
Bill Number: 1122 2S HB Title: WMS bargaining

Multiple Agency Fiscal Note Summary

Estimated Cash Receipts

Agency Name 2023-25 2025-27 2027-29

GF-State Total GF-State GF-StateTotal TotalNGF-Outlook NGF-Outlook NGF-Outlook

 0  589,000  0  48,000  0  48,000 Office of Attorney 

General

 0  0  0 

 0  2,389,000  0  1,494,000  0  1,494,000 Office of Financial 

Management

 0  0  0 

 0  412,000  0  320,000  0  320,000 Department of 

Social and Health 

Services

 0  0  0 

 0  221,000  0  214,000  0  214,000 Department of 

Children, Youth, and 

Families

 0  0  0 

Total $  0  3,611,000  0  2,076,000  0  2,076,000  0  0  0 

Estimated Operating Expenditures
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Agency Name 2023-25 2025-27 2027-29

FTEs GF-State Total FTEs FTEsGF-State GF-StateTotal TotalNGF-Outlook NGF-OutlookNGF-Outlook

 0  .0 Office of the 

Governor

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Office of 

Lieutenant 

Governor

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Public Disclosure 

Commission

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Washington State 

Leadership Board

 0  .0  0  0  .0  0  0  0  0  0 

Office of the 

Secretary of State

Non-zero but indeterminate cost and/or savings. Please see discussion.

 0  .0 Governor's Office 

of Indian Affairs

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Commission on 

Asian Pacific 

American Affairs

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Office of State 

Treasurer

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Office of State 

Auditor

 0  .0  0  0  .0  0  0  0  0  0 

 0  2.0 Office of Attorney 

General

 589,000  .2  0  48,000  .2  0  48,000  0  0  0 

 0  .0 Caseload Forecast 

Council

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Department of 

Financial 

Institutions

 0  .0  0  0  .0  0  0  0  0  0 

Department of 

Commerce

Fiscal note not available

 0  .0 Economic and 

Revenue Forecast 

Council

 0  .0  0  0  .0  0  0  0  0  0 

 0  6.5 Office of Financial 

Management

 2,389,000  4.0  0  1,494,000  4.0  0  1,494,000  0  0  0 

 0  .0 Washington State 

Health Care 

Authority

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Office of 

Administrative 

Hearings

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 State Lottery  0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Washington State 

Gambling 

Commission

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Commission on 

Hispanic Affairs

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Commission on 

African-American 

Affairs

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Human Rights 

Commission

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Department of 

Retirement Systems

 0  .5  0  116,000  .5  0  116,000  0  0  0 

Department of 

Retirement Systems

In addition to the estimate above,there are additional indeterminate costs and/or savings. Please see individual fiscal note.

 0  .0 State Investment 

Board

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Department of 

Revenue

 0  .0  0  0  .0  0  0  0  0  0 
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 0  .0 Board of Tax 

Appeals

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Office of Minority 

and Women's 

Business 

Enterprises

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Housing Finance 

Commission

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Office of Insurance 

Commissioner

 4,113  .0  0  0  .0  0  0  0  0  0 

Consolidated 

Technology 

Services

Fiscal note not available

 0  .0 Board of 

Accountancy

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Board of 

Registration for 

Professional 

Engineers & Land 

Surveyors

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Forensic 

Investigations 

Council

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Department of 

Enterprise Services

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Horse Racing 

Commission

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Board of Industrial 

Insurance Appeals

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Liquor and 

Cannabis Board

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Board of Pilotage 

Commissioners

 0  .0  0  0  .0  0  0  0  0  0 

Utilities and 

Transportation 

Commission

Non-zero but indeterminate cost and/or savings. Please see discussion.

Board for Volunteer 

Firefighters and 

Reserve Officers

Fiscal note not available

Washington State 

Patrol

Non-zero but indeterminate cost and/or savings. Please see discussion.

 0  .0 Criminal Justice 

Training 

Commission

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Traffic Safety 

Commission

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Office of 

Independent 

Investigations

 0  .0  0  0  .0  0  0  0  0  0 

 0  1.1 Department of 

Labor and 

Industries

 269,000  1.1  0  254,000  1.1  0  254,000  0  0  0 

 0  .5 Department of 

Licensing

 152,000  .0  0  0  .0  0  0  0  0  0 

 0  .0 Military 

Department

 0  .0  0  0  .0  0  0  0  0  0 

 0  .5 Public Employment 

Relations 

Commission

 148,820  .4  0  116,456  .4  0  116,456  0  0  0 

 1,461,000  6.0 Department of 

Social and Health 

Services

 1,873,000  5.0  1,134,000  1,454,000  5.0  1,134,000  1,454,000  1,134,000  1,134,000  1,461,000 
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 0  .0 Department of 

Health

 0  .0  0  0  .0  0  0  0  0  0 

 299,000  1.0 Department of 

Veterans Affairs

 299,000  1.0  292,000  292,000  1.0  292,000  292,000  292,000  292,000  299,000 

 1,361,000  7.0 Department of 

Children, Youth, 

and Families

 1,582,000  7.0  1,318,000  1,532,000  7.0  1,318,000  1,532,000  1,318,000  1,318,000  1,361,000 

 280,000  1.0 Department of 

Corrections

 280,000  1.0  266,000  266,000  1.0  266,000  266,000  266,000  266,000  280,000 

Department of 

Corrections

In addition to the estimate above,there are additional indeterminate costs and/or savings. Please see individual fiscal note.

 0  .0 Department of 

Services for the 

Blind

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Student 

Achievement 

Council

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Law Enforcement 

Officers' and Fire 

Fighters' Plan 2 

Retirement Board

 0  .0  0  0  .0  0  0  0  0  0 

Superintendent of 

Public Instruction

Fiscal note not available

 85,476  .0 State School For 

The Blind

 85,476  .0  94,238  94,238  .0  103,897  103,897  103,897  94,238  85,476 

 0  .0 Washington State 

Center for 

Childhood Deafness 

and Hearing Loss

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Workforce 

Training and 

Education 

Coordinating Board

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Department of 

Archaeology and 

Historic 

Preservation

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 University of 

Washington

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Washington State 

University

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Eastern 

Washington 

University

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Central Washington 

University

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 The Evergreen 

State College

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Western 

Washington 

University

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Washington State 

Arts Commission

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Washington State 

Historical Society

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Eastern 

Washington State 

Historical Society

 0  .0  0  0  .0  0  0  0  0  0 

 0  1.0 Department of 

Transportation

 277,000  1.0  0  272,000  1.0  0  277,000  0  0  0 

 0  .0 County Road 

Administration 

Board

 0  .0  0  0  .0  0  0  0  0  0 
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 0  .0 Transportation 

Improvement 

Board

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Transportation 

Commission

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Freight Mobility 

Strategic 

Investment Board

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Columbia River 

Gorge Commission

 0  .0  0  0  .0  0  0  0  0  0 

 112,175  .4 Department of 

Ecology

 112,175  .6  149,566  149,566  .6  149,566  149,566  149,566  149,566  112,175 

 0  .0 Pollution Liability 

Insurance Program

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Energy Facility Site 

Evaluation Council

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 State Parks and 

Recreation 

Commission

 0  .0  0  0  .0  0  0  0  0  0 

 30,000  .1 Recreation and 

Conservation 

Funding Board

 30,000  .1  30,000  30,000  .1  30,000  30,000  30,000  30,000  30,000 

 0  .0 Environmental and 

Land Use Hearings 

Office

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 State Conservation 

Commission

 0  .0  0  0  .0  0  0  0  0  0 

 16,000  .1 Department of Fish 

and Wildlife

 16,000  .4  174,000  174,000  .4  174,000  174,000  174,000  174,000  16,000 

 320,200  1.3 Department of 

Natural Resources

 320,200  1.3  310,600  310,600  1.3  310,600  310,600  310,600  310,600  320,200 

 125,800  .5 Department of 

Agriculture

 125,800  .3  63,000  63,000  .3  63,000  63,000  63,000  63,000  125,800 

 0  .0 Employment 

Security 

Department

 0  .0  0  0  .0  0  0  0  0  0 

 0  .0 Community and 

Technical College 

System

 0  .0  0  0  .0  0  0  0  0  0 

Total $  29.0  4,090,651  8,552,584  23.9  3,831,404  6,665,860  23.9  3,841,063  6,680,519  4,090,651  3,831,404  3,841,063 

Estimated Capital Budget Expenditures
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Agency Name 2023-25 2025-27 2027-29
FTEs Bonds Total FTEs FTEsBonds BondsTotal Total

 0  .0 Office of the Governor  0  .0  0  0  .0  0  0 

 0  .0 Office of Lieutenant 

Governor

 0  .0  0  0  .0  0  0 

 0  .0 Public Disclosure 

Commission

 0  .0  0  0  .0  0  0 

 0  .0 Washington State 

Leadership Board

 0  .0  0  0  .0  0  0 

 0  .0 Office of the Secretary of 

State

 0  .0  0  0  .0  0  0 

 0  .0 Governor's Office of 

Indian Affairs

 0  .0  0  0  .0  0  0 

 0  .0 Commission on Asian 

Pacific American Affairs

 0  .0  0  0  .0  0  0 

 0  .0 Office of State Treasurer  0  .0  0  0  .0  0  0 

 0  .0 Office of State Auditor  0  .0  0  0  .0  0  0 

 0  .0 Office of Attorney 

General

 0  .0  0  0  .0  0  0 

 0  .0 Caseload Forecast 

Council

 0  .0  0  0  .0  0  0 

 0  .0 Department of Financial 

Institutions

 0  .0  0  0  .0  0  0 

Department of Commerce Fiscal note not available

 0  .0 Economic and Revenue 

Forecast Council

 0  .0  0  0  .0  0  0 

 0  .0 Office of Financial 

Management

 0  .0  0  0  .0  0  0 

 0  .0 Washington State Health 

Care Authority

 0  .0  0  0  .0  0  0 

 0  .0 Office of Administrative 

Hearings

 0  .0  0  0  .0  0  0 

 0  .0 State Lottery  0  .0  0  0  .0  0  0 

 0  .0 Washington State 

Gambling Commission

 0  .0  0  0  .0  0  0 

 0  .0 Commission on Hispanic 

Affairs

 0  .0  0  0  .0  0  0 

 0  .0 Commission on 

African-American Affairs

 0  .0  0  0  .0  0  0 

 0  .0 Human Rights 

Commission

 0  .0  0  0  .0  0  0 

 0  .0 Department of 

Retirement Systems

 0  .0  0  0  .0  0  0 

 0  .0 State Investment Board  0  .0  0  0  .0  0  0 

 0  .0 Department of Revenue  0  .0  0  0  .0  0  0 

 0  .0 Board of Tax Appeals  0  .0  0  0  .0  0  0 

 0  .0 Office of Minority and 

Women's Business 

Enterprises

 0  .0  0  0  .0  0  0 

 0  .0 Housing Finance 

Commission

 0  .0  0  0  .0  0  0 

 0  .0 Office of Insurance 

Commissioner

 0  .0  0  0  .0  0  0 
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Consolidated Technology 

Services

Fiscal note not available

 0  .0 Board of Accountancy  0  .0  0  0  .0  0  0 

 0  .0 Board of Registration for 

Professional Engineers & 

Land Surveyors

 0  .0  0  0  .0  0  0 

 0  .0 Forensic Investigations 

Council

 0  .0  0  0  .0  0  0 

 0  .0 Department of Enterprise 

Services

 0  .0  0  0  .0  0  0 

 0  .0 Horse Racing 

Commission

 0  .0  0  0  .0  0  0 

 0  .0 Board of Industrial 

Insurance Appeals

 0  .0  0  0  .0  0  0 

 0  .0 Liquor and Cannabis 

Board

 0  .0  0  0  .0  0  0 

 0  .0 Board of Pilotage 

Commissioners

 0  .0  0  0  .0  0  0 

 0  .0 Utilities and 

Transportation 

Commission

 0  .0  0  0  .0  0  0 

Board for Volunteer 

Firefighters and Reserve 

Officers

Fiscal note not available

 0  .0 Washington State Patrol  0  .0  0  0  .0  0  0 

 0  .0 Criminal Justice Training 

Commission

 0  .0  0  0  .0  0  0 

 0  .0 Traffic Safety 

Commission

 0  .0  0  0  .0  0  0 

 0  .0 Office of Independent 

Investigations

 0  .0  0  0  .0  0  0 

 0  .0 Department of Labor and 

Industries

 0  .0  0  0  .0  0  0 

 0  .0 Department of Licensing  0  .0  0  0  .0  0  0 

 0  .0 Military Department  0  .0  0  0  .0  0  0 

 0  .0 Public Employment 

Relations Commission

 0  .0  0  0  .0  0  0 

 0  .0 Department of Social and 

Health Services

 0  .0  0  0  .0  0  0 

 0  .0 Department of Health  0  .0  0  0  .0  0  0 

 0  .0 Department of Veterans 

Affairs

 0  .0  0  0  .0  0  0 

 0  .0 Department of Children, 

Youth, and Families

 0  .0  0  0  .0  0  0 

 0  .0 Department of 

Corrections

 0  .0  0  0  .0  0  0 

 0  .0 Department of Services 

for the Blind

 0  .0  0  0  .0  0  0 

 0  .0 Student Achievement 

Council

 0  .0  0  0  .0  0  0 

 0  .0 Law Enforcement 

Officers' and Fire 

Fighters' Plan 2 

Retirement Board

 0  .0  0  0  .0  0  0 
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Superintendent of Public 

Instruction

Fiscal note not available

 0  .0 State School For The 

Blind

 0  .0  0  0  .0  0  0 

 0  .0 Washington State Center 

for Childhood Deafness 

and Hearing Loss

 0  .0  0  0  .0  0  0 

 0  .0 Workforce Training and 

Education Coordinating 

Board

 0  .0  0  0  .0  0  0 

 0  .0 Department of 

Archaeology and Historic 

Preservation

 0  .0  0  0  .0  0  0 

 0  .0 University of Washington  0  .0  0  0  .0  0  0 

 0  .0 Washington State 

University

 0  .0  0  0  .0  0  0 

 0  .0 Eastern Washington 

University

 0  .0  0  0  .0  0  0 

 0  .0 Central Washington 

University

 0  .0  0  0  .0  0  0 

 0  .0 The Evergreen State 

College

 0  .0  0  0  .0  0  0 

 0  .0 Western Washington 

University

 0  .0  0  0  .0  0  0 

 0  .0 Washington State Arts 

Commission

 0  .0  0  0  .0  0  0 

 0  .0 Washington State 

Historical Society

 0  .0  0  0  .0  0  0 

 0  .0 Eastern Washington State 

Historical Society

 0  .0  0  0  .0  0  0 

 0  .0 Department of 

Transportation

 0  .0  0  0  .0  0  0 

 0  .0 County Road 

Administration Board

 0  .0  0  0  .0  0  0 

 0  .0 Transportation 

Improvement Board

 0  .0  0  0  .0  0  0 

 0  .0 Transportation 

Commission

 0  .0  0  0  .0  0  0 

 0  .0 Freight Mobility Strategic 

Investment Board

 0  .0  0  0  .0  0  0 

 0  .0 Columbia River Gorge 

Commission

 0  .0  0  0  .0  0  0 

 0  .0 Department of Ecology  0  .0  0  0  .0  0  0 

 0  .0 Pollution Liability 

Insurance Program

 0  .0  0  0  .0  0  0 

 0  .0 Energy Facility Site 

Evaluation Council

 0  .0  0  0  .0  0  0 

 0  .0 State Parks and 

Recreation Commission

 0  .0  0  0  .0  0  0 

 0  .0 Recreation and 

Conservation Funding 

Board

 0  .0  0  0  .0  0  0 

 0  .0 Environmental and Land 

Use Hearings Office

 0  .0  0  0  .0  0  0 

FNPID

:

 68232

FNS029 Multi Agency rollup



 0  .0 State Conservation 

Commission

 0  .0  0  0  .0  0  0 

 0  .0 Department of Fish and 

Wildlife

 0  .0  0  0  .0  0  0 

 0  .0 Department of Natural 

Resources

 0  .0  0  0  .0  0  0 

 0  .0 Department of 

Agriculture

 0  .0  0  0  .0  0  0 

 0  .0 Employment Security 

Department

 0  .0  0  0  .0  0  0 

 0  .0 Community and Technical 

College System

 0  .0  0  0  .0  0  0 

Total $  0.0  0  0  0.0  0  0  0.0  0  0 

Estimated Capital Budget Breakout

Prepared by:  Cheri Keller, OFM Phone: Date Published:

(360) 584-2207 Preliminary  3/17/2023

FNPID

:

 68232

FNS029 Multi Agency rollup



Individual State Agency Fiscal Note

WMS bargainingBill Number: 075-Office of the GovernorTitle: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Tracy Sayre

Jamie Langford

Cheri Keller

360-890-5279

(360) 870-7766

(360) 584-2207

03/14/2023

03/14/2023

03/15/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The Second Substitute House Bill 1122 is an act relating to granting Washington Management Service employees the right 
to collectively bargain. The Office of the Governor does not have WMS positions on staff and therefore this bill does not 
have a fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  075-Office of the Governor

2
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Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  075-Office of the Governor
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 080-Office of Lieutenant 
Governor

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Paul Bitar

Paul Bitar

Gwen Stamey

360-407-8129

360-407-8129

(360) 790-1166

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The Office of the Lieutenant Governor does not have any WMS employees so this bill will not have a fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  080-Office of Lieutenant Governor
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  080-Office of Lieutenant Governor
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 082-Public Disclosure 
Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Bret Skipworth

Bret Skipworth

Amy Hatfield

360-407-8121

360-407-8121

(360) 280-7584

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Section 1 allows Washington Management Service (WMS) positions to be included in collective bargaining units. 

Section 2 removes the exemption from collective bargaining for some WMS positions but maintains the exemption for other 
WMS positions listed in section 3 of the bill. 

Section 3 (1) defines which WMS positions are excluded from bargaining and clarifies that bargaining over wages is limited 
to salary band levels not individual classifications or positions.

Section 3 (2) specifies eligible WMS collective bargaining units will be designated supervisory or nonsupervisory. 

Section 3 (3) states the governor, the governor's designee, and an exclusive bargaining representative will negotiate for 
eligible WMS members within an agency. 

Section 3 (4) establishes an initial bargaining efforts will not be effective until January 2025.

Section 4 establishes an effective date of January 1, 2024 for the bill. 

The Public Disclosure Commission (PDC) does not anticipate that the agency will incur a cost because eligible WMS staff 
are given the right to bargain. Costs may be incurred as a result of future bargaining agreements. PDC currently has one 
WMS position that could be impacted.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

WMS bargaining  082-Public Disclosure Commission
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IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  082-Public Disclosure Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 083-Washington State 
Leadership Board

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Bitar Paul

Bitar Paul

Val Terre

(360) 407-8129

(360) 407-8129

(360) 280-3973

03/10/2023

03/10/2023

03/10/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The Washington State Leadership Board does not have any WMS employees so this bill will not have a fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  083-Washington State Leadership Board
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  083-Washington State Leadership Board
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 085-Office of the Secretary of 
State

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

Non-zero but indeterminate cost and/or savings.  Please see discussion.

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).X

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Mike Woods

Mike Woods

Gwen Stamey

(360) 704-5215

(360) 704-5215

(360) 790-1166

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:

1
Form FN (Rev 1/00)  186,295.00 Request #   2SHB 1122-2

Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Current law prohibits employees who are members of the Washington Management Service from being included in a 
collective bargaining agreement unit. This bill strikes that prohibition and allows some, but not all WMS employees the right 
to collective bargaining.

