growth and
other considerations, no change in the required FTEs for claim management is expected.

Full implementation of the department’s ergonomic rules is expected to ultimately reduce the frequency of claims related
to musculoskeletal disorders. A reduction in the number of future claims represents an avoidance of the related costs
associated with these cases. The department estimates that the ergonomics rule will prevent 40% of work-related
musculoskeletal disorder (WMSD) injuries and 50% of WMSD costs once all programs are fully effective.

While the department anticipates a resulting cost avoidance for future years, this does not represent savings to the
Accident and Medical Aid Funds, or employer premiums for next year. Historical and anticipated claim frequencies,
history of costs to date, investment income, legislative changes and court decisions are all considered in the
determination of appropriate future employer premium assessments.

The department has attempted to assess the impact of ESB 5882 on the insurance fund and premiums over the next six
years using two approaches. The first approach (see Table 1 on attachment) is more conservative and uses ins

cost estimates and assumptions presented in the department’s Cost-Benefit Analysis for the ergonomics rules.
approach (see Table 2 on attachment) is a less conservative, broader approach to estimating the impact of ESB 5882.

Table 1 demonstrates the expected impact, utilizing conservative assumptions, of a two-year delay in ergonomic rule
implementation through 2007 on future required employer premiums. Total 6-year costs to the state insurance
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are estimated at $322 million dollars.

Table 2 demonstrates the expected impact, based on broader assumptions, of a two-year delay in the ergonomic rules
implementation through 2007, on future required employer premium income. Total 6-year costs to the state insurance
fund alone based on the assumptions outlined below are estimated at $361 million dollars.

Il. B - Cash receipts Impact

Briefly describe and quantify the cash receipts impact of the legislation on the responding agency, identifying the cash receipts provisions by section
number and when appropriate the detail of the revenue sources. Briefly describe the factual basis of the assumptions and the method by which the
cash receipts impact is derived. Explain how workload assumptions translate into estimates. Distinguish between one time and ongoing functions.

Implementation of the department's ergonomic rules is expected to ultimately reduce the fequency of work related
musculoskeletal disorders. Therefore delaying implementation of the rules wil delay this reduction in claim frequency
and resulting costs. The impact by Fiscal Year is indicated below for premium collection. The department's industrial
insurance actuaries will set the future premium rates to balance the revenues with the expenditures. Changes in benefit
expenditures related to requirements of the bill will be matched with corresponding premiums. It is assumed the
collection will occur in the same fiscal year as the additional expenditures due to the delayed implementation. Once the
other direct expenditures created by ESB 5882 are approved by the legislature, the necessary premium collections will be
adjusted to offset expenditure requirements as needed.

Table 1
2001 0%
2002 0%

2003 -5.0% $ 17 million
2004 -23.1% $ 76 million
2005 -35.6% $ 117 million

2006 -24.4% $ 81 million
2007 -9.4% $ 31 million
6-Year

Total $ 322 million

II. C - Expenditures

Briefly describe the agency expenditures necessary to implement this legislation (or savings resulting from this legislation), identifying by section
number the provisions of the legislation that result in the expenditures (or savings). Briefly describe the factual basis of the assumptions and the
method by which the expenditure impact is derived. Explain how workload assumptions translate into cost estimates. Distinguish between one time
and ongoing functions.

Application of claims cost avoidance to fiscal note:

For the purposes of estimating the fiscal costs of ESB 5882, the insurance funds (608/609) costs and revenues will use the
more conservative Table 1 above, see attachment as well. The cost of not avoiding claims (expenditures) and revenues
collected from premiums to pay for those claims balance.

Direct Operating Costs Associated with ESB 5882

The language of ESB 5882 requires that the pilot demonstration projects, accelerated education efforts and dissemination
of information. These efforts will require the use of numerous professional, technical, management and support staff.
However, since ESB 5882 mandates that these activities be done “within existing resources” the department will have to
absorb these substantial costs by redirecting the workloads of existing personnel and funding. This will create significant
workload impact as normal activities will be disrupted which may include response to OSHA issues, employee workplace
concerns and complaints, employer technical assistance not related to ergonomics, and work currently mandated by
statute. Some work will not get done.

ESB 5882 also has the following costs associated with it:

$5 million dollars per fiscal year for the safety and health impact grants program,however, this is currently contained in
the department's carryforward level budget and therefore is not shown as a new cost in this fiscal note; the statutes under
this legislation are scheduled to sunset July 1, 2005, unless renewed (see Section 10).
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$1 million dollars per year for a special grant to employee representatives; this only applies to FY 2002 and FY 2003; and
$20, 000 for FY 2002 for rule making; additional future rule making costs are indeterminate.

FTE requirements:

Sections 5 through 10 of ESB 5882 mandate a safety and health impact grant program. All the administrative costs
including salary and benefits and associated support costs will be covered by the grant program itself. The funding for the
cost of these FTE's will be considered administrative costs for the grant funding already included in the department’s
carryforward level of grant dollars in the Governor's budget proposal with the exception of the two million dollars in grant
money for labor representatives. There are, however, no FTE's in the department's carryforward level budget for this
purpose; additional FTE authority is required. A total of eight FTEs per year beginning in FY 2002 through FY 2005 are
required to staff and support the grant program. The positions are:

One WMS Band 2 manager (range 62)

One office assistant senior (range K)

One research analyst 2 (range K)

Two industrial hygienist 3 (range K)

Two safety and health specialist 3 (range K)
One safety and health specialist 2 (range K)

Note: Although not a direct fiscal cost to L&, there is an additional fiscal impact that affect the excess medical a
due to funding the JLARC activities of Section 3 of ESB 5882.

