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Estimated Capital Budget Expenditures

Agency Name 2023-25 2025-27 2027-29
FTEs Bonds Total FTEs Bonds Total FTEs Bonds Total
Office of Financial .0 0 0 .0 0 0 .0 0 0
Management
Public Employment 0 0 0 .0 0 0 .0 0 0
Relations Commission
Eastern Washington 0 0 0 .0 0 0 .0 0 0
University
Central Washington 0 0 0 .0 0 0 .0 0 0
University
The Evergreen State 0 0 0 .0 0 0 .0 0 0
College
Western Washington 0 0 0 .0 0 0 .0 0 0
University
Community and Technical 0 0 0 .0 0 0 .0 0 0
College System
| Total §| 00| 0| 0] o0 0] o] o0 0] 0
Agency Name 2023-25 2025-27 2027-29
FTEs | GF-State Total FTEs | GF-State Total FTEs | GF-State Total
Local Gov. Courts [ [ [ | [
Loc School dist-SPI Fiscal note not available
Local Gov. Other
Local Gov. Total
Estimated Capital Budget Breakout
NONE
Prepared by: Cheri Keller, OFM Phone: Date Published:

(360) 584-2207

Preliminary 3/22/2023
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Individual State Agency Fiscal Note

Bill Number: 1200 S HB Title: Employee information/unions Agency: 105-Office of Financial
Management
Part I: Estimates
|:| No Fiscal Impact
Estimated Cash Receipts to:
ACCOUNT FY 2024 FY 2025 2023-25 2025-27 2027-29
Statewide Information Tech System 24,000 24,000
Maintenance & Operations Revolving
Account-State 472-1
Total $ 24,000 24,000
Estimated Operating Expenditures from:
FY 2024 FY 2025 2023-25 2025-27 2027-29
Account
Statewide Information Tech System 24,000 0 24,000 0 0
Maintenance & Operations Revolving
Account-Non-Appropriated 472
-6
Total $ 24,000 0 24,000 0 0

Estimated Capital Budget Impact:

NONE

The cash receipts and expenditure estimates on this page represent the most likely fiscal impact. Factors impacting the precision of these estimates,
and alternate ranges (if appropriate), are explained in Part I1.

Check applicable boxes and follow corresponding instructions:

form Parts I-V.

| x|

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).

Legislative Contact: ~ Jarrett Sacks Phone: 360-786-7448 Date: 03/13/2023
Agency Preparation:  Keith Thunstedt Phone: 360-810-1271 Date: 03/14/2023
Agency Approval: Jamie Langford Phone: 360-902-0422 Date: 03/14/2023
OFM Review: Cheri Keller Phone: (360) 584-2207 Date: 03/15/2023

Form FN (Rev 1/00) 186,334.00
FNS063 Individual State Agency Fiscal Note

Request # 23-227-1

Bill # 1200 S HB




Part II: Narrative Explanation

I1. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by
section number.

Changes in this substitute version compared to the original bill: the substitute increases the time from the original bill in
which information must be provided to exclusive bargaining representatives, from 10 to 21 days for new hires, and from
every 90 to 120 days for employees in a bargaining unit. These changes did not affect OFM's fiscal impact assumptions
from the previous version.

Substitute version:

Section 1 creates a requirement of employers to provide the following employee information to exclusive bargaining
representatives, if it is in the employer's records:

Name

Date of hire

Work and personal contact information

Employment information

Most of the information required in the bill is already provided to unions. The few items that are not currently provided, such
as personal cell/home phone numbers and personal email addresses, would require bargaining to update agreements. Labor
negotiators would need to negotiate MOUs for 2023-25 contracts and/or incorporate this into successor bargaining for
2025-27 contracts. Additionally, OFM would need to communicate with impacted agencies that this additional information
will be required, and how the information will be gathered. This work can be completed using existing resources.