WMS employees that would be prohibited from collective bargaining include but are not limited to:
WMS Band 3 and 4 employees
Human Resource Managers
Budget Managers

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Indeterminate, but likely minimal, fiscal impact on the Office of the Secretary of State (OSOS). The bill allows but does not 
require certain WMS employees to be included in collective bargaining agreements.

OSOS currently has approximately 20 WMS positions, at least 6 of which would likely be prohibited from collective 
bargaining under this bill. Impacts would be dependent upon actions taken during future bargaining activity. OSOS has no 
way of estimating the impacts of future bargaining activity.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

Non-zero but indeterminate cost and/or savings.  Please see discussion.

III. B - Expenditures by Object Or Purpose
Non-zero but indeterminate cost and/or savings.  Please see discussion.

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

WMS bargaining  085-Office of the Secretary of State
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IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  085-Office of the Secretary of State
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 086-Governor's Office of 
Indian Affairs

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Seth Flory

Seth Flory

Amy Hatfield

360-407-8165

360-407-8165

(360) 280-7584

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2nd Substitute House Bill 1122 grants certain qualifying Washington Management Service (WMS) employees the right to 
collectively bargain.

Sections 1 and 2 remove language that prohibits and excludes WMS employees from collective bargaining thereby creating 
the right for WMS employees to collectively bargain.

The Governor's Office of Indian Affairs (GOIA) does not have any qualifying WMS employee, therefore no fiscal impact 
expected from this bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  086-Governor's Office of Indian Affairs
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  086-Governor's Office of Indian Affairs
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 087-Commission on Asian 
Pacific American Affairs

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Paul Bitar

Paul Bitar

Amy Hatfield

360-407-8129

360-407-8129

(360) 280-7584

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The purpose of this bill is to grant Washington Management Service employees the right to collectively bargain. This bill 
amends RCWs 41.06.022 and 41.80.005.

Section 1 (5) removes the section from RCW 41.06.022 that excludes Washington Management Service employees from 
being included in a collective bargaining unit established under RCWs 41.80.001 through 41.80.130.

Section 2 (6) (c) redefines “Employee” within RCW 41.80.005 to include Washington Management Services in the 
collective bargaining unit process.

The Commission on Asian Pacific American Affairs does not currently have any employees classified as Washington 
Management Services employees. Therefore, there is no fiscal impact to Commission on Asian Pacific American Affairs’ 
budget.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

WMS bargaining  087-Commission on Asian Pacific American Affairs
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  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  087-Commission on Asian Pacific American Affairs
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 090-Office of State TreasurerTitle: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Dan Mason

Dan Mason

Amy Hatfield

(360) 902-8990

(360) 902-8990

(360) 280-7584

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2SHB 1122 grants the Washington management service employees the right to collectively bargain.

There is no fiscal impact to the office.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  090-Office of State Treasurer
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  090-Office of State Treasurer
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 095-Office of State AuditorTitle: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Charleen Patten

Janel Roper

Amy Hatfield

564-999-0941

564-999-0820

(360) 280-7584

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Section 1 amends RCW 41.06.022, by removing the language related to an employee who is a member of the Washington 
management service from being included in a collective bargaining unit under RCW 41.80.  

Section 2 amends RCW 41.80.005, by removing language related to members of the Washington management service 
under the definition of Employee.  

The Office of the State Auditor does not currently have employees covered under a collective bargaining unit, and therefore 
expects no fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  095-Office of State Auditor
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  095-Office of State Auditor
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 100-Office of Attorney 
General

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

ACCOUNT 2027-292025-272023-25FY 2025FY 2024

 513,000  589,000  48,000  48,000  76,000 Legal Services Revolving Account-State
405-1

Total $  513,000  48,000  48,000  589,000  76,000 

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  3.5  0.5  2.0  0.2  0.2 

Account
Legal Services Revolving 
Account-State 405-1

 513,000  76,000  589,000  48,000  48,000 

Total $  513,000  76,000  589,000  48,000  48,000 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Chad Standifer

Edd Giger

Cheri Keller

3605863650

360-586-2104

(360) 584-2207

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Section 1: Amends RCW 41.06.022. Provides that members of the Washington Management Service (WMS) may be 
included in a collective bargaining unit established under RCW 41.80, except as provided in Section 3 of the bill.

Section 2: Amends RCW 41.80.005. Technical amendment clarifying that WMS employees are excluded from collection 
bargaining under RCW 41.56 (Public Employees’ Collective Bargaining) pursuant to Section 3 of the bill.

Section 3: Adds a new section to RCW 41.80 (State Collective Bargaining). Granting WMS members the right to 
collectively bargain. Excludes certain members from bargaining as specified in this section. Provides that bargaining over 
wages be limited to WMS band levels, not individual classifications or positions. Provides that only salary for WMS band 
one and band two may be designated for collective bargaining. Provides that, subject to review by the Public Employment 
Relations Commission (PERC), more than two bargaining units may be designated within the Department of Corrections 
(DOC), the Department of Social and Health Services (DSHS), the Department of Children, Youth and Families (DCYF), 
the Department of Transportation (DOT), the Department of Health (DOH), the Health Care Authority (HCA), the 
Department of Natural Resources (DNR), the Department of Enterprises Services (DES), the Department of Ecology 
(Ecology), the Employment Security Department (ESD), and the Department of Fish and Wildlife (DFW). Provides that the 
Governor and an exclusive bargaining representative shall negotiate for eligible WMS members. Provides that no bargaining 
agreement may be effective prior to July 1, 2025.

Section 4: Provides an effective date of January 1, 2024.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

Cash receipts are assumed to equal the Legal Services Revolving Account (LSRA) cost estimates. These will be billed 
through the revolving account to the client agency.  

The client agencies are the Office of Financial Management (OFM) and most client agencies with the exception of higher 
education institutions. The Attorney General’s Office (AGO) will bill all clients for legal services rendered.

These cash receipts represent the AGO’s authority to bill and are not a direct appropriation to the AGO.  The direct 
appropriation is reflected in the client agencies’ fiscal note. Appropriation authority is necessary in the AGO budget.

AGO AGENCY ASSUMPTIONS:

Legal services associated with the enactment of this bill will begin on January 1, 2024. Due to multiple agencies that may be 
impacted by this bill, AGO assumes the effective date of July 1, 2023.

FY 2024: $513,000 for 2.0 Assistant Attorney General FTE (AAG), and 1.0 Legal Assistant 3 FTE (LA). 
FY 2025: $76,000 for 0.3 AAG, and 0.15 LA.
FY 2026 and each FY thereafter: $24,000 for 0.1 AAG, and 0.05 LA.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

WMS bargaining  100-Office of Attorney General
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Attorney General’s Office (AGO) Agency Assumptions:

Legal services associated with the enactment of this bill will begin on January 1, 2024. Due to multiple client agencies that 
may be impacted by this bill, AGO assumes the effective date of July 1, 2023.

Location of staffing is assumed to be in a non-Seattle office building. 

Total workload impact in this request includes standard assumption costs for goods & services, travel, and capital outlays 
for all FTE identified.

Agency administration support FTE are included in the tables. The Management Analyst 5 (MA), is used as a 
representative classification. An example ratio is for every 1.0 Assistant Attorney General FTE (AAG), the AGO includes 
0.5 FTE for a Legal Assistant 3 (LA) and 0.25 FTE of an MA.  

1. Assumptions for the AGO Labor and Personnel Division (LPD) Legal Services for the Office of Financial 
Management (OFM) and most client agencies with the exception of higher education institutions:

The AGO will bill OFM and most client agencies for legal services based on the enactment of this bill.

This bill allows the Washington Management System (WMS) band one and band two employees to collectively bargain, 
unless specifically exempted in Section 3. While assessing the previous version of this bill, LPD assessed the likelihood of 
increased grievances and arbitration hearings after WMS bargaining units were certified by the Public Employment 
Relations Committee (PERC). However, LPD did not fully consider the scope of advice and representation that will be 
required, once eligible WMS employees begin the process of collective bargaining and representation petitions that are filed 
with PERC.

According to OFM, there are approximately 5,000 WMS employees throughout the Washington State government. 
Approximately 3,000 WMS employees are eligible for collective bargaining under this bill. In addition, within each agency, 
there could be multiple bargaining units petitioned for by labor organizations. There is also the potential for more than one 
labor organization to seek representation for eligible WMS employees.

WMS employees are a classification of managerial employees, historically excluded by RCW and WAC from collective 
bargaining. The impact of WMS staff moving from the classified system to full scope bargaining will be a significant shift 
for agencies and their employees. This also includes determining which WMS band one and band two employees should be 
certified by PERC into bargaining units will be complex under RCW 41.80.070.

It is assumed that LPD will advise and assist agencies with representation petitions filed with PERC, to include handling 
contested hearings. This new work will coincide with LPD’s existing twice a year training and preparation for, and handling 
of, interest arbitration hearings for all state collective bargaining agreements.

It is also assumed that if bargaining units are formed at DOC, those units will have the right to interest arbitration if qualified 
within an existing labor agreements (Washington Federation of State Employees (WFSE) and Teamsters). Also, if there is a 
new union representing WMS bargaining units, there would be a new Inter Agency (IA) hearing. 

Per OFM, many state agencies are anticipating significant fiscal impacts if this bill is enacted. Because LPD represents all 
state agencies, it is assumed that there will be increased legal advice and representation in FY 2024, requiring 2.0 AAG. 
LPD assumes that this workload would decrease in FY 2025, requiring 0.3 AAG. In FY 2026 and each FY thereafter 0.1 
AAG.

LPD’s total workload impact for non-Seattle rates:

WMS bargaining  100-Office of Attorney General
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FY 2024: $513,000 for 2.0 AAG and 1.0 LA. 
FY 2025: $76,000 for 0.3 AAG and 0.15 LA.
FY 2026 and each FY thereafter: $24,000 for 0.1 AAG and 0.05 LA.

2. The AGO Human Resources Division (HRO) has reviewed this bill and determined it will not significantly increase or 
decrease the division’s workload. HRO does not anticipate a significant economic impact associated with this amended bill. 
Approximately 33 AGO WMS positions would be eligible for collective bargaining under this bill. HRO anticipates a slight 
increase for responding to AGO WMS inquiries from PERC and information requests. Since the represented positions 
would be folded into the existing bargaining unit for general government employees, HRO does not foresee additional 
workload impact. New legal services are nominal and costs are not included in this request.

3. The AGO Washington State University Division (AGO-WSU) has reviewed this bill and determined it will not 
significantly increase or decrease the division’s workload in representing Washington State University (WSU). The 
enactment of this bill will not impact the provision of legal services to AGO-WSU’s higher education clients because 
managerial employees at institutions of higher education are excluded from WMS requirements per WAC 357-58-040(3). 
Therefore, costs are not included in this request.

4. The AGO Education Division (EDU) has reviewed this bill and determined it will not significantly increase or decrease 
the division’s workload in representing the Washington State Board for Community and Technical Colleges (SBCTC), the 
Central Washington University (CWU), the Eastern Washington University (EWU), the Western Washington University 
(WWU), and The Evergreen State College (TESC). The enactment of this bill will not impact the provision of legal services 
to EDU’s higher education clients because managerial employees at institutions of higher education are excluded from 
WMS requirements per WAC 357-58-040(3). Therefore, costs are not included in this request.

5. The AGO University of Washington Division (UOW) has reviewed this bill and determined it will not significantly 
increase or decrease the division’s workload in representing the University of Washington (UW). The enactment of this bill 
will not impact the provision of legal services to UOW’s higher education clients because managerial employees at 
institutions of higher education are excluded from WMS requirements per WAC 357-58-040(3). Therefore, costs are not 
included in this request.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

Legal Services 
Revolving Account

 513,000  76,000  589,000  48,000  48,000 405-1 State

Total $  513,000  76,000  589,000  48,000  48,000 

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  3.5  0.5  2.0  0.2  0.2 

A-Salaries and Wages  339,000  50,000  389,000  32,000  32,000 

B-Employee Benefits  111,000  16,000  127,000  10,000  10,000 

E-Goods and Other Services  60,000  9,000  69,000  6,000  6,000 

G-Travel  3,000  1,000  4,000 

 Total $  76,000  513,000  589,000  48,000  48,000 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Assistant Attorney General  118,700  2.0  0.3  1.2  0.1  0.1 

Legal Assistant 3  55,872  1.0  0.2  0.6  0.1  0.1 

Management Analyst 5  91,524  0.5  0.1  0.3  0.0  0.0 

Total FTEs  3.5  0.5  2.0  0.2  0.2 

WMS bargaining  100-Office of Attorney General
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FY 2024 FY 2025 2023-25 2025-27 2027-29

III. D - Expenditures By Program (optional)

Program
 513,000  76,000  589,000  48,000  48,000 Labor & Personnel Division (LPD)

Total $  513,000  76,000  48,000  48,000  589,000 

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  100-Office of Attorney General
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 101-Caseload Forecast 
Council

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Erik Cornellier

Erik Cornellier

Cynthia Hollimon

360-664-9375

360-664-9375

(360) 810-1979

03/13/2023

03/13/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Section 1 and Section 2 establish that Washington Management Service (WMS) employees are no longer exempt from 
bargaining, and Section 3 provides some exclusions and limitations to the bargaining.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

The Caseload Forecast Council (CFC) does not have any WMS employees, so the bill does not have any fiscal impacts for 
the CFC.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  101-Caseload Forecast Council
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  101-Caseload Forecast Council
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 102-Department of Financial 
Institutions

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Cale Zimmerman

Emily Fitzgerald

Amy Hatfield

(360) 902-0507

(360) 902-8780

(360) 280-7584

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

This legislation grants Washington Management Service (WMS) employees the right to collective bargaining, except for 
WMS employees in positions with salary bands three, four, and medical, and other specified WMS managers. DFI does not 
have any positions in the WMS salary bands affected by the bill. This bill does not have fiscal impact for DFI.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  102-Department of Financial Institutions
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  102-Department of Financial Institutions
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 104-Economic and Revenue 
Forecast Council

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Seth Flory

Seth Flory

Gwen Stamey

(360) 407-8165

(360) 407-8165

(360) 790-1166

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2nd Substitute House Bill 1122 grants certain qualifying Washington Management Service (WMS) employees the right to 
collectively bargain.

Sections 1 and 2 remove language that prohibits and excludes WMS employees from collective bargaining thereby creating 
the right for WMS employees to collectively bargain.

The Economic & Revenue Forecast Council (ERFC) has few qualifying WMS Employees.  As the Department of 
Enterprise Services (DES) provides ERFC with HR and Payroll services this legislation should have no material impact on 
the agency's workload.  Therefore, no fiscal impact expected to result from this bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  104-Economic and Revenue Forecast Council
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  104-Economic and Revenue Forecast Council
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 105-Office of Financial 
Management

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

ACCOUNT 2027-292025-272023-25FY 2025FY 2024

 1,124,000  2,389,000  1,494,000  1,494,000  1,265,000 OFM Labor Relations Service 
Account-Non-Appropriated 436-6

Total $  1,124,000  1,494,000  1,494,000  2,389,000  1,265,000 

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  6.0  7.0  6.5  4.0  4.0 

Account
OFM Labor Relations Service 
Account-Non-Appropriated 436
-6

 1,124,000  1,265,000  2,389,000  1,494,000  1,494,000 

Total $  1,124,000  1,265,000  2,389,000  1,494,000  1,494,000 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Keith Thunstedt

Jamie Langford

Cheri Keller

360-810-1271

360-902-0422

(360) 584-2207

03/14/2023

03/14/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Changes in the second substitute version compared to the first substitute:  This second substitute added section 3 (2)(b), 
which allows more than two bargaining units to be formed within major administrative divisions of some agencies.  This 
change had no affect on OFM's fiscal impact assumptions from the previous version. 

Second Substitute: 
Section 1 and Section 2 establish that certain WMS employees are no longer exempt from bargaining. 

Section 3 details WMS employees that would still be excluded and clarifies some aspects of bargaining. 

These changes make WMS employees subject to possible organizing and becoming part of bargaining units that have rights 
to full scope bargaining over wages, hours, and working conditions. For impacted WMS positions, this alters some of the 
exempt aspects of their employment.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

Expenses incurred in the OFM Labor Relations Service account are funded by quarterly billings to state agencies.  Any 
assumed increase in the account would be matched by an increase in the rate charged by OFM, up to what is allowed per 
RCW 41.80.140.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Organization of WMS employees into bargaining units and the recognition of their bargaining rights will require additional 
staff within the State Human Resources section at OFM. It will require a variety of positions, beginning prior to the start of 
negotiations in 2024, to ensure any bargaining impacts can be successfully implemented.

1 FTE – Labor Negotiator (ongoing):  
  o  Negotiate for representation of agencies.
  o  Respond and prepare for organizing petitions. 
  o  Provide communication, help identify positions that should be in or out of the unit.
  o  Possibly provide testimony or assistance at any PERC hearings. 
  o  Implement the contract once a bargaining unit is identified. 
  o  Negotiate specific terms for the WMS bargaining units.  
  o  Assist in increased arbitrations, requiring a level of expertise in this new area of represented employees.  

1 FTE - Compensation Policy and Planning Analyst (ongoing):
  o  Provide expertise with WMS-related issues regarding compensation. 
  o  Survey contract management.
  o  Provide cost and analyze items during bargaining.
  o  Possibly testify at arbitration proceedings. 
  o  Coordinate implementation of the results of bargaining.

WMS bargaining  105-Office of Financial Management
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1 FTE - Labor Relations Assistant (ongoing):
  o  Provide administrative support on impacted contracts. 
  o  Schedule ongoing bargaining and possible arbitration proceedings.

1 FTE – Class and Comp Specialist (ongoing):
  o  Provide responsibility for the ongoing maintenance of the WMS structure
  o  Operationalize any changes to the WMS structure that result from the bill and future bargaining.

1 FTE – Class and Comp Specialist (12-months, beginning 7/1/2024):  
 o  A time-limited specialist position is necessary to prepare for implementation of any bargaining impacts to WMS that take 
effect on 7/1/2025.

1 FTE – Project Manager (2 years, beginning 7/1/2023):
 o  A time-limited project manager to coordinate the various enterprise impacts to SHR and ensure successful 
implementation of bargaining impacts.

1 FTE – Director Review Specialist (2 years, beginning 7/1/2023)
  o  A time-limited Rules specialist is needed based on an anticipated increase in the number of Director Review requests 
and PRB appeals that will be filed, stemming from the bill.