Implementation of the department's ergonomic rules is expected to ultimately reduce the frequency of work related
musculoskeletal disorders. Therefore, delaying implementation of the rules, as required by ESB 5882, will delay this
reduction in claim frequency and resulting costs. The future impact in claim costs by Fiscal Year is indicated belc
impact is offset by the effect on cash receipts due to the anticipated collection of State Fund premiums.

Year Savings  Additional WMSD Claim Costs

2001 0%
2002 0%
2003 -5.0% $ 17 million

2004 -23.1% $ 76 million
2005 -35.6% $ 117 million
2006 -24.4% $ 81 million
2007 -9.4% $ 31 million

Part Ill: Expenditure Detall
Ill. A - Expenditures By Object Or Purpose

FY 2002 FY 2003 2001-03 2003-05 2005-07
FTE Staff Years 8.0 8.0 8.0 8.0
A-Salaries and Wages
B-Employee Benefits
C-Personal Service Contracts
E-Goods and Services 20,000 20,000

G-Travel

J-Capital Outlays

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Servic 1,000,000 18,000,000 19,000,000 193,000,000 112,000,000

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements
Total: $1,020,000 $18,000,000 $19,020,000 $193,000,000 $112,000,000
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lll. B - FTE Detail: List FTEs by classification and corresponding annual compensation. Totals need to agree with total FTEs in Part |

and Part Il1A.

Job Classification Salary | FY 2002 FY 2003 2001-03 2003-05 2005-07
Industrial Hygienist 3 51,240 2.0 2.0 2.0 2.0
Office Assistant Senior 28,560 1.0 1.0 1.0 1.0
Research Analyst 2 37,200 1.0 1.0 1.0 1.0
Safety &amp; Health Spec 2 43,128 1.0 1.0 1.0 1.0
Safety &amp; Health Spec 3 46,440 2.0 2.0 2.0 2.0
WMS Band 2 60,936 1.0 1.0 1.0 1.0

Total 8.0 8.0 8.0 8.0

Part IV: Capital Budget Impact
There is no capital budget impact.

Part V: New Rule Making Required

Identify provisions of the measure that require the agency to adopt new administrative rules or repeal/revise existing rules.

Section 4 of ESB 5882 requires adjustments to the phase-in implementation dates of the current WISHA ergonomics rules.
The necessary rule making including printing and distribution and necessary hearings is estimated to cost $20,000 with the
cost of additional changes to the ergonomic rules which may result from legislative JLARC review and recommendations
required by Section 3 of ESB 5882 indeterminate at this time.
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Table 1: Impact of ESB 5882 on Insurance Fund and Premiums — Conser vative Assumptions.

Fiscal Resulting Effect | Effect on Baseline Effect on State Net Fund
Y ear of ESB 5882 0on | MSD Expenditures | Fund Premiums Income Effect
WMSD savings | * *x

2001 0%| - | -
2002 0%| - | -
2003 -5.0% $ 17 $ 17
2004 -23.1% $ 76 $ 76
2005 -35.6% $117 $117
2006 -24.4% $ 81 $ 81
2007 -9.4% $ 31 $ 31

6-Y ear $322 $322

Total

* Additional cost dueto a2-year delay of WISHA ergonomics rule and failure to reduce WM SDs.
** Additional premiums assessed due to failure to reduce ergonomic WM SDs.

Assumptions

1. Oneyear cost to state industrial insurance fund due to WM SDs of $278.3 million dollars:
1998 dollars and based on 1996-98 L& | data.

2. Vaueinflated to 2001 dollars using an inflation factor of 5.5% (derived from wage and
medical inflation factors).

3. Lower extremity WM SDs not included in this estimate.

Table 2: Impact of ESB 5882 on I nsurance Fund and Premiums — Broader Assumptions.

Fiscal Resulting Effect Effect on Baseline Effect on State Net Fund
Year of ESB 5882 on MSD Expenditures* | Fund Premiums Income Effect
WM SD savings *x

2001 0%
2002 0%
2003 -5.0% $19 $19
2004 -23.1% $ 85 $ 85
2005 -35.6% $132 $132
2006 -24.4% $ 90 $ 90
2007 -9.4% $ 35 $ 35

6-Y ear $361 $361

Tota

* Additional cost dueto a 2-year delay of WISHA ergonomics rule and failure to reduce WM SDs.
** Additional premiums assessed due to failure to reduce ergonomic WM SDs.

Assumptions

1.0ne year cost to state industrial insurance fund due to WM SDs of $284.8 million dollars: 1998
dollars and based on 1990-98 L & | data.

2.Vdueinflated to 2001 dollars using an inflation factor of 5.5% (derived from wage and medical
inflation factors).

3.Lower extremity WM SD injuries were added to the estimated costs. Lower extremity injuries
were estimated to add an additional 10 percent to costs.