OFM assumes this additional information would be provided using the eUnion reporting system. To do so will require a
modification to the Human Resource Management System (HRMS) and eUnion, and that modification will have a fiscal
impact to OFM.

I1. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the
detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation
of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

OFM distributes state-wide costs incurred in fund 472 Statewide Information Tech System M&O Revolving account
through the central service model. Assumed state-wide costs incurred in the account would be matched by an increase in
the OFM Enterprise Application Fee.

I1. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in
the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure
impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Section 1 of the legislation contains data elements listed that are not currently able to be captured in HRMS or transferred
to eUnion. Modification to HRMS will be required to enable the capturing and transferring of all the data elements listed to
eUnion. Modifications to eUnion interfaces and application will need to be made to enable usage of the data elements from
HRMS in eUnion.

OFM cannot absorb this work and therefore would use DES tier-two master contracts to provide the following contracted
services.

The workload estimate is:
0 90 hours HRMS ABAP Developer x $171 per hour = $15,390

Employee information/unions 105-Office of Financial Management
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o 16 hours Application Developer — Journey x $140 per hour = $2,240
o 8 hours of Application Tester — Journey x $140 per hour = $1,120

0 20 hours Business Analyst — Expert x $185 per hour = $3,700

o 10 hours Database Developer - Journey x $140.00 per hour = $1,400

The total of $24,000 in a one-time expense.

Part II1: Expenditure Detail
I1I. A - Operating Budget Expenditures

Account [Account Title Type FY 2024 FY 2025 2023-25 2025-27 2027-29

472-6 Statewide [Non-Appr 24,000 0 24,000 0 0
Information Tech opriated
System Maintenance
& Operations
Revolving Account

Total $ 24,000 0 24,000 0 0

I11. B - Expenditures by Object Or Purpose

FY 2024 FY 2025 2023-25 2025-27 2027-29

FTE Staff Years
A-Salaries and Wages
B-Employee Benefits
C-Professional Service Contracts 24,000 24,000
E-Goods and Other Services
G-Travel

J-Capital Outlays

M-Inter Agency/Fund Transfers
N-Grants, Benefits & Client Services
P-Debt Service

S-Interagency Reimbursements
T-Intra-Agency Reimbursements

9-

Total $ 24,000 0 24,000 0 0

III. C - Operating FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I
and Part I1IA.
NONE

I11. D - Expenditures By Program (optional)
NONE

Part I'V: Capital Budget Impact
IV. A - Capital Budget Expenditures
NONE

IV. B - Expenditures by Object Or Purpose
NONE

IV. C - Capital Budget Breakout

Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

Employee information/unions 105-Office of Financial Management
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NONE

IV. D - Capital FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE
Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

Employee information/unions 105-Office of Financial Management
Form FN (Rev 1/00) 186,334.00 Request # 23-227-1
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Individual State Agency Fiscal Note

Bill Number: 1200 S HB Title: Employee information/unions

Agency: 275-Public Employment
Relations Commission

Part I: Estimates
No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

The cash receipts and expenditure estimates on this page represent the most likely fiscal impact. Factors impacting the precision of these estimates,

and alternate ranges (if appropriate), are explained in Part I1.

Check applicable boxes and follow corresponding instructions:

form Parts I-V.

| | Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).

Legislative Contact: ~ Jarrett Sacks Phone: 360-786-7448 Date: 03/13/2023
Agency Preparation:  Dario de la Rosa Phone: 360-570-7328 Date: 03/13/2023
Agency Approval: Dario de la Rosa Phone: 360-570-7328 Date: 03/13/2023
OFM Review: Cheri Keller Phone: (360) 584-2207 Date: 03/13/2023

Form FN (Rev 1/00) 186,345.00
FNS063 Individual State Agency Fiscal Note 1

Request# SWHB 1200-1

Bill # 1200 S HB




Part II: Narrative Explanation

I1. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by
section number.