Cost assumptions per FTE:  
  o  Goods and services:  supplies, communications services, lease space, training, software licensing at $4,000 per FTE 
annually, ongoing. 
  o  Professional Service Contracts: OFM will need to contract a compensation survey for impacted WMS position’s market 
segment data for use in compensation planning and bargaining. This contract is anticipated to be similar in cost to the 
existing Department of Corrections salary survey, cost $40,000 per fiscal year, and is ongoing.
  o  Travel:  travel associated with this position at $4,000 per FTE annually, ongoing. 
  o  Capital Outlays: a workstation, furniture, and computer at $10,000 per FTE.
  o  Shared Service Costs:  administrative support, IT support, budget and accounting services, facilities support, and human 
resource assistance at $30,000 per FTE annually, ongoing.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

OFM Labor 
Relations Service 
Account

 1,124,000  1,265,000  2,389,000  1,494,000  1,494,000 436-6 Non-Appr
opriated

Total $  1,124,000  1,265,000  2,389,000  1,494,000  1,494,000 

WMS bargaining  105-Office of Financial Management
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III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  6.0  7.0  6.5  4.0  4.0 

A-Salaries and Wages  599,000  716,000  1,315,000  840,000  840,000 

B-Employee Benefits  197,000  233,000  430,000  270,000  270,000 

C-Professional Service Contracts  40,000  40,000  80,000  80,000  80,000 

E-Goods and Other Services  24,000  28,000  52,000  32,000  32,000 

G-Travel  24,000  28,000  52,000  32,000  32,000 

J-Capital Outlays  60,000  10,000  70,000 

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements  180,000  210,000  390,000  240,000  240,000 

9-

 Total $  1,265,000  1,124,000  2,389,000  1,494,000  1,494,000 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Comp Policy & Planning Analyst  113,000  1.0  1.0  1.0  1.0  1.0 

Director Review Specialist  89,000  1.0  1.0  1.0 

Enterprise Class & Comp Specialist  117,000  1.0  2.0  1.5  1.0  1.0 

Labor Negotiator  123,000  1.0  1.0  1.0  1.0  1.0 

Labor Relations Assistant  67,000  1.0  1.0  1.0  1.0  1.0 

Project Manager  90,000  1.0  1.0  1.0 

Total FTEs  6.0  7.0  6.5  4.0  4.0 

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  105-Office of Financial Management
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 107-Washington State Health 
Care Authority

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Hanh OBrien

Cliff Hicks

Jason Brown

360-725-1447

360-725-0875

(360) 742-7277

03/14/2023

03/14/2023

03/16/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

See attached narrative.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

See attached narrative.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

See attached narrative.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  107-Washington State Health Care Authority
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  107-Washington State Health Care Authority
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HCA Fiscal Note 
 

Bill Number: 1122 2SHB  HCA Request #: 23-204 
  

Prepared by:   Hanh O’Brien Page 1 4:03 PM 03/14/23 
 
    

Part II: Narrative Explanation 
 
II. A - Brief Description Of What The Measure Does That Has Fiscal Impact 
This bill relates to granting Washington Management Service (WMS) employees the right to collectively 
bargaining, except for WMS employees in positions with salary bands three, four, and medical, and 
other specified WMS managers. 
 
The second substitute bill makes the following changes from first substitute bill: 

• Section 3(2)(b) – Adds clarification that would allow for Public Employment Relations 
Commission (PERC) to designate more than two bargaining units at certain agencies, including 
the Health Care Authority (HCA). 

 
********************************************************************************************************************* 
Sections 1 and 2 amends RCW 41.06.022 and 41.80.005 respectively, to grant WMS employees the 
right to collectively bargain with exclusions as provided under section 3. 
 
Section 3 is a new section added to chapter RCW 41.80 to: 

• Exclude WMS employees in positions with salary bands three, four, and medical, and other 
specified WMS managers the right to collective bargaining; 

• Provide that bargaining over wages is limited to salary band levels; 
• Allows for PERC to designate more than two bargaining units at certain agencies, including the 

HCA; 
• Provide that collective bargaining agreements with WMS employees may not take effect before 

July 1, 2025. 
 
Section 4 is a new section states this act takes effect January 1, 2024. 
 
II. B - Cash Receipts Impact 
None 
 
II. C – Expenditures 
No fiscal impact.  
 
In the event WMS employees at HCA decide to organize a bargaining unit and Public Employment 
Relations Commission (PERC) establishes a bargaining unit, HCA would need to implement a new 
collective bargaining agreement (CBA), such as CBA compliance, and updates to policies, payroll 
system and its human resources management system. The administrative impacts resulting from this 
can be absorbed using existing resources. 
 
Part IV: Capital Budget Impact 
None 
 
Part V: New Rule Making Require 
None 



Individual State Agency Fiscal Note

WMS bargainingBill Number: 110-Office of Administrative 
Hearings

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Pete Boeckel

Deborah Feinstein

Cheri Keller

360-407-2730

360-407-2717

(360) 584-2207

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

No fiscal impact. This legislation will not measurably increase the appeal workload for the Office of Administrative 
Hearings.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

None.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

None.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  110-Office of Administrative Hearings
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  110-Office of Administrative Hearings
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 116-State LotteryTitle: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

John Iyall

Josh Johnston

Gwen Stamey

360-810-2870

360-810-2878

(360) 790-1166

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Section 1 amends RCW 41.06.022 to allow WMS members to be included in a collective bargaining unit. 

Section amends definitions in RCW 41.80.005. 

Section 3 adds a new section to chapter 41.80 RCW and sets an effective date for any future bargaining agreement as no 
earlier than July 1, 2025. Subsection (1)(b) exempts several categories of WMS positions from the provisions of this bill. 

Section 4 declares an effective date of January 1, 2024.

Washington’s Lottery currently has one position (WMS 2) that would be impacted by this bill. The necessary work related 
to that one position could be performed within existing resources.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

WMS bargaining  116-State Lottery
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  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  116-State Lottery
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 117-Washington State 
Gambling Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Kriscinda Hansen

Kriscinda Hansen

Gwen Stamey

360-486-3489

360-486-3489

(360) 790-1166

03/14/2023

03/14/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

There is no change to this fiscal note form the previous version submitted for 1122 S HB.

Sections 1 and 3 of the bill establishes that certain WMS employees may be included in a collective bargaining unit.

As of January 1, 2023, the Gambling Commission has one WMS employee that is eligible for bargaining under this bill. For 
purposes of this fiscal note, the Gambling Commission assumes this employee will seek to organize. The Gambling 
Commission assumes initial work of 40 hours for petitions for representation and ongoing work of 5 hours per month for 
meetings, demands to bargain, and other meetings related to having represented employees. This workload is negligible.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  117-Washington State Gambling Commission
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  117-Washington State Gambling Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 118-Commission on Hispanic 
Affairs

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Paul Bitar

Paul Bitar

Amy Hatfield

360-407-8129

360-407-8129

(360) 280-7584

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The Commission on Hispanic Affairs does not have any WMS employees so this bill will not have a fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  118-Commission on Hispanic Affairs
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  118-Commission on Hispanic Affairs
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 119-Commission on 
African-American Affairs

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Paul Bitar

Paul Bitar

Amy Hatfield

360-407-8129

360-407-8129

(360) 280-7584

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The Commission on African American Affairs does not have any WMS employees so this bill will not have a fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  119-Commission on African-American Affairs
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  119-Commission on African-American Affairs
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 120-Human Rights 
Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Diann Lewallen

Diann Lewallen

Amy Hatfield

360-407-8121

360-407-8121

(360) 280-7584

03/14/2023

03/14/2023

03/15/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

This Bill proposes to grant Washington management service employees the right to collectively bargain, amending RCW 
41.06.022 3 and 41.80.005.  

Section 2 allows Washington Management Service (WMS) positions to be included in collective bargaining units. 

Section 3(1)(a) removes the exemption from collective bargaining for some WMS positions but maintains the exemption for 
other WMS positions listed in section 3(1)(b) of the bill. 

Section 3(1)(b) defines which WMS positions are excluded from bargaining and clarifies that bargaining over wages is 
limited to salary band levels not individual classifications or positions.

Section 3 (2) specifies eligible WMS collective bargaining units will be designated supervisory or nonsupervisory. 

Section 3 (3) states the governor, the governor's designee, and an exclusive bargaining representative will negotiate for 
eligible WMS members within an agency. 

Section 3 (4) establishes an initial bargaining efforts will not be effective until January 2025.

Section 4 establishes an effective date of January 1, 2024 for the bill. 

The Human Rights Commission (HUM) does not anticipate that the agency will incur a cost because eligible WMS staff 
are given the right to bargain. Costs may be incurred as a result of future bargaining agreements.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

WMS bargaining  120-Human Rights Commission
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III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  120-Human Rights Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 124-Department of Retirement 
Systems

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  0.0  0.0  0.0  0.5  0.5 

Account
Department of Retirement Systems 
Expense Account-State 600-1

 0  0  0  116,000  116,000 

Total $  0  0  0  116,000  116,000 

In addition to the estimates above, there are additional indeterminate costs and/or savings. Please see discussion.

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Chris Johansen

Mark Feldhausen

Marcus Ehrlander

360-664-7065

360-664-7194

(360) 489-4327

03/13/2023

03/13/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The second substitute bill grants Washington Management Service (WMS) members the right to collective bargaining. (The 
amendments adopted by the House Appropriations Committee did not change the impact on the Department of Retirement 
Systems.)

Section 3 of the bill provides specific exclusions that would eliminate two of the 20 WMS positions currently present in the 
Department of Retirement Systems (DRS). Section 3(5) also identifies that no collective bargaining agreement entered into 
under this section with an exclusive bargaining representative of members of the WMS may take effect prior to July 1, 
2025.

Whether DRS’ WMS employees will organize into a bargaining unit is unknown so there is an indeterminate expenditure 
impact at this time.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Administrative Assumptions:

• This fiscal note provides a cost estimate should our WMS employees vote to organize.
• The bargaining unit would contain 18 positions from around the agency that have unique responsibilities ranging from 
pension trust fund accounting, to public employer transmittal of member data, to defined contribution record keeping 
services, to the laws and systems associated with benefit eligibility and calculations.
• The Human Resources Unit in DRS won’t be materially impacted until after the bargaining unit takes effect on July 1, 
2025. After that date, they will be involved in issues affecting employment, mandatory subjects of bargaining, grievances, 
etc.
• The cost of the ongoing impact is based on 0.5 of a Human Resource Consultant 4.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

Department of 
Retirement Systems 
Expense Account

 0  0  0  116,000  116,000 600-1 State

Total $  0  0  0  116,000  116,000 

In addition to the estimates above, there are additional indeterminate costs and/or savings. Please see discussion.

WMS bargaining  124-Department of Retirement Systems
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III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  0.5  0.5 

A-Salaries and Wages  86,000  86,000 

B-Employee Benefits  30,000  30,000 

C-Professional Service Contracts

E-Goods and Other Services

G-Travel

J-Capital Outlays

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements

9-

 Total $  0  0  0  116,000  116,000 

In addition to the estimates above, there are additional indeterminate costs and/or savings. Please see discussion.

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Human Resource Consultant 4  86,712  0.5  0.5 

Total FTEs  0.5  0.5 

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  124-Department of Retirement Systems
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 126-State Investment BoardTitle: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Celina Verme

Allyson Tucker

Marcus Ehrlander

(360) 956-4740

360-956-4710

(360) 489-4327

03/13/2023

03/13/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The second substitute bill does not change the fiscal impact for the State investment Board (SIB).

The SIB does not anticipate additional resources will be necessary to implement this legislation.  Currently, the SIB has one 
WMS position not listed under the exceptions on Section 3 of the bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  126-State Investment Board
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  126-State Investment Board
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Department of Revenue Fiscal Note

WMS bargainingBill Number: 140-Department of RevenueTitle: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Expenditures from:

NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).X

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone:360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Kari Kenall

Valerie Torres

Cheri Keller

360-534-1508

360-534-1521

(360) 584-2207

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Note:  This fiscal note reflects language in 2SHB 1122, 2023 Legislative Session.

COMPARISON OF THE SECOND SUBSTITUE BILL WITH THE SUBSTITUE BILL:
The second substitute bill excludes from collective bargaining those Washington management service (WMS) members 
having "primary" official duties that include conducting employee related investigations, instead of just those whose "official 
duties" include conducting employee related investigations.

 The second substitute also allows the formation of more than two bargaining units within select agencies, subject to the 
review of the Public Employment Relations Commission (PERC). The Department of Revenue (department) is not one of 
the select agencies.

CURRENT LAW:
The law does not allow a state collective bargaining unit to include members of the WMS.

PROPOSAL:
This bill allows a state collective bargaining unit to include members of the WMS except if the employee is:
- A salary band 3, salary band 4, or medical band manager.
- A human resource manager.
- A budget manager.
- A risk and litigation manager.
- In a position where the primary official duty is conducting employee-related investigations.
- In a position reporting directly to an assistant secretary, deputy secretary, agency director, or equivalent.
- In positions excluded under RCW 41.80.005.

Subject to review by the PERC, more than two bargaining units are allowed at:
- Department of Corrections.
- Department of Social and Health Services
- Department of Children, Youth, and Families.
- Department of Transportation.
- Department of Health.
- Health Care Authority.
- Department of Natural Resources.
- Department of Enterprise Services.
- Department of Ecology.
- Employment Security Department.
- Department of Fish and Wildlife.

The governor or their designee and a bargaining representative can negotiate a collective bargaining agreement on behalf of 
eligible members of the WMS. Negotiations over wages must be for salary band levels not individual classifications or 
positions. No negotiated agreement can take effect prior to July 1, 2025.

EFFECTIVE DATE:
This bill takes effect January 1, 2024.
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II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, 

the detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. 

Explanation of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions. 

This legislation results in no revenue impact to taxes administered by the department.

II. C - Expenditures

 Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

The department assumes any costs related to this legislation will be minimal and absorbed within current funding.

 Part III: Expenditure Detail 
III. A - Expenditures by Object Or Purpose

NONE

 III. B - Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I and Part IIIA.

NONE

NONE

III. C - Expenditures By Program (optional)

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

Part V: New Rule Making Required
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 142-Board of Tax AppealsTitle: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Bret Skipworth

Bret Skipworth

Amy Hatfield

3608906657

3608906657

(360) 280-7584

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The purpose of this bill is to grant Washington Management Service employees the right to collectively bargain. This bill 
amends RCWs 41.06.022 and 41.80.005.

Section 1 (5) removes the section from RCW 41.06.022 that excludes Washington Management Service employees from 
being included in a collective bargaining unit established under RCWs 41.80.001 through 41.80.130.

Section 2 (6) (c) redefines “Employee” within RCW 41.80.005 to include Washington Management Services in the 
collective bargaining unit process.

The Board of Tax Appeals does not currently have any employees classified as Washington Management Services 
employees. Therefore, there is no fiscal impact to Board of Tax Appeals’ budget.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

WMS bargaining  142-Board of Tax Appeals
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  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  142-Board of Tax Appeals
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 147-Office of Minority and 
Women's Business 
Enterprises

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Paul Bitar

Paul Bitar

Amy Hatfield

360-407-8129

360-407-8129

(360) 280-7584

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

This bill will not have an impact on OMWBE due to Section 3(1)(b)(vi), which excludes the following employees from 
bargaining: "Employees in positions that report directly to an assistant secretary, deputy secretary, agency director, or 
equivalent, of an agency."

All of OMWBE's WMS employees report directly to the agency's Executive Director or the Deputy Director, so none 
would be eligible for bargaining under this bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  147-Office of Minority and Women's Business Enterprise
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  147-Office of Minority and Women's Business Enterprise
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 148-Housing Finance 
Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Lucas Loranger

Lucas Loranger

Gwen Stamey

206-254-5368

206-254-5368

(360) 790-1166

03/14/2023

03/14/2023

03/15/2023

Legislative Contact:

1
Form FN (Rev 1/00)  186,464.00 Request #   1122 2S FN-1

Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

No Fiscal Impact: Because the Commission is a non-appropriated, non-allocated agency, all the costs associated with the 
contemplated legislation connected to the Commission will flow through the Commission’s operating funds, therefore the 
Commission believes it has no fiscal impact on the state’s budget.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  148-Housing Finance Commission
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  148-Housing Finance Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 160-Office of Insurance 
Commissioner

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  0.0  0.0  0.0  0.0  0.0 

Account
Insurance Commissioners Regulatory 
Account-State 138-1

 0  4,113  4,113  0  0 

Total $  0  4,113  4,113  0  0 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).X

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Ariele Page-Landstrom

Michael Wood

Jason Brown

360-725-7056

360-725-7007

(360) 742-7277

03/13/2023

03/13/2023

03/16/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Section 1(5) changes the definition of “manager’ in Chapter 41.06 (state civil service law) by allowing members of the 
Washington Management Service (WMS) to be included in a collective bargaining unit. 

Section 2(6)(c) removes members of the WMS excluded from collective bargaining under Section 3(1)(b) of this act from 
the definition of “employee” in Chapter 41.80 RW (state collective bargaining).

Section 3(1)(a) allows WMS members who are not otherwise excluded from bargaining under (b) of this subsection the 
right to collectively bargain.

Section 3(1)(b) excludes the following WMS members from bargaining:
• WMS Band 3 and WMS Band 4
• Human resource managers
• Budget managers
• Risk and litigation managers
• Employees whose official duties include conducting employee-related investigations
• Employees in positions that report directly to an assistant secretary, deputy secretary, agency director, or equivalent, of 
an agency
• Employees in positions excluded under RCW 41.80.005(6)

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Section 1(5) changes the definition of “manager’ in Chapter 41.06 (state civil service law) by allowing members of the 
Washington Management Service (WMS) to be included in a collective bargaining unit. 

Section 2(6)(c) removes members of the WMS excluded from collective bargaining under Section 3(1)(b) of this act from 
the definition of “employee” in Chapter 41.80 RW (state collective bargaining).

Section 3(1)(a) allows WMS members who are not otherwise excluded from bargaining under (b) of this subsection the 
right to collectively bargain.

Section 3(1)(b) excludes the following WMS members from bargaining:
• WMS Band 3 and WMS Band 4
• Human resource managers
• Budget managers
• Risk and litigation managers
• Employees whose official duties include conducting employee-related investigations
• Employees in positions that report directly to an assistant secretary, deputy secretary, agency director, or equivalent, of 
an agency
• Employees in positions excluded under RCW 41.80.005(6)

WMS bargaining  160-Office of Insurance Commissioner
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The Office of Insurance Commissioner (OIC) has a total of 19 WMS members with 9 WMS members being allowed the 
right to collectively bargain under this bill.    The OIC will require one-time costs, in FY2025, of 50 hours of a Human 
Resource Consultant 4 to conduct updates to existing agency policies, processes, and procedures; and conduct training for 
OIC executive management and affected staff.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

Insurance 
Commissioners 
Regulatory Account

 0  4,113  4,113  0  0 138-1 State

Total $  0  4,113  4,113  0  0 

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  0.0  0.0 

A-Salaries and Wages  2,429  2,429 

B-Employee Benefits  861  861 

C-Professional Service Contracts

E-Goods and Other Services  823  823 

G-Travel

J-Capital Outlays

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements

9-

 Total $  4,113  0  4,113  0  0 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Human Resource Consultant 4  80,952  0.0  0.0 

Total FTEs  0.0  0.0  0.0 

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  160-Office of Insurance Commissioner
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  160-Office of Insurance Commissioner

4
Form FN (Rev 1/00)  186,273.00 Request #   23-104-1

Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



Individual State Agency Fiscal Note

WMS bargainingBill Number: 165-Board of AccountancyTitle: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Paul Bitar

Paul Bitar

Amy Hatfield

360-407-8129

360-407-8129

(360) 280-7584

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

This bill will not impact the Board of Accountancy because the agency's single WMS employee is excluded from collective 
bargaining under Section 3 of the bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  165-Board of Accountancy
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  165-Board of Accountancy
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 166-Board of Registration for 
Professional Engineers & 
Land Surveyors

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Paul Bitar

Paul Bitar

Kyle Siefering

(360) 407-8129

(360) 407-8129

(360) 995-3825

03/10/2023

03/10/2023

03/10/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

This bill will not impact BRPELS because the agency's three WMS employees are excluded from collective bargaining 
under Section 3 of the bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  166-Board of Registration for Professional Engineers & L
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  166-Board of Registration for Professional Engineers & L
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 167-Forensic Investigations 
Council

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Bret Skipworth

Bret Skipworth

Tiffany West

3608906657

3608906657

(360) 890-2653

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

1122 2S HB allows members of the Washington State Management Service to be included in collective bargaining. 

As the Forensic Investigations Council (FIC) does not have any employees, this bill would have no impact on the agency.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  167-Forensic Investigations Council
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  167-Forensic Investigations Council
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 179-Department of Enterprise 
Services

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Ivy Huynh

Ashley Howard

Cheri Keller

(360) 407-8763

(360) 407-8159

(360) 584-2207

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Section 1 amends RCW 41.06.022 to allow members of Washington Management Service (WMS) the ability to join a 
collective bargaining unit.  

Section 3 is a new section that grants WMS members, who are not otherwise excluded from bargaining under (b) of this 
subsection, the right to collectively bargain. Subsection (2)(b) of this section also states the number of bargaining units 
allowed for major administrative divisions of listed agencies such as Department of Correction, Department of 
Transportaion, Department of Enterprise Services (DES), etc. 

Section 4 states that this bill takes effect January 1, 2024.

Section 3 & 4 of this bill would require DES to review and analyze DES's existing WMS positions to identify and determine 
which WMS positions would be ineligible to bargain. DES can incorporate the work within our normal business process, 
therefore, there is no fiscal impact to DES.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

WMS bargaining  179-Department of Enterprise Services
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  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  179-Department of Enterprise Services
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 185-Horse Racing 
Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Seth Flory

Seth Flory

Gwen Stamey

(360) 407-8165

(360) 407-8165

(360) 790-1166

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2nd Substitute House Bill 1122 grants certain qualifying Washington Management Service (WMS) employees the right to 
collectively bargain.

Sections 1 and 2 remove language that prohibits and excludes WMS employees from collective bargaining thereby creating 
the right for WMS employees to collectively bargain.

The WA Horse Racing Commission (WHRC) does not have any qualifying WMS employee, therefore no fiscal impact 
expected from this bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  185-Horse Racing Commission
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  185-Horse Racing Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 190-Board of Industrial 
Insurance Appeals

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

William Chase

Bob Liston

Anna Minor

360-753-2790

360-753-6823

(360) 790-2951

03/16/2023

03/16/2023

03/16/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The Board of Industrial Insurance has reviewed this bill and determined it will not significantly increase or decrease the 
agency's workload. The BIIA does not anticipate any additional costs associated with this proposed legislative change.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  190-Board of Industrial Insurance Appeals
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  190-Board of Industrial Insurance Appeals
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 195-Liquor and Cannabis 
Board

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Colin O Neill

Aaron Hanson

Amy Hatfield

(360) 664-4552

360-664-1701

(360) 280-7584

03/10/2023

03/10/2023

03/10/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

This bill would grant Washington management service employees (WMS) the right to collectively bargain.  Exceptions to 
this right are enumerated in Section 3(1b):

• WMS3
• WMS4
• Human resource managers
• Budget managers
• Risk and litigation managers
• Employees in positions whose official duties include conducting employee-related investigations
• Employees in positions that report directly to an assistant secretary, deputy secretary, agency director, or equivalent, of 
an agency
• Employees in positions excluded under RCW 41.80.005(6) [Section 2 of this act]

****

CHANGES MADE BY THE SECOND SUBSTITUTE:

- specifies “primary duties” rather than “official duties” and allows more than 2 bargaining units in certain agencies (not 
including LCB)

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

No fiscal impact.  If this bill passes the agency's HR department will work with OFM on any bargaining and internally the 
agency will manage any coding changes in HRMS.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

WMS bargaining  195-Liquor and Cannabis Board
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IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  195-Liquor and Cannabis Board
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 205-Board of Pilotage 
Commissioners

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Bret Skipworth

Bret Skipworth

Kyle Siefering

3608906657

3608906657

(360) 995-3825

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:

1
Form FN (Rev 1/00)  186,292.00 Request #   11222SHB-1

Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The purpose of this bill is to grant Washington Management Service employees the right to collectively bargain. This bill 
amends RCWs 41.06.022 and 41.80.005.

Section 1 (5) removes the section from RCW 41.06.022 that excludes Washington Management Service employees from 
being included in a collective bargaining unit established under RCWs 41.80.001 and 41.80.010 through 41.80.130.

Section 2 (6) (c) redefines “Employee” within RCW 41.80.005 to include Washington Management Services in the 
collective bargaining unit process.

The Board of Pilotage does not currently have any employees classified as Washington Management Services employees. 
Therefore, there is no fiscal impact to Board of Pilotage.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

WMS bargaining  205-Board of Pilotage Commissioners
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  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  205-Board of Pilotage Commissioners
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 215-Utilities and 
Transportation Commission

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

Non-zero but indeterminate cost and/or savings.  Please see discussion.

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).X

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Amy Andrews

Amy Andrews

Tiffany West

360-481-1335

360-481-1335

(360) 890-2653

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Current law prohibits employees who are members of the Washington Management Service from being included in a 
collective bargaining agreement unit. This bill strikes that prohibition and allows some, but not all WMS employees the right 
to collective bargaining.
WMS employees that would be prohibited from collective bargaining include but are not limited to:
WMS Band 3 and 4 employees
Human Resource Managers
Budget Managers

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

None.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Indeterminate fiscal impact on the Utilities and Transportation Commission (UTC). The bill allows, but does not require 
certain WMS employees to be included in collective bargaining agreements.

UTC currently has approximately 37 WMS positions, some of which would likely be prohibited from collective bargaining 
under this bill. UTC has no way of estimating what fiscal impacts, if any, would result if its WMS employees became part 
of a bargaining unit.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

Non-zero but indeterminate cost and/or savings.  Please see discussion.

III. B - Expenditures by Object Or Purpose
Non-zero but indeterminate cost and/or savings.  Please see discussion.

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

WMS bargaining  215-Utilities and Transportation Commission
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IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  215-Utilities and Transportation Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 225-Washington State PatrolTitle: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

Non-zero but indeterminate cost and/or savings.  Please see discussion.

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Shawn Eckhart

Mario Buono

Tiffany West

360-596-4083

(360) 596-4046

(360) 890-2653

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

This could have a fiscal impact to the Washington State Patrol (WSP).  This does not change with the modification in 
subsection 3(2) in the second substitute version of this bill.

Sections 1 and 2 allow members of the Washington management service to be included in a collective bargaining unit under 
chapter 41.80, except as prohibited in Subsection 3(1)(b).

Subsection 3(2) identifies only a supervisory or nonsupervisory bargaining unit may be designated within an agency, with the 
second substitute version providing an exception for certain agencies listed in subsection 3(2)(b).

Subsection 3(3) identifies the Governor or the Governor's designee and an exclusive bargaining representative will negotiate 
for eligible Washington management service members within the bargaining agreements under RCW 41.80.010(2)(a)(i).

Subsection 3(4) provides for the earliest effective date of July 1, 2025, for any collective bargaining agreement allowed 
under this section.

Section 4 makes this act effective January 1, 2024.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

There are no provisions for cash receipts for this legislation.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

We assume any fiscal impacts from changes collectively bargained as allowed by this legislation would be covered by 
legislative appropriations.

We estimate 34 positions at the WSP that could be allowed the option to collectively bargain who currently do not have that 
ability.  Our Labor & Relations Office does not see a significant workload impact if these positions should elect to 
collectively bargain, particularly if these positions use a union with whom we already bargain.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

Non-zero but indeterminate cost and/or savings.  Please see discussion.

III. B - Expenditures by Object Or Purpose
Non-zero but indeterminate cost and/or savings.  Please see discussion.

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

WMS bargaining  225-Washington State Patrol
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III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

This legislation does not impact WSP's capital budget.

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  225-Washington State Patrol
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 227-Criminal Justice Training 
Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Brian Elliott

Brian Elliott

Cynthia Hollimon

206-835-7337

206-835-7337

(360) 810-1979

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

There is no expected significant fiscal impact from this bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

This bill has no cash receipt impact.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

This bill has no expenditure impact.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  227-Criminal Justice Training Commission
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  227-Criminal Justice Training Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 228-Traffic Safety 
Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Mark McKechnie

Mark McKechnie

Tiffany West

3607259889

3607259889

(360) 890-2653

03/13/2023

03/13/2023

03/14/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

WTSC receives support as a small agency from DES and State HR. Our understanding is that WTSC would receive 
support for implementation of HB 1122/SB 5141 as part of the services already provided, at the same cost. Additional tasks 
required of the WTSC business/HR director for implementation of 1122/5141 can be accommodated within existing 
resources. 

AN ACT Relating to granting Washington management service employees the right to collectively bargain; amending RCW 
41.06.022 and 41.80.005; adding a new section to chapter 41.80 RCW; and providing an effective date.

Sec. 1 provides that members of the WMS may be included in a collective bargaining unit, with some exceptions. 
Sec. 2 Exceptions from collective bargaining for WMS listed in Sec. 3
Sec. 3 NEW. States WMS are granted the right to collectively bargain if they do not meet the list of exclusions, including 
salary bands 3 and 4, HR managers, budget managers, risk and litigation managers, employees whose primary duties involve 
investigations of other employees, employees in positions that report directly to an assistant secretary, deputy secretary, 
agency director, or equivalent, of an agency; and others.
Sec. 4: Effective date 1/1/24.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

No impact

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

No impact

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

WMS bargaining  228-Traffic Safety Commission
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IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

No impact

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  228-Traffic Safety Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 229-Office of Independent 
Investigations

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Tracy Sayre

Kathy Cody

Cheri Keller

3608905279

(360) 480-7237

(360) 584-2207

03/14/2023

03/14/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Substitute House Bill 1122 is an act relating to granting Washington Management Service employees the right to collectively 
bargain. The Office of Independent Investigations does not have WMS positions and therefore this bill does not have a 
fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  229-Office of Independent Investigations
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  229-Office of Independent Investigations
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 235-Department of Labor and 
Industries

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  1.1  1.1  1.1  1.1  1.1 

Account
Accident Account-State 608-1  71,000  64,000  135,000  128,000  128,000 
Medical Aid Account-State 609
-1

 71,000  63,000  134,000  126,000  126,000 

Total $  142,000  127,000  269,000  254,000  254,000 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Donald Jenson Jr

Trent Howard

Anna Minor

360-902-6981

360-902-6698

(360) 790-2951

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

See attached.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

See attached.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

See attached.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

Accident Account  71,000  64,000  135,000  128,000  128,000 608-1 State
Medical Aid Account  71,000  63,000  134,000  126,000  126,000 609-1 State

Total $  142,000  127,000  269,000  254,000  254,000 

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  1.1  1.1  1.1  1.1  1.1 

A-Salaries and Wages  85,000  85,000  170,000  170,000  170,000 

B-Employee Benefits  31,000  31,000  62,000  62,000  62,000 

C-Professional Service Contracts

E-Goods and Other Services  16,000  11,000  27,000  22,000  22,000 

G-Travel

J-Capital Outlays  10,000  10,000 

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements

9-

 Total $  127,000  142,000  269,000  254,000  254,000 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Fiscal Analyst 5  71,520  0.1  0.1  0.1  0.1  0.1 

Human Resource Consultant 4  80,952  1.0  1.0  1.0  1.0  1.0 

Total FTEs  1.1  1.1  1.1  1.1  1.1 

WMS bargaining  235-Department of Labor and Industries
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III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  235-Department of Labor and Industries

3
Form FN (Rev 1/00)  186,473.00 Request #   132-OHR-1

Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



Page 3  Labor & Industries                           Bill #   2SHB 1122                         March 15, 2023 
 

Part II:  Explanation 

The bill relates to granting Washington Management Service employees the right to collectively 

bargain. 

 

 

II. A – Brief Description of What the Measure Does that Has Fiscal Impact 

The bill amends RCW 41.06.022, granting certain Washington Management Service (WMS) 

employees the right to collectively bargain, except these categories listed in section 3 of the bill: 

 Employees in positions within WMS salary band 3, band 4, and medical band; 

 Human resource managers; 

 Budget managers; 

 Risk and litigation managers; 

 Employees in positions whose official primary duties include conducting employee-

related investigations including, but not limited to, a possible unfair practice under RCW 

49.60, a possible violation of other federal, state, or local laws or employing agency’s 

internal policies, and employee misconduct or performance; 

 Employees in positions that report directly to an assistant secretary, deputy secretary, 

agency director, or equivalent, of an agency; and 

 Employees in positions excluded under RCW 41.80.005(6). 

 

Section 3(1c) stipulates bargaining over wages will be limited to WMS salary band levels, not 

individual WMS classifications or positions. 

 

The differences between 2SHB 1122 and SHB 1122 include: 

 2SHB 1122 adds a section listing the agencies where more than two bargaining units 

that otherwise meet the parameters may be designated within a major administrative 

division. 

This difference does not change the fiscal impact to the Department of Labor and Industries. 
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Section 3(4) stipulates no collective bargaining agreement entered into under this section with an 

exclusive bargaining representative of members of WMS may take effect prior to July 1, 2025. 

 

Section 4 states this act takes effect January 1, 2024. 

 

II. B – Cash Receipt Impact 

None. 

 

II. C – Expenditures 

Appropriated – Operating Costs 

This bill increases expenditures to the Accident Fund, fund 608 and the Medical Aid Fund, fund 

609.  The following assumptions were used to estimate the resources requested to implement this 

bill: 

Staffing  

1.0 FTE, Human Resource Consultant 4, permanent, beginning July 1, 2023.  Duties include 

assisting the Labor Relations manager with questions, concerns, grievances, contract 

negotiations, arbitrations, policies, Union and Management Communications Committees, Public 

Employment Relations Commission, and Pre-abritration Review Meetings.  This includes union 

meetings revolving around member’s needs and education for new membership and development 

of a new collective bargaining contract for the new bargaining unit.   Creating a new bargaining 

unit that adds 120 positions to union representation involves the following tasks: 

 Bargaining – 400 hours per year 

 Grievances – 400 hours per year 

 Attorney General connections – 10 hours per month = 120 hours per year 

 Training – 200 hours per year  

 Contract negotiations – 80 hours per year 

 Memorandums of understanding  - 100 hours per year 

 Union/Employer relationship – 16 hours a month = 192 hours 

 Litigation – 10 hours per month = 120 per year 
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 Union and management communication committees – 100 hours 

 Questions and concerns – 24 hours per month = 288 per year 

 Requests for information – 16 hours a month = 192 per year 

 Total annual hours equals 2,192.   

 Therefore, 1 FTE is needed. (2,192 hours / 2,088 FTE hours per year = 1.05 FTE) 

 

Indirect Costs  

The amount included in this fiscal note for indirect is: 

 

Fund Name FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029

608 Accident 3,000 3,000 3,000 3,000 3,000 3,000

609 Medical Aid 3,000 3,000 3,000 3,000 3,000 3,000

Total: $6,000 $6,000 $6,000 $6,000 $6,000 $6,000  

The department assesses an indirect rate to cover agency-wide administrative costs. Labor and 

Industries’ indirect rate is applied on salaries, benefits, and standard costs. For fiscal note 

purposes, the total indirect amount is converted into salary and benefits for partial or full indirect 

FTEs. Salary and benefits costs are based on a Fiscal Analyst 5 (Range 59, Step G).    

 

Part IV:  Capital Budget Impact 

None. 

 

Part V:  New Rule Making Required 

None. 



Individual State Agency Fiscal Note

WMS bargainingBill Number: 240-Department of LicensingTitle: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  0.5  0.5  0.5  0.0  0.0 

Account
Highway Safety Account-State 106
-1

 91,000  61,000  152,000  0  0 

Total $  91,000  61,000  152,000  0  0 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Kim Buechel

Gerrit Eades

Kyle Siefering

360-902-3639

(360)902-3863

(360) 995-3825

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Please see the attached fiscal note.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Please see the attached fiscal note.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

Highway Safety 
Account

 91,000  61,000  152,000  0  0 106-1 State

Total $  91,000  61,000  152,000  0  0 

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  0.5  0.5  0.5 

A-Salaries and Wages  40,000  40,000  80,000 

B-Employee Benefits  14,000  14,000  28,000 

C-Professional Service Contracts

E-Goods and Other Services  37,000  7,000  44,000 

G-Travel

J-Capital Outlays

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements

9-

 Total $  61,000  91,000  152,000  0  0 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Human Resource Consultant 4  80,952  0.5  0.5  0.5 

Total FTEs  0.5  0.5  0.5  0.0 

III. D - Expenditures By Program (optional)

NONE
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IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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Individual State Agency Fiscal Note 
 

Agency 240 – Department of Licensing 
 
Bill Number:  1122 2SHB Bill Title: WMS Bargaining 

  
Part 1: Estimates 
☐ No Fiscal Impact 
 
Estimated Cash Receipts: 

 

Estimated Expenditures: 
 

 

 

 
 
Check applicable boxes and follow corresponding instructions. 
☐ If the fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent 

biennia, complete this page only (Part I). 
☒ If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent 

biennia, complete entire fiscal note form Parts I-V. 
☐ Capital budget impact, complete Part IV. 
☐ Requires new rule making, complete Part V.     
 

Legislative Contact:  Jarrett Sacks Phone: (360) 786-7448 Date: 3-15-2023 
Agency Preparation: Kim Buechel Phone: (360) 902-3639 Date: 3-15-2023 
Agency Approval: Gerrit Eades   Phone: (360) 902-3931 Date: 3-15-2023 

 
Request # 1 
Bill # 1122 2SHB 

 
  

 FY 24  FY 25  23-25 Total  25-27 Total  27-29 Total 
0.5                0.5                 0.5                  -                  -                  FTE Staff Years

Operating Expenditures Fund  FY 24  FY 25  23-25 Total  25-27 Total  27-29 Total 
Highway Safety 106 91,000          61,000           152,000          -                  -                  

91,000          61,000           152,000          -                  -                  Account Totals
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Part 2 – Explanation 
 
2.A – Brief Description Of What The Measure Does That Has Fiscal Impact 
 
Changes from HB 1122 to 2SHB: 
 
Adds New Section 3 (1)(a) allows Washington management services (WMS) who are not otherwise excluded 
from bargaining under (b) of this section are granted right to collectivity bargain.  
 
Adds New Section 4 changes the effective date from 90 days sine die to January 1, 2024. 
 
Sections 1 and 2 establish that WMS employees are no longer exempt from bargaining. 

• Section 1:  RCW 41.06.022 and 2002 c 354 s 207 are amended to remove “No employee who is a 
member of the Washington management service may be included in a collective bargaining unit 
established under RCW 41.80.001 and 41.80.010 through 41.80.130.” 

• Section 2: RCW 41.80.005 and 2022 c 71 s 10 are amended to remove “Members of the Washington 
management service” from the list of what the definition “Employee” does not mean. 

  
2.B - Cash receipts Impact 
No new cash receipts with this proposed legislation. 

 
2.C – Expenditures 
Sections 1 and 2 would establish WMS employees of as no longer being exempt from bargaining.  This would 
bring an unknown impact to DOL’s WMS employees regarding rights to full scope bargaining opportunities.  
This could include wages, hours, working conditions, performance management, union dues, ability to file 
grievances, arbitrations, and requests for mediation through Public Employment Relations Commission 
(PERC), etc. 
  
DOL Human Resources (HR) would need to adjust processes/procedures of their practices and increase 
training to support and assist WMS employees transitioning into represented positions.  Impacts could 
include additional with a potential higher administrative support needed for tracking, corresponding and 
time spent attending grievances, mediations bargaining discussions and processing of union dues through 
payroll.  
  
If WMS employees are organized into a stand-alone bargaining unit, this could have considerable fiscal 
impact to DOL HR for the additional administrative support of the 4th union at DOL. It is estimated a 0.5 
Human Resource Consultant 4 FTE for at least two fiscal years would be needed to transition WMS 
employees into bargaining units. 
 
The fiscal note for 2SHB 1122 includes a correction to initial assumptions for information technology 
systems modifications. The effect is to increase the cost of this one-time work by $9,000. 
 
 
Information Services: 
 
The agency will use appropriated funds to hire contract programmers to accomplish this work or to 
support current staff implementing this legislation within the required timeline. Appropriated funds may 
also be used to hire agency temporary staff to support permanent staff assigned to this legislative effort. 
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Any change requires a process to ensure changes are correctly applied to the system. This involves 
Project Managers that manage the team that completes the update, business analyst that documents 
and reviews the system changes, architect services that analyzes how the update could have an effect 
on other systems or DOL processes, developers who create the change, and testers and quality 
assurance teams that ensure the update is working correctly. 
 