Substitute House Bill 1200 requires certain public employers to provide to an exclusive bargaining representative certain
employee information. Within 21 days of the date of hire, the public employer must provide an exclusive bargaining
representative the following information:

* the employee’s name

» date of hire

» cellular, home, and work telephone numbers

» any means of electronic communication such as work and personal email addresses

* home mailing address

+ employment information including the employee’s job title, salary, and work location

Every 120 days, the public employer must also provide an exclusive bargaining representative the aforementioned
information for all employees in appropriate bargaining units. An exclusive bargaining representative may only use this
information for representation purposes.

If a public employer fails to comply with the requirements of SHB 1200, an exclusive bargaining representative may
enforce compliance through the superior courts. Because the superior courts enforce the provisions of HB 1200, the Public
Employment Relations Commission anticipates no additional costs associated with SHB 1200.

I1. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the
detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation
of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

I1. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in
the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure
impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Part II1: Expenditure Detail
I1I. A - Operating Budget Expenditures
NONE

I11. B - Expenditures by Object Or Purpose
NONE

II. C - Operating FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I
and Part I11A.
NONE

I11. D - Expenditures By Program (optional)

NONE
Employee information/unions 275-Public Employment Relations Commission
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Part I'V: Capital Budget Impact
IV. A - Capital Budget Expenditures
NONE

IV. B - Expenditures by Object Or Purpose
NONE

IV. C - Capital Budget Breakout

Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

NONE

IV. D - Capital FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE
Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

Employee information/unions 275-Public Employment Relations Commission
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Individual State Agency Fiscal Note

Bill Number: 1200 S HB Title: Employee information/unions

Agency: 370-Eastern Washington
University

Part I: Estimates
No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

The cash receipts and expenditure estimates on this page represent the most likely fiscal impact. Factors impacting the precision of these estimates,

and alternate ranges (if appropriate), are explained in Part I1.

Check applicable boxes and follow corresponding instructions:

form Parts I-V.

| | Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).

Legislative Contact: ~ Jarrett Sacks Phone: 360-786-7448 Date: 03/13/2023
Agency Preparation:  Keith Tyler Phone: 509 359-2480 Date: 03/16/2023
Agency Approval: Alexandra Rosebrook Phone: (509) 359-7364 Date: 03/16/2023
OFM Review: Ramona Nabors Phone: (360) 742-8948 Date: 03/17/2023

Form FN (Rev 1/00) 186,321.00
FNS063 Individual State Agency Fiscal Note 1

Request # 23-98-1
Bill #1200 S HB




Part II: Narrative Explanation

I1. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by

section number.

SHB 1200 — Adds new sections to 41.56 RCW, 41.59 RCW, 28B.52 RCW, and 41.80 RCW requiring employers to provide
employee information to exclusive bargaining unit representatives. The substitute bill modifies the reporting requirements to
every 120 days as well as within 21 days of hiring a new employee.

EWU anticipates that the changes to this bill will have no fiscal impact, therefore we are submitting the same fiscal note as
previously.

I1. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the
detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation
of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in
the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure
impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Part II1: Expenditure Detail
III. A - Operating Budget Expenditures
NONE

I11. B - Expenditures by Object Or Purpose
NONE

II. C - Operating FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I
and Part I11A.
NONE

I11. D - Expenditures By Program (optional)
NONE

Part I'V: Capital Budget Impact
IV. A - Capital Budget Expenditures
NONE

IV. B - Expenditures by Object Or Purpose
NONE

IV. C - Capital Budget Breakout

Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

NONE
Employee information/unions 370-Eastern Washington University
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IV. D - Capital FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE
Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

Employee information/unions 370-Eastern Washington University
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Individual State Agency Fiscal Note

Bill Number: 1200 S HB Title: Employee information/unions

Agency: 375-Central Washington
University

Part I: Estimates
No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

The cash receipts and expenditure estimates on this page represent the most likely fiscal impact. Factors impacting the precision of these estimates,

and alternate ranges (if appropriate), are explained in Part I1.