 
 
What Information Services Will Implement: 

• Update union information, leave accrual, and related business rules in HR systems. 

Part 3 – Expenditure Detail 
 
3.A – Operating Budget Expenditures 

 

 
3.B – Expenditures by Object or Purpose 

 
 
3.C – FTE Detail 

 
 
 
Part 4 – Capital Budget Impact 
 

Cost Category Description Rate 2024 2025 2026 2027 2028 2029 Total Cost

TESTER
Test to verify individual components meet 
requirements; ensure that other business transactions 
have not been impacted.

 $  22,620                        9,000                  -                    -                    -                    -                    -             9,000 

BUSINESS ANALYST

Determine business requirements; translate 
requirements into what changes are needed to various 
systems including account codes, inventory codes, 
testing considerations, etc.

 $  16,530                        1,700                  -                    -                    -                    -                    -             1,700 

PROJECT MANAGER Manage schedule and contracts  $  28,710                        2,900                  -                    -                    -                    -                    -             2,900 

SECURITY AND 
ARCHITECT SERVICES

Create the conceptual model that defines the 
structure, behavior  and framework of a computerized 
system including a breakdown of the system into 
components, the component interactions and 
interfaces (including with the environment, especially 
the user), and the technologies and resources to be 
used in the design.

 $  16,530                        1,700                  -                    -                    -                    -                    -             1,700 

DEVELOPERS Modify programming and coding to all major systems  $  19,140                        9,600                  -                    -                    -                    -                    -             9,600 

Trainer
Trains business partners and employees in new system 
processes and capabilities.  

 $  22,620                        2,300                  -                    -                    -                    -                    -             2,300 

Project Contingency
Office of the Chief Information Officer designated rate 
of 10%

 $  25,474                        2,700                  -                    -                    -                    -                    -             2,700 

                     29,900                  -                    -                    -                    -                    -          29,900 Totals

Operating Expenditures Fund  FY 24  FY 25  23-25 Total  25-27 Total  27-29 Total 
Highway Safety 106 91,000          61,000           152,000          -                  -                  

91,000          61,000           152,000          -                  -                  Account Totals

Object of Expenditure  FY 24  FY 25  23-25 Total  25-27 Total  27-29 Total 
FTE Staff Years 0.5 0.5 0.5 0.0 0.0
Salaries and Wages 40,000          40,000           80,000            -                  -                  
Employee Benefits 14,000          14,000           28,000            -                  -                  
Goods and Services 37,000          7,000             44,000            -                  -                  

91,000          61,000           152,000          -                  -                  Total By Object Type

Staffing Salary  FY 24  FY 25  23-25 Total  25-27 Total  27-29 Total 
Human Resource Consultant 4 80,952    0.5 0.5 0.5 0.0 0.0

0.5 0.5 0.5 0.0 0.0Total FTE
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None. 
 
Part 5 – New Rule Making Required 
 
None. 
 
 
 



Individual State Agency Fiscal Note

WMS bargainingBill Number: 245-Military DepartmentTitle: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Serina Roberts

Timothy Rajcevich

Cheri Keller

2535127388

2535127596

(360) 584-2207

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Substitute House Bill (HB) 1122 is an ACT relating to granting Washington Management Service (WMS) employees the 
right to collectively bargaining; amending Revised Code of Washington (RCW) 41.06.022 and 41.80.005; adding a new 
section to chapter 41.80 RCW; and providing an effective date.
The substitute bill differs from the original bill, HB 1122, in that the original bill only proposed a change to RCW 41.06.022 
and 41.80.005 but did not add a new section to chapter 41.80 RCW or provide an effective date.
The changes to RCW 41.06.022 and 41.80.005 which are being proposed in both the original HB and the Substitute HB 
1122, would remove the current restriction for WMS from collectively bargaining. Essentially this change would allow WMS 
employees to petition for their positions to be included in a bargaining unit and allow them to collectively bargain as 
represented employees with their employer (State of Washington) regarding mandatory subjects of bargaining which include 
wages, hours, and other terms and conditions of employment (per RCW 41.80.020 Scope of bargaining).
The additional section in chapter 41.80 RCW proposed in Substitute HB 1122 would include restrictions on which WMS 
service employees would be eligible to participate in collective bargaining, which significantly reduces the impact on State 
agencies. The following positions would not be eligible to participate in collective bargaining:
• Employees in positions within WMS salary band 3 and band 4.
• Human resource managers.
• Budget managers.
• Risk and litigation managers.
• Employees in positions whose official duties include conducting employee-related investigations including, but not limited 
to, a possible unfair practice under chapter 49.60 RCW (unfair and discriminatory practices in employment), a possible 
violation of other federal, state, or local laws or an employing agency’s internal policies, and employee misconduct or 
performance;
• Employees in positions that report directly to an assistant secretary, deputy secretary, agency director, or equivalent, of 
an agency; and
• Employees in positions excluded under RCW 41.80.005 (6) (i.e., confidential employees)
This added section also proposes limiting bargaining of wages to WMS salary band levels as opposed to individual 
classifications or positions, and limits bargaining units to a supervisory and non-supervisory unit.
Lastly, the substitute bill proposes an implementation date of July 1, 2024 in order to avoid an additional bargaining session 
prior to the next scheduled session for the 2025-2027 collective bargaining agreements.
Potential agency cost(s) for this bill:
• Staff time providing requested data for WMS employees to the Office of Financial Management during the bargaining 
process. Historically, Washington Military Department (WMD) HR and Payroll staff have provided similar data for 
bargaining purposes, however the time spent doing this work is too minimal to quantify. Adding additional bargaining unit 
members (for WMD, there are approximately twelve (12) WMS positions who would be eligible to bargaining if this bill 
were to pass) would have a minimal impact on current workload for the HR and Payroll staff and can be completed by 
existing staff by temporarily reprioritizing workload.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

WMS bargaining  245-Military Department
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III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  245-Military Department
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 275-Public Employment 
Relations Commission

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  0.4  0.6  0.5  0.4  0.4 

Account
Personnel Service Account-State

415-1
 60,770  88,050  148,820  116,456  116,456 

Total $  60,770  88,050  148,820  116,456  116,456 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Dario de la Rosa

Dario de la Rosa

Cheri Keller

360-570-7328

360-570-7328

(360) 584-2207

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The Personnel Reform Act of 2002, chapter 41.80 RCW, grants collective bargaining rights to state civil service employees. 
Under the provisions of RCW 41.80.005(6) employees who are eligible to exercise collective bargaining rights under the 
chapter include employees who are covered by the state civil service law, chapter 41.06 RCW, as well as the assistant 
attorneys general of the office of the attorney general and administrative law judges of the office of administrative hearings. 
RCW 41.80.005(6) specifically precludes members of the Washington Management Service (WMS employees) from 
exercising collective bargaining rights. 

Second Substitute House Bill 1122 grants some, but not all, WMS employees collective bargaining rights under chapter 
41.80 RCW. Section 3 of 2SHB 1122 provides that employees in WMS salary bands 1 and 2 are granted collective 
bargaining rights unless that employee is a human resources manager, budget manager, or risk and litigation manager. WMS 
employees whose official duties include conducting employee-related investigations or who report directly to an assistant 
secretary, deputy secretary, agency director, or equivalent are also precluded from exercising collective bargaining rights. 
WMS employees in salary bands 3 and 4 remain precluded from collective bargaining rights.

Section 3 of 2SHB 1122 provides the only appropriate bargaining unit configurations for eligible WMS employees are single 
agency wide non-supervisory or supervisory units as determined by the Public Employment Relations Commission (PERC) 
at most state agencies. At the Department of Corrections, the Department of Social and Health Services, the Department 
of Children, Youth, and Families, the Department of Transportation, the Department of Health, the State Health Care 
Authority, the Department of Natural Resources, the Department of Enterprise Services, the Department of Ecology, the 
Employment Security Department, and the Department of Fish And Wildlife, more than two bargaining units of 
nonsupervisory and supervisory employees may be permitted provided the scope of the bargaining unit are within a major 
administrative division of the aforementioned agencies as determined by PERC.

In the event PERC determines that a petitioned-for bargaining unit configuration is appropriate, PERC will conduct an 
election or card check to ascertain whether the employees in the proposed bargaining unit desire union representation under 
the representation processes administered by the agency.

WMS employees bargain under the same processes as other state civil service employees except that bargaining over 
wages is limited to WMS salary band levels and not individual WMS classifications or positions. In the event WMS 
employees and their employer are unable to reach agreement on a collective bargaining agreement, then the parties may 
request mediation through PERC’s mediation services or use a non-binding fact-finding process.  

2SHB 1122 is effective January 1, 2024, and no collective bargaining agreement for WMS employees may take effect prior 
to July 1, 2025.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

WMS employees are a new group of employees who have not previously enjoyed collective bargaining rights. PERC 
anticipates its representation services will be utilized starting January 1, 2024. Starting July 1, 2024, PERC anticipates that 

WMS bargaining  275-Public Employment Relations Commission
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all of its services will be utilized by this group of employees at the same rate as other state civil service employees, 
including:

- representation cases to determine the appropriate bargaining units for WMS employees;
- mediation cases to assist the parties in resolving mandatory subjects of bargaining; and
- unfair labor practice cases to determine if a subject of bargaining is mandatory in nature.

A PERC Labor Relations Adjudicator Mediator 2 (Range 73) typically processes approximately 75 cases per year. PERC 
anticipates that it will need a .25 Labor Relations Adjudicator Mediator 2 and a .1 Legal Assistant 3 (range 44) to manage 
the additional representation workload generated by 2SHB 1122 for FY24.  For FY 2025, PERC anticipates that it will need 
.5 Labor Relations Adjudicator Mediator 2 and a .1 Legal Assistant 3 to manage the additional workload.  PERC anticipates 
that it will need a .3 Labor Relations Adjudicator Mediator 2 and a .1 Legal Assistant 3 to manage the additional workload 
for FY 26 and each subsequent year.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

Personnel Service 
Account

 60,770  88,050  148,820  116,456  116,456 415-1 State

Total $  60,770  88,050  148,820  116,456  116,456 

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  0.4  0.6  0.5  0.4  0.4 

A-Salaries and Wages  34,177  62,767  96,944  79,790  79,790 

B-Employee Benefits  11,093  19,783  30,876  25,666  25,666 

C-Professional Service Contracts

E-Goods and Other Services  2,000  2,000  4,000  4,000  4,000 

G-Travel  3,500  3,500  7,000  7,000  7,000 

J-Capital Outlays  10,000  10,000 

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements

9-

 Total $  88,050  60,770  148,820  116,456  116,456 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Labor Relations Adjudicator 
Mediator 2

 114,360  0.3  0.5  0.4  0.3  0.3 

Legal Assistant 3  55,872  0.1  0.1  0.1  0.1  0.1 

Total FTEs  0.4  0.6  0.5  0.4  0.4 

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact
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NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  275-Public Employment Relations Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 300-Department of Social and 
Health Services

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

ACCOUNT 2027-292025-272023-25FY 2025FY 2024

 216,000  412,000  320,000  320,000  196,000 General Fund-Federal 001-2

Total $  216,000  320,000  320,000  412,000  196,000 

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  6.0  6.0  6.0  5.0  5.0 

Account
General Fund-State 001-1  765,000  696,000  1,461,000  1,134,000  1,134,000 
General Fund-Federal 001-2  216,000  196,000  412,000  320,000  320,000 

Total $  981,000  892,000  1,873,000  1,454,000  1,454,000 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Bill Jordan

Dan Winkley

Jason Brown

360-902-8183

360-902-8236

(360) 742-7277

03/10/2023

03/10/2023

03/16/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2SHB-1122 allows for certain Washington Management Services (WMS) positions to be included in a collective bargaining 
unit. The bargaining is limited to WMS band levels, not individual WMS classifications or positions. This version of the bill 
allows for more than two bargaining units within a major administrative division within the Department of Social and Health 
Services (DSHS). No collective bargaining agreement entered into under this new agreement may take effect prior to July 
1, 2025

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

Cash receipts from Medicaid, Title 19 and Food Assistance.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Given the scope/impact of this bill and the number of DSHS WMS positions, the Human Resources Division within DSHS 
is unable to absorb, with current staff, the implementation of 2SHB-1122 as well as the ongoing workload associated with it. 
The workload associated with collective bargaining includes: determinations, appeals, preparation for and participation in 
Public Employment Relations Commission (PERC) activities, union negotiations, a robust grievance process (scheduling 
meetings, union information requests (gathering & redacting info), investigations), Union Management Communication 
Committee (UMCC) meetings, Demands to Bargain (DTB), and ongoing consulting and transactional activities.

The need for additional positions that is based on: 
• HRD's experience managing WGS collective bargaining and, 
• The number of DSHS WMS positions (1,400+).
• Actual number included will be determined based on exclusion/inclusion criteria established in the law.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

General Fund  765,000  696,000  1,461,000  1,134,000  1,134,000 001-1 State
General Fund  216,000  196,000  412,000  320,000  320,000 001-2 Federal

Total $  981,000  892,000  1,873,000  1,454,000  1,454,000 

WMS bargaining  300-Department of Social and Health Services

2
Form FN (Rev 1/00)  186,241.00 Request #   2SHB-1122-2

Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  6.0  6.0  6.0  5.0  5.0 

A-Salaries and Wages  666,000  623,000  1,289,000  1,010,000  1,010,000 

B-Employee Benefits  211,000  203,000  414,000  334,000  334,000 

C-Professional Service Contracts

E-Goods and Other Services  39,000  38,000  77,000  64,000  64,000 

G-Travel  2,000  2,000  4,000  4,000  4,000 

J-Capital Outlays  36,000  36,000 

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service  3,000  3,000  6,000  4,000  4,000 

S-Interagency Reimbursements

T-Intra-Agency Reimbursements  24,000  23,000  47,000  38,000  38,000 

9-

 Total $  892,000  981,000  1,873,000  1,454,000  1,454,000 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Human Resources Consultant 3  75,100  1.0  2.0  1.5  2.0  2.0 

WMS Band 2  118,100  5.0  4.0  4.5  3.0  3.0 

Total FTEs  6.0  6.0  6.0  5.0  5.0 

FY 2024 FY 2025 2023-25 2025-27 2027-29

III. D - Expenditures By Program (optional)

Program
 981,000  892,000  1,873,000  1,454,000  1,454,000 Administration and Supporting Services (110)

Total $  981,000  892,000  1,454,000  1,454,000  1,873,000 

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  300-Department of Social and Health Services
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 303-Department of HealthTitle: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Damian Howard

Kristin Bettridge

Breann Boggs

3602363000

3607911657

(360) 485-5716

03/14/2023

03/14/2023

03/16/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

In summary, the main changes between the previous version of the bill and this modified substitute bill has to do with the 
addition of Section 3, which provides specific criteria as to what Washington management service employees would be 
excluded from collective bargaining. Additionally, the Department of Health is one of 11 total agencies identified in this 
section where more than two bargaining units may be designated within a major administrative division. Lastly, the modified 
substitute bill includes language regarding the role of the governor or the governor’s designee—as well as an exclusive 
bargaining representative—to negotiate for eligible Washington management service members, and that no collective 
bargaining agreement entered into under this section would take effect prior to July 1, 2025.

Sec. 1 seeks to amend RCW 41.06.022 and 2002 c 354 s 207 under “State Civil Service Law” chapter—specifically the 
definition of “manager”—to remove the exclusion of members of the Washington management service to be included in a 
collective bargaining unit. Amended language establishes that members of Washington management service may be 
included in a collective bargaining unit under chapter RCW 41.80, except as provided in Section 3 of this act.  

Sec. 2 seeks to amend RCW 41.80.005 and 2002 c 71 s 10 under “State Collective Bargaining” chapter to modify the 
definition of “Employee” in order to remove the reference that members of the Washington management service are not 
considered “Employees” for purposes of this section. Additionally, amended language clarifies that “Employee” does not 
include members of the Washington management service excluded from collective bargaining under Section 3 of this act.

Sec. 3 is a new section included in this modified bill which would be added to “State Civil Service Law” chapter – RCW 
41.80. This section identifies which Washington management service employees would be excluded from bargaining (e.g., 
Employees in WMS band 3, 4, and medical band, Human Resource managers, Budget managers, Risk and Litigation 
managers, etc.). The only units that may be designated for the purpose of collective bargaining under this chapter are a 
supervisory or non-supervisory unit, as determined by the public employment relations commission, of all salary band 1 and 
band 2 Washington management service members within an agency that are not otherwise excluded from bargaining under 
this section. 3(2) (b) Subject to the public employment relations commission’s review and to avoid excessive fragmentation, 
more than two bargaining units that otherwise meet the parameters in (a) of this subsection may be designated within a 
major administrative division of certain agencies, which includes the Department of Health. 

Lastly, the governor or the governor’s designee and an exclusive bargaining representative shall negotiate for eligible 
Washington management service members within the bargaining agreements under RCW 41.80.010(2) (a) (i). While this 
act would take effect January 1, 2024, no collective bargaining agreement entered into under this section with an exclusive 
bargaining representative of members of the Washington management service may take effect prior to July 1, 2025.

Based on previous OFM assumptions, Department of Health’s Office of People Services (OPS - HR) has reviewed this 
modified bill and determined it will not significantly increase or decrease its workload as this bill clarifies who would be 
eligible for collective bargaining, nor does it see any additional costs associated with this proposed legislative change. 
Therefore, DOH will utilize existing resources to meet the needs of this bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

None

II. C - Expenditures

WMS bargaining  303-Department of Health
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Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

No Fiscal Impact.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

None

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  303-Department of Health
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 305-Department of Veterans 
Affairs

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  1.0  1.0  1.0  1.0  1.0 

Account
General Fund-State 001-1  153,000  146,000  299,000  292,000  292,000 

Total $  153,000  146,000  299,000  292,000  292,000 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Chony Culley

Yacob Zekarias

Breann Boggs

3604808127

253-545-1942

(360) 485-5716

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

No change in fiscal impact from the previous version; Sections 1 and 2 generate fiscal impact to the Washington State 
Department of Veterans Affairs (WDVA) by redacting language that excludes Washington Management Service (WMS) 
employees from collective bargaining.

The most significant change from the previous version involves consolidating multiple bargaining units under a major 
administrative division for certain agencies, which did not include WDVA.  All other changes were administrative.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Sections 1 and 2 of the bill will establish that WMS employees are no longer exempt from bargaining.  This makes it 
possible for certain WMS positions to organize and become part of bargaining units that have rights to full scope bargaining 
over wages, hours, and working conditions.  This change will impact some of the exempt aspects of their employment.  
Depending on if this bill becomes enacted, the workload for the WDVA’s Office of Human Resources will occur when/if 
there are actual bargaining units developed, which could take a time before impacts are determined.  At this time, the 
workload would increase dramatically.  

We assume, the workload to meet the intent of the bill, the agency will a WMS2 position for a labor negotiator role. This 
would cost around $154,000 annually.  WDVA has a total of around 15-20 WMS-1 and 2 positions at any given time. If the 
bill is enacted and these employees qualified for the intent of the bill, WDVA would not be able to absorb the additional 
workload.  Specifically, labor relations functions have been performed by WDVA’s HR Director and HR Operations 
Manager, and they do not have the capacity to continue to do this work.  The labor negotiator position would ensure WDVA 
has the necessary resources for the bargaining, training on CBA’s, grievances, demand to bargains, unfair Labor Practices, 
and negotiations work deriving from this bill.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

General Fund  153,000  146,000  299,000  292,000  292,000 001-1 State
Total $  153,000  146,000  299,000  292,000  292,000 

WMS bargaining  305-Department of Veterans Affairs
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III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  1.0  1.0  1.0  1.0  1.0 

A-Salaries and Wages  91,000  91,000  182,000  182,000  182,000 

B-Employee Benefits  30,000  30,000  60,000  60,000  60,000 

C-Professional Service Contracts

E-Goods and Other Services  2,000  2,000  4,000  4,000  4,000 

G-Travel  2,000  2,000  4,000  4,000  4,000 

J-Capital Outlays  7,000  7,000 

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements  21,000  21,000  42,000  42,000  42,000 

9-

 Total $  146,000  153,000  299,000  292,000  292,000 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
WMS Band 2  91,234  1.0  1.0  1.0  1.0  1.0 

Total FTEs  1.0  1.0  1.0  1.0  1.0 

FY 2024 FY 2025 2023-25 2025-27 2027-29

III. D - Expenditures By Program (optional)

Program
 153,000  146,000  299,000  292,000  292,000 DVA Headquarters (010)

Total $  153,000  146,000  292,000  292,000  299,000 

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  305-Department of Veterans Affairs
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 307-Department of Children, 
Youth, and Families

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

ACCOUNT 2027-292025-272023-25FY 2025FY 2024

 114,000  221,000  214,000  214,000  107,000 General Fund-Federal 001-2

Total $  114,000  214,000  214,000  221,000  107,000 

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  7.0  7.0  7.0  7.0  7.0 

Account
General Fund-State 001-1  702,000  659,000  1,361,000  1,318,000  1,318,000 
General Fund-Federal 001-2  114,000  107,000  221,000  214,000  214,000 

Total $  816,000  766,000  1,582,000  1,532,000  1,532,000 

Estimated Capital Budget Impact:

NONE

X

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Kevin Keogh

Crystal Lester

Carly Kujath

360-628-2652

360-628-3960

(360) 790-7909

03/10/2023

03/10/2023

03/10/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Comparison 1122 2SHB and 1122 SHB

Section 3 has been amended to allow for additional WMS collective bargaining units within large state agencies including 
the Department of Children Youth and Families (DCYF)

___________________________________

This bill grants Washington Management Services (WMS) employees the right to collectively bargain.

Section 1(5) removes language that restricts WMS employees from being included in a collective bargaining unit established 
under RCW 41.80.001 and 41.80.010 through 41.80.130.

Section 3 establishes a list of categories of employees who are excluded from this bill.

Section 4 creates an effective date for this bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

Title IV-E, the federal reimbursement is 12 percent. The agency estimates eligible reimbursements of $190,000

Title XIX, the federal reimbursement is 2 percent. The agency estimates eligible reimbursements of $31,000

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

The Department of Children, Youth and Families estimates $1,582,000 ($1,361,000 GF-S), and 7.0 Full Time Equivalent 
Staff (FTEs) in the 23-25 Biennial Budget.

Section 1
Total Costs are $816,000 in FY24, $766,000 in FY25, and 7.0 FTEs.
6.0 Human Resource Consultant 3 (HRC3) are needed to provide Human Resource (HR) and operational support and 
consultation related to the newly eligible WMS employees.
1.0 WMS 2 is needed to support the work involved in contract negotiations, grievance management, Public Employment 
Relations Commission (PERC) hearings, advising, and consulting. 

Assumptions:
DCYF estimates about 300 WMS employees will be eligible to join a collective bargaining unit under this bill.

WMS bargaining  307-Department of Children, Youth, and Families
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III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

General Fund  702,000  659,000  1,361,000  1,318,000  1,318,000 001-1 State
General Fund  114,000  107,000  221,000  214,000  214,000 001-2 Federal

Total $  816,000  766,000  1,582,000  1,532,000  1,532,000 

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  7.0  7.0  7.0  7.0  7.0 

A-Salaries and Wages  543,000  543,000  1,086,000  1,086,000  1,086,000 

B-Employee Benefits  193,000  193,000  386,000  386,000  386,000 

C-Professional Service Contracts

E-Goods and Other Services  13,000  13,000  26,000  26,000  26,000 

G-Travel  17,000  17,000  34,000  34,000  34,000 

J-Capital Outlays  50,000  50,000 

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements

9-

 Total $  766,000  816,000  1,582,000  1,532,000  1,532,000 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Human Resource Cons 3  73,262  6.0  6.0  6.0  6.0  6.0 

WMS Band 2  103,000  1.0  1.0  1.0  1.0  1.0 

Total FTEs  7.0  7.0  7.0  7.0  7.0 

FY 2024 FY 2025 2023-25 2025-27 2027-29

III. D - Expenditures By Program (optional)

Program
 816,000  766,000  1,582,000  1,532,000  1,532,000 Program Support (090)

Total $  816,000  766,000  1,532,000  1,532,000  1,582,000 

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  307-Department of Children, Youth, and Families
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Part V: New Rule Making Required

Yes. Sections 1 and 2 will require changes be made to WAC 357-58.

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  307-Department of Children, Youth, and Families
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Individual State Agency Fiscal Note Revised

WMS bargainingBill Number: 310-Department of 
Corrections

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  1.0  1.0  1.0  1.0  1.0 

Account
General Fund-State 001-1  147,000  133,000  280,000  266,000  266,000 

Total $  147,000  133,000  280,000  266,000  266,000 

In addition to the estimates above, there are additional indeterminate costs and/or savings. Please see discussion.

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:
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Phone:

Date:

Date:

Date:

Stephanie Marty

Ronell Witt

Cynthia Hollimon

(360) 725-8428

(360) 725-8428

(360) 810-1979

03/16/2023

03/16/2023

03/16/2023

Legislative Contact:

1
Form FN (Rev 1/00)  186,542.00 Request #   174-2

Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Second substitute HB 1122 grants Washington management services (WMS) employees the right to collective bargaining by 
amending RCW 41.06.022 and 41.80.005.  Exceptions include employees in WMS salary band 3, salary band 4 and medical 
bands. 

2S HB 1122 states and amends the following:

Section 3(1)(b)(v) amends language to exclude employees whose official primary duties include conducting 
employee-related investigations. 

New section 3(2)(a) amends language to provide employee exceptions to bargaining as shown in (b) of subsection 3.

New section 3(2)(b) states the Department of corrections (DOC) may designate two or more bargaining units within a 
major administrative division as long as subsection (a) criteria are met providing a public employment relations commissions 
review.   

S HB 1122 states and amends the following: 

Amends and adds new section chapter 41.80 RCW which states members of the WMS within salary bands 1 and 2, 
including supervisory and nonsupervisory units may participate in collective bargaining agreements. 

New section 3 (4) states that no collective bargaining agreements entered into with WMS members may take effect prior to 
July 1, 2025.

New section 4 states this act takes effect January 1, 2024.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

None.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

The fiscal impact of this bill is indeterminate, assumed to be greater than $50,000 per Fiscal Year (FY).

The Department of Corrections (DOC) assumes that all impacts of the new Collective Bargaining Agreement (CBA) 
would be included in future Biennial Budgets following the current CBA practice. 

In order to manage the WMS bargaining units that are newly established, DOC will need to hire an additional WMS band 3 
FTE.  This position would represent the department in labor negations and contract administration as well as collective 
bargaining negotiations.  It would be responsible for investigating grievances, recommending negotiation strategies and labor 
policies to executive staff and reviewing management proposals. 
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The total fiscal impact for this additional FTE is $280,218 for 2023-25. FY2024 has additional one-time startup costs of 
$14,370 included.

FY2024 1.0 FTE; WMS03 $147,294
FY2025 1.0 FTE; WMS03 $132,924

Total fiscal impact for ongoing FTE is $265,218

FY2026 1.0 FTE; WMS03 $132,924
FY2027 1.0 FTE; WMS03 $132,924 and ongoing for future fiscal years

Based on December FY2022 data, DOC currently has 167 WMS band 1 FTE’s and 294 WMS band 2 FTE’s, for a 
potential CBA impact to 461 FTE’s.  The salary for WMS band 1 ranges from $48,756-$99,456 and WMS band 2 from 
$64,356-$118,116 based on current WMS salaries listed on the Office of Financial Management (OFM) website. 

For illustrative purposes only, a bargained salary increase of $1,000 per fiscal year per WMS band 1 and band 2 FTE’s 
would have a total impact of $461,000.  This amount is calculated as total WMS band 1 and band 2 FTE’s of 461 x $1,000 
increase = $461,000.  Due to inversion and compression impacts this could also affect WMS bands 3, 4 and 5 salary 
thresholds as well.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

General Fund  147,000  133,000  280,000  266,000  266,000 001-1 State
Total $  147,000  133,000  280,000  266,000  266,000 

In addition to the estimates above, there are additional indeterminate costs and/or savings. Please see discussion.

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  1.0  1.0  1.0  1.0  1.0 

A-Salaries and Wages  95,000  95,000  190,000  190,000  190,000 

B-Employee Benefits  36,000  36,000  72,000  72,000  72,000 

C-Professional Service Contracts

E-Goods and Other Services  2,000  2,000  4,000  4,000  4,000 

G-Travel

J-Capital Outlays

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements  14,000  14,000 

9-

 Total $  133,000  147,000  280,000  266,000  266,000 

In addition to the estimates above, there are additional indeterminate costs and/or savings. Please see discussion.

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
WMS03 - Washington Management 
Services

 1.0  1.0  1.0  1.0  1.0 

Total FTEs  1.0  1.0  1.0  1.0  1.0 
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FY 2024 FY 2025 2023-25 2025-27 2027-29

III. D - Expenditures By Program (optional)

Program
 147,000  133,000  280,000  266,000  266,000 HR Administration (100)

Total $  147,000  133,000  266,000  266,000  280,000 

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  310-Department of Corrections
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 315-Department of Services 
for the Blind

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Lorie Christoferson

Lorie Christoferson

Anna Minor

(360) 725-3840

(360) 725-3840

(360) 790-2951

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Bill is amended to allow members of the Washington Management Service to be included in a collective bargaining unit.  
Section three provides employees within WMS who are excluded from bargaining.  Section three also allows certain 
agencies to designate more than two bargaining units within a major administrative division.
The Department of Services for the Blind currently has 10 WMS positions.  This bill will not significantly increase workload 
for the agency. Any additional workload for the 10 positions, if a bargain, will be assumed by DSB as we do with 76 
represented positions.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  315-Department of Services for the Blind
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 340-Student Achievement 
Council

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Brian Richardson

Brian Richardson

Ramona Nabors

360-485-1124

360-485-1124

(360) 742-8948

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

This second substitute bill removes some provisions prohibiting Washington Management Service (WMS) members from 
being included in a collective bargaining unit, thereby granting many WMS employees the right to collectively bargain.

No Washington Student Achievement Council (WSAC) employees are members of WMS so this bill would have no fiscal 
impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  340-Student Achievement Council
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  340-Student Achievement Council
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 341-Law Enforcement Officers' 
and Fire Fighters' Plan 2 
Retirement Board

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Seth Flory

Seth Flory

Marcus Ehrlander

(360) 407-8165

(360) 407-8165

(360) 489-4327

03/14/2023

03/14/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2nd Substitute House Bill 1122 grants certain qualifying Washington Management Service (WMS) employees the right to 
collectively bargain.

Sections 1 and 2 remove language that prohibits and excludes WMS employees from collective bargaining thereby creating 
the right for WMS employees to collectively bargain.

The Law Enforcement Officers' and Fire Fighters' Plan 2 Retirement Board (LEOFF) has few qualifying WMS 
Employees.  As the Department of Enterprise Services (DES) provides LEOFF with HR and Payroll services this 
legislation should have no material impact on the agency's workload.  Therefore, no fiscal impact expected to result from 
this bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout
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NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 351-State School For The 
Blind

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

Account
General Fund-State 001-1  52,176  33,300  85,476  94,238  103,897 

Total $  52,176  33,300  85,476  94,238  103,897 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Mary Sarate

Mary Sarate

Gaius Horton

(360) 696-6321 161

(360) 696-6321 161

(360) 819-3112

03/14/2023

03/14/2023

03/16/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

1122 S HB grants Washington Management System (WMS) employees the right to collectively bargain.  Based on the lead 
agency's assumptions we have reassessed the impacts by reviewing past historical data for administering our current 
collective bargaining agreements which include demands to bargain, grievances, arbitrations, PERC proceedings, responses 
to information requests and LMCC.  This bill will add a new group and would add similar work to administer another 
agreement.  We estimate the following costs:

$85.26 an hour x 8 hrs x 30  = $20,461  Meetings for collective bargaining participation every other year
$85.26 an hour x 2 hrs x 3 x 2=$1023    LMCC meetings for two staff members 
$85.26 an hour x 360 hrs      = $30,692  Contract administration 

For a total of=                          $52,176

These calculations assume a 5% increase annually and every other year contract bargaining.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

1122 S HB grants Washington Management System (WMS) employees the right to collectively bargain.  Based on the lead 
agency's assumptions we have reassessed the impacts by reviewing past historical data for administering our current 
collective bargaining agreements which include demands to bargain, grievances, arbitrations, PERC proceedings, responses 
to information requests and LMCC.  This bill will add a new group and would add similar work to administer another 
agreement.  We estimate the following costs:

$85.26 an hour x 8 hrs x 30  = $20,461  Meetings for collective bargaining participation every other year
$85.26 an hour x 2 hrs x 3 x 2=$1023    LMCC meetings for two staff members 
$85.26 an hour x 360 hrs      = $30,692  Contract administration 

For a total of=                          $52,176

These calculations assume a 5% increase annually and every other year contract bargaining.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

General Fund  52,176  33,300  85,476  94,238  103,897 001-1 State
Total $  52,176  33,300  85,476  94,238  103,897 

WMS bargaining  351-State School For The Blind
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III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years

A-Salaries and Wages  36,487  23,287  59,774  65,901  72,656 

B-Employee Benefits  15,689  10,013  25,702  28,337  31,241 

C-Professional Service Contracts

E-Goods and Other Services

G-Travel

J-Capital Outlays

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements

9-

 Total $  33,300  52,176  85,476  94,238  103,897 

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 353-Washington State Center 
for Childhood Deafness and 
Hearing Loss

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

April Burns

April Burns

Gaius Horton

360-418-4326

360-418-4326

(360) 819-3112

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

CDHY does not have any WMS positions at this time. Around 2006 all WMS positions were abolished at CDHY as they 
are not a good fit for the agency and we do not foresee adding them in the near future.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  353-Washington State Center for Childhood Deafness an
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  353-Washington State Center for Childhood Deafness an
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 354-Workforce Training and 
Education Coordinating 
Board

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Lisa Engelhart

Nova Gattman

Ramona Nabors

(360) 709-4620

360-709-4612

(360) 742-8948

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

No fiscal impact. Any additional costs regarding responding to a possible organizing petition of the Workforce Board’s 
WMS staff would likely be minimal and able to be absorbed within existing resources.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  354-Workforce Training and Education Coordinating Boa
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  354-Workforce Training and Education Coordinating Boa
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 355-Department of 
Archaeology and Historic 
Preservation

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Diann Lewallen

Diann Lewallen

Amy Hatfield

360-407-8121

360-407-8121

(360) 280-7584

03/14/2023

03/14/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Section 2 allows Washington Management Service (WMS) positions to be included in collective bargaining units. 

Section 3(1)(a) removes the exemption from collective bargaining for some WMS positions but maintains the exemption for 
other WMS positions listed in section 3(1)(b) of the bill. 

Section 3(1)(b) defines which WMS positions are excluded from bargaining and clarifies that bargaining over wages is 
limited to salary band levels not individual classifications or positions.

Section 3 (2) specifies eligible WMS collective bargaining units will be designated supervisory or nonsupervisory. 

Section 3 (3) states the governor, the governor's designee, and an exclusive bargaining representative will negotiate for 
eligible WMS members within an agency. 

Section 3 (4) establishes an initial bargaining efforts will not be effective until January 2025.

Section 4 establishes an effective date of January 1, 2024 for the bill. 

The Department of Archaeology and Historic Preservation (DAHP) does not anticipate that the agency will incur a cost 
because eligible WMS staff are given the right to bargain. Costs may be incurred as a result of future bargaining 
agreements. DAHP currently has one WMS position that could be impacted.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

WMS bargaining  355-Department of Archaeology and Historic Preservatio
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IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  355-Department of Archaeology and Historic Preservatio
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 360-University of WashingtonTitle: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Jed Bradley

Jed Bradley

Ramona Nabors

2066164684

2066164684

(360) 742-8948

03/15/2023

03/15/2023

03/16/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2S HB 1122 would grant Washington Management Service (WMS) employees the right to collectively bargain. Institutions 
of higher education are exempt from WMS statutes. Therefore, we do not have any relevant employees and this bill is 
marked as no impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  360-University of Washington
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  360-University of Washington
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 365-Washington State 
University

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Anne-Lise Brooks

Chris Jones

Ramona Nabors

509-335-8815

509-335-9682

(360) 742-8948

03/15/2023

03/15/2023

03/16/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Second Substitute House Bill 1122 pertains to Washington management services (WMS) employees.

Washington State University does not have WMS employees; therefore, there is no fiscal impact to WSU.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  365-Washington State University
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  365-Washington State University
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 370-Eastern Washington 
University

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Keith Tyler

Alexandra Rosebrook

Ramona Nabors

509 359-2480

(509) 359-7364

(360) 742-8948

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2SHB 1122 grants Washington management service employees the right to collectively bargain. Higher education is 
specifically excluded from WMS provisions, and as such EWU is not impacted by the passing of this bill. EWU anticipates 
no fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  370-Eastern Washington University
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  370-Eastern Washington University
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 375-Central Washington 
University

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Erin Sargent

Lisa Plesha

Ramona Nabors

509-963-2395

(509) 963-1233

(360) 742-8948

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2S HB 1122 Authorizes members of Washington Management Service to collectively bargain. Section 3 outlines specific 
details regarding who is included, negotiators, and the effective date of July 1, 2025. Since Central Washington University 
does not utilize WMS job classification, there is no expected fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  375-Central Washington University
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  375-Central Washington University
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 376-The Evergreen State 
College

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Daniel Ralph

Dane Apalategui

Ramona Nabors

360-867-6500

360-867-6517

(360) 742-8948

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2S HB 1122 relates to granting WMS employees the right to collectively bargain.

Evergreen does not employ any WMS employees, so there is no fiscal impact for us.
 
**************************************

S HB 1112 relates to granting WMS employees the right to collectively bargain.

Section 1 (5) would amend RCW 41.80 to allow members of the Washington Management Service to be included in a 
collective bargaining agreement.

Section 2 (6) would amend the definition of “employee” so that it does not include members of the Washington 
Management Service excluded from collective bargaining under section 3 of this act.

Section 2 (13) would amend the definition of “supervisor” so that members of the WMS would no longer be excluded from 
membership in a collective bargaining unit.

The Evergreen State College does not have Washington Management Service employees, so there would be no fiscal 
impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

WMS bargaining  376-The Evergreen State College
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IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  376-The Evergreen State College
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 380-Western Washington 
University

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Timothy Davenport

Faye Gallant

Ramona Nabors

3606503257

3606504762

(360) 742-8948

03/10/2023

03/10/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

1122 HB would grant certain members of the Washington Management Service (WMS) the right to collectively bargain.

1122 2S HB is revised in (new) Section 3 to avoid excessive fragmentation. More than two bargaining units may be 
designated (combined) within a major administrative division for certain named state departments.

Western Washington University (WWU) does not have WMS employees; therefore, there is no fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  380-Western Washington University
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  380-Western Washington University
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 387-Washington State Arts 
Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Deane Shellman

Karen Hanan

Amy Hatfield

3606221743

360-586-2423

(360) 280-7584

03/14/2023

03/14/2023

03/15/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

1122 2SHB grants Washington Management Service employees the right to collectively bargain and defines which WMS 
managers are exempt from bargaining and outlines other parameters. As a small agency, our current bargaining unit is small 
and requires minimal oversight - approximately one hour or less per month. We anticipate that the addition of our WMS 
employees will not significantly add to our administrative workload.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  387-Washington State Arts Commission
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  387-Washington State Arts Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 390-Washington State 
Historical Society

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Jennifer Kilmer

Jennifer Kilmer

Amy Hatfield

253-798-5900

253-798-5900

(360) 280-7584

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

WSHS currently has 2 WMS positions, there would be no cost at this stage of merely granting their right to bargain.  
Current HR staffing would be able to provide whatever information or data may be necessary should WMS staff chose to 
collectively bargain.
Additional costs would, obviously, come should increases be negotiated at some future date should this right is enacted.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  390-Washington State Historical Society
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  390-Washington State Historical Society
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 395-Eastern Washington State 
Historical Society

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Flory Seth

Flory Seth

Amy Hatfield

360-407-8165

360-407-8165

(360) 280-7584

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2nd Substitute House Bill 1122 grants certain qualifying Washington Management Service (WMS) employees the right to 
collectively bargain.

Sections 1 and 2 remove language that prohibits and excludes WMS employees from collective bargaining thereby creating 
the right for WMS employees to collectively bargain.

The Eastern Washington State Historical Society (EWSHS) has few qualifying WMS Employees.  As the Department of 
Enterprise Services (DES) provides EWSHS with HR and Payroll services this legislation should have no material impact 
on the agency's workload.  Therefore, no fiscal impact expected to result from this bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  395-Eastern Washington State Historical Society
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  395-Eastern Washington State Historical Society
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 405-Department of 
Transportation

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  1.0  1.0  1.0  1.0  1.0 

Account
Motor Vehicle Account-State 108
-1

 141,000  136,000  277,000  272,000  277,000 

Total $  141,000  136,000  277,000  272,000  277,000 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Jeff Pelton

Amber Coulson

Maria Thomas

360-705-7047

360-705-7525

(360) 229-4717

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Please see attached fiscal note

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Please see attached fiscal note.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

Motor Vehicle 
Account

 141,000  136,000  277,000  272,000  277,000 108-1 State

Total $  141,000  136,000  277,000  272,000  277,000 

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  1.0  1.0  1.0  1.0  1.0 

A-Salaries and Wages  95,000  95,000  190,000  190,000  190,000 

B-Employee Benefits  36,000  36,000  72,000  72,000  72,000 

C-Professional Service Contracts

E-Goods and Other Services  2,000  2,000  4,000  4,000  4,000 

G-Travel  3,000  3,000  6,000  6,000  6,000 

J-Capital Outlays  5,000  5,000  5,000 

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements

9-

 Total $  136,000  141,000  277,000  272,000  277,000 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
WMS01  95,000  1.0  1.0  1.0  1.0  1.0 

Total FTEs  1.0  1.0  1.0  1.0  1.0 

FY 2024 FY 2025 2023-25 2025-27 2027-29

III. D - Expenditures By Program (optional)

Program
 141,000  136,000  277,000  272,000  277,000 Transportation Management and Support (S)

Total $  141,000  136,000  272,000  277,000  277,000 

WMS bargaining  405-Department of Transportation

2
Form FN (Rev 1/00)  186,379.00 Request #   23-118-1

Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  405-Department of Transportation

3
Form FN (Rev 1/00)  186,379.00 Request #   23-118-1

Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



Individual State Agency Fiscal Note 

Individual State Agency Fiscal Note  405-Department of Transportation 

Bill Number:  2SHB 1122 Title:  WMS bargaining Agency: 405-Department of Transportation 
 
Part I: Estimates 
Check applicable boxes and follow corresponding instructions, use the fiscal template table provided to show fiscal 
impact by account, object, and program (if necessary), add rows if needed. If no fiscal impact, check the box below, skip 
fiscal template table, and go to Part II to explain briefly, why the program believes there will be no fiscal impact to the 
department. 
  

  No Fiscal Impact (Explain in section II. A)  
  Indeterminate Cash Receipts Impact (Explain in section II. B) 
  Indeterminate Expenditure Impact (Explain in section II. C) 

 
  If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire 
fiscal note form Parts I-V 

  If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete 
entire fiscal note form Parts I-V 

  Capital budget impact, complete Part IV 
  Requires new rule making, complete Part V 
  Revised  

 
Dollars in Thousands 

Expenditures FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029
108-1-MOTOR VEHICLE $141 $136 $136 $136 $136 $141

Total Expenditures $141 $136 $136 $136 $136 $141
Biennial Totals

FTEs Salary FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029
WMS01 $95 1.0 1.0 1.0 1.0 1.0 1.0

Annual Average
Objects of Expenditure FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029

A - SALARIES AND WAGES $95.0 $95.0 $95.0 $95.0 $95.0 $95.0
B - EMPLOYEE BENEFITS $36.0 $36.0 $36.0 $36.0 $36.0 $36.0
E - GOODS AND SERVICES $2.0 $2.0 $2.0 $2.0 $2.0 $2.0
G - TRAVEL $3.0 $3.0 $3.0 $3.0 $3.0 $3.0
J - CAPITAL OUTLAYS $5.0 $0.0 $0.0 $0.0 $0.0 $5.0

Expenditures by Program FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029
PROGRAM S $141 $136 $136 $136 $136 $141

2027-29 Biennium

$277

1.0

2025-27 Biennium2023-25 Biennium

$277 $272

1.0 1.0

 
The cash receipts and expenditure estimates on this fiscal template represent the most likely fiscal impact. Factors 
impacting the precision of these estimates, and alternate ranges (if appropriate), are explained in Part II. 
 
Agency Assumptions  

 
 
Agency Contacts: 
Preparer: Jeff Pelton Phone: 360-705-7388 Date: 3/13/2023 
Approval: Amber Coulson Phone:  Date:  
Budget Manager: Chad Johnson Phone: 360-259-3886 Date: 3/13/2023 
 

The department assumes some WMS personnel may consider organizing and the number of bargaining units could 
range from 0 to several within the agency based on the number of labor organizations that would file and the interested 
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Individual State Agency Fiscal Note  405-Department of Transportation 

Part II: Narrative Explanation 
 
II. A - Brief description of what the measure does that has fiscal impact 
Briefly describe by section number (sections that will change WSDOT costs or revenue), the significant provisions of the 
bill, and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency.  
 
(Unchanged in 2S HB) Section 1 authorizes members of Washington Management Service the ability to be included in a 
bargaining unit.  
 
(Unchanged in 2S HB) Section 2 defines terms and specific words applicable to this section and throughout this chapter, 
such as agency, collective bargaining, commission, confidential employee, director, and employee; and updates the 
supervisor definition by removing language that excludes WMS positions from the supervisor classification.  
 
(Unchanged in 2S HB) Section 3(1) outlines what positions can collectively bargain within WMS and outlines 
exemptions for positions in certain divisions and excludes EMS, WMS4s and WMS3s. The Washington State Department 
of Transportation approximately employs 473 WMS positions that are above WMS band 2. 
 
(Minor Change in 2S HB) Section 3 (2)(a) outlines the units that may be designated for purposes of collective 
bargaining. 
 
(New in 2S HB) Section 3 (2)(b) subjects the consideration for inclusion in to bargaining to the public employment 
relations commission for review to include the Department of Transportation may designate more than two bargaining 
units may be established within a major administrative division. 
 
(Unchanged in 2S HB) Section 3 (3) designates the governor or the governor’s designee as the lead on negotiations with 
regard to these new bargaining units. 
 
(Unchanged in 2S HB) Section 3 (4) requires that no collective bargaining agreement shall be entered in to prior to July 
1, 2025. 
 
(Unchanged in 2S HB) Section 4 This act takes effect January 1, 2024. 
  
The department has 745 WMS positions, with 272 positions that are WMS1 or WMS2 who would be eligible for 
representation which would result in bargaining and the implementation of a collective bargaining agreement (or 
multiple).  This would require the agency to employ one Labor Relations position to support bargaining, grievances, 
training, and contract interpretations.  While the governor or their designee would serve as the lead negotiator, this 
position would serve as the principal representative with regard to implementing this contract and coordinating agency 
priorities for bargaining.  
 
II. B – Cash Receipts Impact  
 
N/A 
 
II. C - Expenditures 
Briefly describe the agency expenditures necessary to implement this legislation (or savings resulting from this 
legislation), identifying by section number the provisions of the legislation that result in the expenditures (or savings). 
Briefly describe the factual basis of the assumptions and the method by which the expenditure impact is derived. Explain 
how workload assumptions translate into cost estimates. Distinguish between one time and ongoing functions. 
 
(Expenditure assumptions unchanged in 2S HB) Section 1 authorizes members of Washington Management Service 
the ability to be included in a bargaining unit.   
 
It is expected that the agency would need to hire one WMS 01 position with a salary of $95,000 with $36,000 benefits. 
The position would also need ongoing travel expenses of $3,000 per fiscal year and $2,000 for goods and 
services/training. $5,000 of funding is also needed in years fiscal year 2024 and 2029 for equipment.  
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Individual State Agency Fiscal Note  405-Department of Transportation 

 
This position would: 

• Recommend negotiation strategies and labor policy to department executives and the Office of Financial 
Management’s Labor Relations Office. 

• During Collective Bargaining negotiations, evaluate union proposals to identify any potential impacts to current 
employment or management rights policies defined by the contract that could affect implementation of the 
department’s strategic goals.  

• Review management proposals to determine whether any modifications are needed and make appropriate 
recommendations for amendments when necessary to obtain management/union acceptance. 

• Investigate grievances within the newly formed bargaining units for WMS, resolve grievances that have broad 
reaching implications for both monetary and management rights. 

• Represent the department in labor negotiations and contract administration. Evaluates union proposals to identify 
items, which could restrict management proposals for negotiations that implement the strategic plan; determines 
impact of various proposals regarding wages, work hours, and working conditions. Recommends counter 
proposals that would aid the department with implementing the strategic plan and achieving strategic plan goals. 

 
Part III: Expenditure Detail 
 
III. A - Expenditures by Object or Purpose  
 
Please see table above 
 
 
Part IV: Capital Budget Impact 
 
N/A 
 
 
Part V: New Rule Making Required 
Identify provisions of the measure that require the agency to adopt new administrative rules or repeal/revise 
existing rules. 
 
N/A 
 
 
 
 



Individual State Agency Fiscal Note

WMS bargainingBill Number: 406-County Road 
Administration Board

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Drew Woods

Drew Woods

Maria Thomas

360-753-5989

360-753-5989

(360) 229-4717

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Based on the Section 3 definition of eligible WMS positions, CRAB currently has 2 eligible WMS positions.  There is no 
fiscal impact to allowing WMS employees to bargain.  However, there could be a fiscal impact if there is a collective 
bargaining agreement(s) for WMS employees in the future.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  406-County Road Administration Board
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  406-County Road Administration Board
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 407-Transportation 
Improvement Board

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Paul Bitar

Paul Bitar

Maria Thomas

360-407-8129

360-407-8129

(360) 229-4717

03/10/2023

03/10/2023

03/10/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

This bill will not impact TIB because the agency's two WMS employees are excluded from bargaining under Section 3(1)
(b). One employee is a WMS 3, and both employees report directly to the Executive Director of TIB.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  407-Transportation Improvement Board
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  407-Transportation Improvement Board
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 410-Transportation 
Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Aaron Halbert

Reema Griffith

Maria Thomas

360-705-7118

360-705-7070

(360) 229-4717

03/16/2023

03/16/2023

03/16/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Compared to the original bill, the narrative changes in Second Substitute HB 1122 do not affect the fiscal impact to WSTC.

Second Substitute HB 1122 amends RCW 41.06.022 and RCW 41.80.005 in order to establish that Washington 
Management Service (WMS) employees are no longer exempt from collective bargaining, except for WMS employees in 
positions with salary bands three, four, and medical, and other specified WMS managers. This makes it possible for WMS 
employees to organize and become part of bargaining units that have rights to full scope bargaining over wages, hours, and 
working conditions. This change will impact some of the exempt aspects of their employment.

As of January 2023, the WSTC has 1 WMS employee. Given this, it is expected that there will be minimal or no fiscal 
impact to our agency as a result of this legislation.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

WMS bargaining  410-Transportation Commission
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NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  410-Transportation Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 411-Freight Mobility Strategic 
Investment Board

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Doug Clouse

Doug Clouse

Erik Hansen

360-705-7535

360-705-7535

(360) 810-0883

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

There is no fiscal impact. This bill would grant Washington Management Service employees the right to collectively bargain. 
The Freight Mobility Strategic Investment Board does not have WMS positions.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

WMS bargaining  411-Freight Mobility Strategic Investment Board
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Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  411-Freight Mobility Strategic Investment Board
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 460-Columbia River Gorge 
Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Connie Acker

Connie Acker

Lisa Borkowski

(509) 493-3323  221

(509) 493-3323  221

(360) 742-2239

03/11/2023

03/11/2023

03/13/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Sections 1 and 2 - Removes the inability of members of the Washington management service to collective bargaining.

Section 3 - Allows management service members who are not otherwise excluded from bargaining under (b) with the right 
to collectively bargain.

The Columbia River Gorge Commission (CRGC) does not have any Washington management service positions. All CRGC 
staff are exempt employees and do not participate in collective bargaining.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  460-Columbia River Gorge Commission

2
Form FN (Rev 1/00)  186,264.00 Request #   2023 - 10-1

Bill # 1122 2S HBFNS063 Individual State Agency Fiscal Note



 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  460-Columbia River Gorge Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 461-Department of EcologyTitle: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  0.3  0.6  0.4  0.6  0.6 

Account
General Fund-State 001-1  37,392  74,783  112,175  149,566  149,566 

Total $  37,392  74,783  112,175  149,566  149,566 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Allen Robbins

Erik Fairchild

Lisa Borkowski

360-706-3043

360-407-7005

(360) 742-2239

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Compared to 1122 SHB, 1122 2SHB has the following changes:

- Section 3 would allow for more than two bargaining units (supervisory and non-supervisory) to be designated in Band 1 
and Band 2 within the Department of Ecology, as well as other selected agencies. 

This change does not change the fiscal impact to Ecology.

Under current law, chapter 41.06 RCW (State Civil Service Law) and chapter 41.80 RCW (State Collective Bargaining), 
non-exempt employees have the right to establish collective bargaining units.

This bill would amend and add to chapter 41.06 RCW and chapter 41.80 RCW by granting Washington Management 
Service (WMS) employees the right to collectively bargain, except as provided in section 3 of this bill.

Section 1 further defines the meaning of “manager” in RCW 41.06.022, and section 2 updates definitions in RCW 
41.80.005, to allow WMS employees to be included in a collective bargaining unit, except as provided in section 3. 

Section 3 further identifies those WMS members who would be granted the right to collectively bargain and those members 
who are excluded from bargaining. Section 3(2)(b) would allow, subject to review by the Public Employment Relations 
Commission (PERC) and to avoid excessive fragmentation, more than two bargaining units that otherwise meet the 
parameters in (a) of this subsection within a major administrative division of selected agencies, including Ecology. Section 
3(4) states that no collective bargaining agreement entered into under this section may take effect prior to July 1, 2025.

Section 4 makes this act effective January 1, 2024.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

The expenditure impact to Ecology under this bill is estimated to be less than $50,000 in Fiscal Year (FY) 2024, and greater 
than $50,000 in FY 2025 and ongoing.

This bill would grant WMS employees the right to collectively bargain, except as provided in section 3 of this bill. More than 
two bargaining units may be designated within a major administrative division of Ecology and other designated agencies.

Ecology assumes that if a new bargaining unit was established, an additional 0.5 FTE ongoing of a Human Resource 
Consultant 4 would be required starting January 1, 2024, when the bill would become effective, for increased labor relations 
workload including PERC activity, contract and mandatory subjects negotiations and administration of collective bargaining 
agreement for the new bargaining unit. (0.25 FTE HRC 4 in FY 2024, 0.5 FTE in FY 2025 and ongoing)

WMS bargaining  461-Department of Ecology
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SUMMARY: The expenditure impact to Ecology under this bill is:
FY 2024: $37,392 and 0.29 FTEs
FY 2025 and ongoing: $74,783 and 0.58 FTEs

Notes on costs by object: 

Salary estimates are current biennium actual rates at Step L. 
Benefits are the agency average of 36% of salaries. 
Goods and Services are the agency average of $5,224 per direct program FTE. 
Travel is the agency average of $1,563 per direct program FTE. 
Equipment is the agency average of $1,031 per direct program FTE. 
Agency Administrative Overhead is calculated at the federally approved agency indirect rate of 28.75% of direct program 
salaries and benefits, and is shown as object 9. Agency Administrative Overhead FTEs are included at 0.15 FTE per direct 
program FTE, and are identified as Fiscal Analyst 2 and IT App Development - Journey.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

General Fund  37,392  74,783  112,175  149,566  149,566 001-1 State
Total $  37,392  74,783  112,175  149,566  149,566 

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  0.3  0.6  0.4  0.6  0.6 

A-Salaries and Wages  20,238  40,476  60,714  80,952  80,952 

B-Employee Benefits  7,286  14,571  21,857  29,142  29,142 

E-Goods and Other Services  1,306  2,612  3,918  5,224  5,224 

G-Travel  391  782  1,173  1,564  1,564 

J-Capital Outlays  258  516  774  1,032  1,032 

9-Agency Administrative Overhead  7,913  15,826  23,739  31,652  31,652 

 Total $  74,783  37,392  112,175  149,566  149,566 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
FISCAL ANALYST 2  0.0  0.1  0.0  0.1  0.1 

HR CONSULTANT 4  80,952  0.3  0.5  0.4  0.5  0.5 

IT APP DEV-JOURNEY  0.0  0.0  0.0  0.0  0.0 

Total FTEs  0.3  0.6  0.5  0.6  0.6 

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

WMS bargaining  461-Department of Ecology
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  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  461-Department of Ecology
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 462-Pollution Liability 
Insurance Program

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Phi Ly

Cassandra Garcia

Lisa Borkowski

360-407-0517

360-407-0520

(360) 742-2239

03/14/2023

03/14/2023

03/14/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Second Substitute House Bill 1122 (2SHB 1122) grants certain Washington Management Service (WMS) employees the 
right to collectively bargain. 

2SHB 1122 is updated with with a new section that prohibits certain WMS employees from collective bargaining including 
those in WMS bands three, four, and medical, budget managers, and managers who report to a deputy director or agency 
director. 

Under these provisions, current Pollution Liability Insurance Agency (PLIA) WMS employees would not be allowed to 
collectively bargain, and therefore there are no fiscal impacts. Should PLIA, in the future, establish WMS positions not 
excluded by Section 3, then there would still be no anticipated fiscal impacts.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

WMS bargaining  462-Pollution Liability Insurance Program
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NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  462-Pollution Liability Insurance Program
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 463-Energy Facility Site 
Evaluation Council

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Osta Davis

Dave Walker

Lisa Borkowski

360-485-1674

360-664-1345

(360) 742-2239

03/15/2023

03/15/2023

03/15/2023

Legislative Contact:

1
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The second substitute amends the provisions prohibiting WMS employees from collective bargaining to allow certain WMS 
employees the right to collective bargaining. Generally, the only bargaining units that may be designated are a supervisory or 
nonsupervisory unit of all salary band one and salary band two WMS employees within an agency. However, more than 
two bargaining units may be designated at the Departments of Corrections; Social and Health Services; Children, Youth and 
Families; Transportation; Health; Health Care Authority; Natural Resources; Enterprise Services; and Ecology. 
Negotiations for eligible WMS employees must be within the bargaining agreements under the provision requiring one 
master bargaining agreement when the exclusive bargaining representative represents more than one bargaining unit. Any 
agreement entered into with WMS employees may not take effect before July 1, 2025. The changes from the original bill to 
the second substitute do not have an anticipated fiscal impact on the Energy Facility Site Evaluation Council (EFSEC). 
EFSEC does not anticipate that the agency will incur costs because eligible WMS staff are given the right to bargain.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

WMS bargaining  463-Energy Facility Site Evaluation Council
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NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  463-Energy Facility Site Evaluation Council
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 465-State Parks and 
Recreation Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Frank Gillis

Frank Gillis

Matthew Hunter

(360) 902-8538

(360) 902-8538

(360) 529-7078

03/10/2023

03/10/2023

03/10/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Section 3 (2) (b) is added to accommodate specific larger agencies with more than one bargaining unit.  Parks is not 
included.

This legislation will have no material fiscal impacts on State Parks.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

None.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Second Substitute House Bill 1122 allows for some WMS members to participate in collective bargaining.

Although this legislation would require WA State Parks to modify internal policies that apply to WMS positions in order to 
differentiate rules and policies between represented WMS positions and non-represented WMS positions, the fiscal impact 
would be immaterial.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

WMS bargaining  465-State Parks and Recreation Commission
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  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

None.

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  465-State Parks and Recreation Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 467-Recreation and 
Conservation Funding Board

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  0.1  0.1  0.1  0.1  0.1 

Account
General Fund-State 001-1  15,000  15,000  30,000  30,000  30,000 

Total $  15,000  15,000  30,000  30,000  30,000 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).X

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Mark Jarasitis

Brock Millierin

Matthew Hunter

360-902-3006

360-789-4563

(360) 529-7078

03/13/2023

03/13/2023

03/14/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Section 1: Removes language that prohibited WMS employees from bargaining.
Section 2: Converts language pertaining to all WMS employees to language pertaining to WMS members mentioned in 
section 3.
Section 3: Asserts WMS employees right to bargain and provides a list of exceptions for members who may not bargain.
Section 4: Start date of January 1, 2024.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Upon further analysis it has been identified that there will be a greater level of effort required to work with a new 
bargaining unit.  This would require an additional 0.11 FTE starting January 1, 2024, when the bill would become effective.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

General Fund  15,000  15,000  30,000  30,000  30,000 001-1 State
Total $  15,000  15,000  30,000  30,000  30,000 

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  0.1  0.1  0.1  0.1  0.1 

A-Salaries and Wages  11,434  11,434  22,868  22,868  22,868 

B-Employee Benefits  3,566  3,566  7,132  7,132  7,132 

C-Professional Service Contracts

E-Goods and Other Services

G-Travel

J-Capital Outlays

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements

9-

 Total $  15,000  15,000  30,000  30,000  30,000 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Admin Services Manager  91,896  0.1  0.1  0.1  0.1  0.1 

Deputy Director  127,800  0.1  0.1  0.1  0.1  0.1 

Total FTEs  0.1  0.1  0.1  0.1  0.1 

WMS bargaining  467-Recreation and Conservation Funding Board
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III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  467-Recreation and Conservation Funding Board
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 468-Environmental and Land 
Use Hearings Office

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Dominga Soliz

Dominga Soliz

Lisa Borkowski

3606649173

3606649173

(360) 742-2239

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

No change to anticipated fiscal impacts.

2SHB 1122 grants WMS employees the right to collectively bargain.

ELUHO currently has two (2) WMS employees on staff. ELUHO assumes it can absorb fiscal impacts related to 
collective bargaining that result from this bill.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  468-Environmental and Land Use Hearings Office
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  468-Environmental and Land Use Hearings Office
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 471-State Conservation 
Commission

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Karla Heinitz

Ron Shultz

Matthew Hunter

360-878-4666

360-790-5994

(360) 529-7078

03/13/2023

03/13/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Second Substitute House Bill 1122 allows members of the Washington management service to be included in a collective 
bargaining unit established under chapter 41.80.  Bargaining over wages is limited to salary band levels, not individual WMS 
classifications or positions.

The bill allows two bargaining units may be designated at the following agencies:
• Department of Corrections;
• Department of Social and Health Services;
• Department of Children, Youth and Families;
• Department of Transportation;
• Department of Health;
• Health Care Authority;
• Department of Natural Resources;
• Department of Enterprise Services;
• Department of Ecology;
• Employment Security Department; and
• Department of Fish and Wildlife.

This does not affect the State Conservation Commission.  No fiscal impact.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

WMS bargaining  471-State Conservation Commission
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IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

WMS bargaining  471-State Conservation Commission
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 477-Department of Fish and 
Wildlife

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  0.0  0.1  0.1  0.4  0.4 

Account
General Fund-State 001-1  0  16,000  16,000  174,000  174,000 

Total $  0  16,000  16,000  174,000  174,000 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     
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Agency Approval:

OFM Review:
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Date:

Date:

Date:
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Matthew Hunter
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Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

CHANGE IN FISCAL IMPACT: The second substitute adds language that would allow WDFW to create more than two 
bargaining units for Washington management service (WMS) members. WDFW assumes that at least one group of 
specialized staff will choose to form or join specialized bargaining units, requiring a separate bargaining process. An 
additional bargaining unit will increase the fiscal impact of the bill.

Section 1 strikes language prohibiting members of the Washington management service from being included in a collective 
bargaining unit established under RCW 41.80.001 and 41.80.010 through 41.80.130.

Section 2 updates definitions of Washington management service members and provides further definitions of terms 
impacting collective bargaining for those members. 

Section 3(1) establishes that WMS members are granted the right to collectively bargain except members who are in WMS 
band 3, band 4, medical band, human resource managers, budget managers, risk and litigation managers, employees in 
positions whose official duties include conducting employee-related investigations, employees in positions that report directly 
to an assistant/deputy/agency secretary directory or equivalent of an agency, and positions under RCW 41.80.005. The 
section limits bargaining over wages to management service band levels. 

Section 3(2) identifies WDFW as an agency where more than two bargaining units may be designated. 

Section 3(4) states that no collective agreements entered into under Section 3 may take effect prior to July 1, 2025.

The bill takes effect on January 1, 2024.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

WDFW has 128 WMS positions. Following the exclusions outlined in Section 3, WDFW assumes that approximately 65 
WMS staff that will be initially identified as eligible to join a collective bargaining unit. If those employees choose to 
collectively bargain, the Department assumes that it will take one Human Resources Consultant 4 (HRC4) 1 hour to 
complete an eligibility review for each position, for a total of 65 hours. This includes an assessment of how each position 
formulates or administers policy and their responsibility in personnel administration, legislative relations, public information, 
or the preparation and administration of budgets. WDFW assumes that approximately 75 percent of these employees will be 
determined eligible to join a bargaining unit and it will take an HRC4 3 hours per position to update positions descriptions, 
submit them for review to the WMS review committee, and coordinate any follow up (65 * .75 * 3 = 147 hours). These 
efforts will require 0.1 FTE HRC4. Salaries and benefits will total $11,000 in fiscal year 2025.

WDFW assumes that eligible WMS staff will become part of at least two new collective bargaining unit that will require 
separate annual negotiation processes beginning in fiscal year 2026. WDFW assumes that at least one group of specialized 
staff will choose to form or join specialized bargaining units. The remaining eligible WMS staff will join one collective 
bargaining unit. The Department assumes that each bargaining process will take 11 days and require 4 WMS Band 3 staff. 
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These assumptions are based on current negotiation timelines and staffing requirements. Total staff time will be 0.2 FTE 
WMS Band 3 per fiscal year ongoing starting in fiscal year 2026 for each bargaining process (0.2 FTE per bargaining 
process * 2 bargaining processes = 0.4 FTE per fiscal year). Salaries and benefits will total $63,000 in fiscal year 2026 and 
ongoing.

Following OFM lead agency assumptions, WDFW assumes that any changes to salaries and benefits that are collectively 
bargained will be included in OFM’s compensation impact model, so no secondary impacts are included in this fiscal note. 

Goods and services, Object E, includes $6,000 per FTE, per year, for WDFW standard costs, which cover an average 
employee's supplies, communications, training, and subscription costs per year. An infrastructure and program support rate 
of 33.5% is included in object T and is calculated based on WDFW’s federally approved indirect rate.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

General Fund  0  16,000  16,000  174,000  174,000 001-1 State
Total $  0  16,000  16,000  174,000  174,000 

III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  0.1  0.1  0.4  0.4 

A-Salaries and Wages  8,000  8,000  96,000  96,000 

B-Employee Benefits  3,000  3,000  30,000  30,000 

C-Professional Service Contracts

E-Goods and Other Services  1,000  1,000  4,000  4,000 

G-Travel

J-Capital Outlays

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements  4,000  4,000  44,000  44,000 

9-

 Total $  16,000  0  16,000  174,000  174,000 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
HUMAN RESOURCE CONSULTANT 
4

 0.1  0.1 

WMS BAND 3  0.4  0.4 

Total FTEs  0.1  0.1  0.4  0.4 

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE
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IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 490-Department of Natural 
Resources

Title: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  1.3  1.3  1.3  1.3  1.3 

Account
General Fund-State 001-1  164,900  155,300  320,200  310,600  310,600 

Total $  164,900  155,300  320,200  310,600  310,600 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     
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Agency Approval:

OFM Review:
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Date:

Date:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

No change from prior SHB 1122.

Section 3 grants Washington management service members who are not otherwise excluded from bargaining the right to 
collectively bargain.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Sec. 3.  This bill will allow WMS positions to collectively bargain.  The additional workload will require an additional HR 
Consultant 4.
Additional duties include: navigating labor relations rules and regulations when employees first become aware of union 
activities with the ability to collective bargain; processing organizing campaigns, voting, and PERC unit clarification 
processing; processing additional Union Requests for Information; increasing the amount of employees requiring overall 
labor relations support; processing additional grievances through the grievance processes; processing additional Contracting 
Notices; processing Labor/Management Committee meetings and information; participating in and preparing for additional 
negotiations; and updating and rewriting policies and procedures.

Additionally, there is an unknown potential impact on DNR based on WMS employees having the ability to collectively 
bargain wages and other conditions of employment e.g. salary, benefits, paying for licenses, hours of work/scheduling, etc.

Ongoing costs:
Yearly Salary – Step L $80,952 + Benefits
Benefits – Estimate $28,500
Goods and Services, Travel, Training Costs – $3,300

Onetime Costs
Laptop – 1 Laptop $2,600
Workstation – 1 workstation $7,000

Goods and services and travel are calculated on actual program averages per person.

Administrative costs are calculated at 31% of staff salary and benefits and staff-related goods and services and travel.  For 
fiscal note purposes, this cost is represented as a Fiscal Analyst 2 position (0.31 FTE).

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

General Fund  164,900  155,300  320,200  310,600  310,600 001-1 State
Total $  164,900  155,300  320,200  310,600  310,600 
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III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  1.3  1.3  1.3  1.3  1.3 

A-Salaries and Wages  81,000  81,000  162,000  162,000  162,000 

B-Employee Benefits  28,500  28,500  57,000  57,000  57,000 

C-Professional Service Contracts

E-Goods and Other Services  17,700  10,700  28,400  21,400  21,400 

G-Travel  100  100  200  200  200 

J-Capital Outlays  2,600  2,600 

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service

S-Interagency Reimbursements

T-Intra-Agency Reimbursements  35,000  35,000  70,000  70,000  70,000 

9-

 Total $  155,300  164,900  320,200  310,600  310,600 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Fiscal Analyst 2  55,872  0.3  0.3  0.3  0.3  0.3 

HR Consultant 4  80,952  1.0  1.0  1.0  1.0  1.0 

Total FTEs  1.3  1.3  1.3  1.3  1.3 

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 495-Department of AgricultureTitle: Agency:1122 2S HB

 

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years  0.0  1.0  0.5  0.3  0.3 

Account
General Fund-State 001-1  0  125,800  125,800  63,000  63,000 

Total $  0  125,800  125,800  63,000  63,000 

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

X

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     
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Agency Approval:

OFM Review:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

2SHB 1122 differs from SHB 1122 as follows:

Section 3. (2) The only bargaining units that may be designated are a supervisory or nonsupervisory unit of all salary band 
one and salary band two WMS employees within an agency. However, more than two bargaining units may be designated 
at following agencies; Department of Corrections, Department of Social and Health Services, Department of Children, 
Youth and Families, Department of Transportation Department of Health, Health Care Authority, Department of Natural 
Resources, Department of Enterprise Services, Department of Ecology, Employment Security Department, and Department 
of Fish and Wildlife.

2SHB 1122 has no changes to WSDA fiscal impact from SHB 1122.

This bill amends RCW 41.06.022 section 5 and 41.80.005 sections 6 (c) and 13, and adds an effective date of January 1, 
2024 which would grant WMS employees collective bargaining rights.  

WSDA estimates there would be approximately fifty WMS employees who be may employed with WSDA who would be 
eligible for collective bargaining rights if this bill passes.

The Public Employment Relations Commission (PERC) is responsible for crafting appropriate bargaining for WMS 
employees under the standards set in RCW 41.80.070. A bargaining unit is appropriate if the employees included in the 
bargaining unit share a community of interest, such as a common duties, skills and working conditions, lines of supervision. 
WMS employees work in conjunction with state civil service employees to carry out the missions of their respective 
agencies. WMS employees could potentially organize into stand-alone bargaining units consisting of just WMS employees. 
However, nothing in 2SHB 1122 or RCW 41.80.070 would preclude WMS employees from being included in existing 
bargaining units of supervisory or non-supervisory bargaining units of civil service employees. The possibility exists that 
WMS employees could be added to existing civil service bargaining units under PERC's unit determination standards. 

In the event PERC determines that a petitioned-for bargaining unit configuration is appropriate, PERC will conduct an 
election or card check to ascertain whether the employees in the proposed bargaining unit desire union representation under 
the representation process administered by the agency. 

The fiscal impacts of this bill on WSDA Human Resources (HR) are both one time and ongoing.  WSDA HR is a small 
department relative to the size of the agency as a whole (11 HR FTE's to 936 FTE funded positions) and, as a result, is 
unable to absorb the new and ongoing work associated with the passage of this bill without additional resources.  Work 
associated with this bill would require 1.00 FTE Human Resource Consultant 4 (HRC4) position one time in FY25 and one 
0.25 FTE HRC4 position FY26 and ongoing.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

No cash receipts.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.
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2SHB 1122 would have a broad impact on WSDA's labor relations, classification, compensation, recruitment, and general 
Human Resources (HR) consultation resources and services.  WSDA HR is not currently staffed to absorb the additional 
work so additional staffing resources would be necessary to implement and provide support to the agency as it relates to 
this bill.

The following is the new one time work associated with this bill that will need to be completed in the first year, FY25:
1.  Developing a new WMS position process
2.  Changes and updates to the WMS Policies
3.  Determining what positions fall into a bargaining unit
4.  Consulting on and updating the WMS position descriptions
5.  Creating communications and completing initial WMS Banding Team Trainings
6.  WMS employees would be allowed to introduce one or more new unions to each of the four WSDA divisions with 
unique CBAs that will need to be bargained and maintained. Alternatively, WMS managers may be incorporated into 
existing contracts. Given these scenarios, particularly in the first year, WSDA expects it would require HR staff time to 
bargain new contracts with multiple bargaining units and stand up the systems and processes to support the unique 
requirements of each contract.
7.  Navigate and respond to potential turnover for WMS staff due to change in rep/non-rep status, develop recruitment 
resources for Division.

Ongoing work includes, FY26 forward:
1.  Manage the PERC reviews and appeals process
2.  Participate in WMS Bargaining and rules reviews 
3.  Banding Reviews of all WMS Band (1-2) and (3-4)
4.  Periodic salary equity and alignment reviews and evaluations to ensure proper placement with WGS and EMS Banded 
positions.
5.  Ongoing contractual maintenance created by regularly scheduled pay increase related to bargaining.  
6.  WMS managers who join unions could potentially file grievances on a much wider range of issues that they can 
currently contest through the PRB. Responding to these grievances and managing them through the process will add to the 
ongoing workload.
7.  WSDA often relies on WMS employees to participate in and assist as management representatives in labor relations 
work. If the number of employees eligible to be management representatives were significantly diminished, more time and 
effort will be required by the labor relations team to fill in that gap. 

Note:  Labor relations at WSDA are primarily managed by one WMS manager and two HRC4 generalists.  These 
employees manage labor relations as a portion of their overall responsibilities and there is no capacity to expand their 
workload with the ongoing work associated with the bill.  As such, WSDA would need to increase HRC4 FTE's to ensure 
sufficient capacity to meet the responsibilities the agency would have if this bill were passed and not incur significant 
agency risk.

  1.00 Human Resource Consultant 4 (HRC4) position FY25
  0.25 HRC 4 position FY26 ongoing

Range 59 step L, costs to include salaries, benefits, supplies, facilities, equipment total $125,800, FY25, and $31,500 FY26 
and ongoing.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

FY 2024 FY 2025 2023-25 2025-27 2027-29Account Account Title Type

General Fund  0  125,800  125,800  63,000  63,000 001-1 State
Total $  0  125,800  125,800  63,000  63,000 
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III. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29
FTE Staff Years  1.0  0.5  0.3  0.3 

A-Salaries and Wages  81,000  81,000  40,400  40,400 

B-Employee Benefits  30,600  30,600  15,400  15,400 

C-Professional Service Contracts

E-Goods and Other Services  13,600  13,600  6,800  6,800 

G-Travel

J-Capital Outlays

M-Inter Agency/Fund Transfers

N-Grants, Benefits & Client Services

P-Debt Service  600  600  400  400 

S-Interagency Reimbursements

T-Intra-Agency Reimbursements

9-

 Total $  125,800  0  125,800  63,000  63,000 

 III. C - Operating FTE Detail:   List FTEs by classification and corresponding annual compensation.  Totals need to agree with total FTEs in 

Part I and Part IIIA

Job Classification FY 2024 FY 2025 2023-25 2025-27 2027-29Salary
Human Resources Consultant 4  80,952  1.0  0.5  0.3  0.3 

Total FTEs  1.0  0.5  0.3  0.3 

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

No capital impacts.

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 540-Employment Security 
Department

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     
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Agency Approval:

OFM Review:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

This bill would remove language from RCW 41.80 that currently prevents Washington Management Service (WMS) 
employees from being allowed to collectively bargaining as members of a union. 

The 2SHB version differs from the SHB version in the following respects:

 - Adds a paragraph to section 3 (2)(B) that allows the Public Employment Relations Commission to designate more than 
just supervisory and non-supervisory bargaining units at some agencies including ESD. This change does not have any 
impact on the fiscal impact of this bill.

The Employment Security Department (ESD) Human Resource Division has reviewed this bill and determined it will not 
significantly increase or decrease the division’s workload. ESD Human Resources does not see any additional costs 
associated with this proposed legislative change and assumes any work regarding responding to a possible organizing 
petition due to expansion of an organizing right will be nominal and costs are not included in this request.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

N/A

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

N/A

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

WMS bargaining  540-Employment Security Department
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IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

N/A

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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Individual State Agency Fiscal Note

WMS bargainingBill Number: 699-Community and Technical 
College System

Title: Agency:1122 2S HB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 03/10/2023

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Brian Myhre

Cherie Berthon

Ramona Nabors

360-704-4413

360-704-1023

(360) 742-8948

03/11/2023

03/11/2023

03/13/2023

Legislative Contact:
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Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

Except for certain exclusions listed in Section 3, this bill would allow members of the Washington Management Service to 
be included in a collective bargaining unit established under provisions in RCW 41.80.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

No cash receipts impact.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

No expenditure impact.

Neither the State Board for Community and Technical Colleges nor any community and technical colleges have employees 
categorized as Washington Management Service employees.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE

IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

WMS bargaining  699-Community and Technical College System
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 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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