Check applicable boxes and follow corresponding instructions:

form Parts I-V.

| | Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).

Legislative Contact: ~ Jarrett Sacks

Phone: 360-786-7448

Date: 03/13/2023

Agency Preparation:  Erin Sargent

Phone: 509-963-2395

Date: 03/16/2023

Agency Approval: Lisa Plesha

Phone: (509) 963-1233

Date: 03/16/2023

OFM Review: Ramona Nabors

Phone: (360) 742-8948

Date: 03/17/2023

Form FN (Rev 1/00) 186,539.00
FNS063 Individual State Agency Fiscal Note 1

Request# 1200 S HB-1
Bill #1200 S HB




Part II: Narrative Explanation

I1. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by

section number.

Section 1: New Section — (1) requires the employer to provide name and date of hire, contact information including cellular,
home, and work phone numbers, work and most recent personal email addresses and physical addresses, and employment
information including title, salary, and work site to the bargaining representative. (2) The information must be provided in a
digital file within 21 calendar days from the date of hire and every 120 days for all employees. (6) Failure to comply could
result in a court action.

In order to implement this bill, CWU would need to update systems and reporting to include all required personal information
as well as worksite locations. We estimate that it will take approximately 80 hours between 2 existing FTE to accomplish
these updates. Beyond implementation, it will require continuous delivery to the representative which will take some effort
by existing staff. We estimate that all costs would be allocated among existing resources and would not pose an additional
cost to the University.

I1. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the
detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation
of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in
the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure
impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Part III: Expenditure Detail
II1. A - Operating Budget Expenditures
NONE

III1. B - Expenditures by Object Or Purpose
NONE

III. C - Operating FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I
and Part I11A.
NONE

I11. D - Expenditures By Program (optional)
NONE

Part IV: Capital Budget Impact
IV. A - Capital Budget Expenditures
NONE

IV. B - Expenditures by Object Or Purpose

NONE
Employee information/unions 375-Central Washington University
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IV. C - Capital Budget Breakout

Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

NONE

IV. D - Capital FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE
Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

Employee information/unions 375-Central Washington University
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Individual State Agency Fiscal Note

Bill Number: 1200 S HB Title: Employee information/unions

Agency: 376-The Evergreen State
College

Part I: Estimates
No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

The cash receipts and expenditure estimates on this page represent the most likely fiscal impact. Factors impacting the precision of these estimates,

and alternate ranges (if appropriate), are explained in Part I1.

Check applicable boxes and follow corresponding instructions:

form Parts I-V.

| | Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).

Legislative Contact: ~ Jarrett Sacks Phone: 360-786-7448 Date: 03/13/2023
Agency Preparation:  Daniel Ralph Phone: 360-867-6500 Date: 03/14/2023
Agency Approval: Dane Apalategui Phone: 360-867-6517 Date: 03/14/2023
OFM Review: Ramona Nabors Phone: (360) 742-8948 Date: 03/14/2023

Form FN (Rev 1/00) 186,366.00
FNS063 Individual State Agency Fiscal Note 1

Request # 2023-109-1

Bill # 1200 S HB




Part II: Narrative Explanation

I1. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by
section number.

S HB 1200 relates to requiring public employers to provide employee information to bargaining representatives.

Section 1 (1) (b) (ii) is revised so that the provided contact information will include the employee’s work and the most up to
date personal email address, rather than “any means of electronic communication.”

Section 1 (2) (a) revises the timelines for providing the information to 21 days (instead of ten) for newly hired employees
and every 120 business days for all employees (instead of 90 days.)

These revisions to S HB 1200 do not change the college’s assessment of no fiscal impact for this bill. The reporting
requirements created by the bill will have no fiscal impact on the college.

sk s sfe sfe sk sk sk sk sk ste sk seoskososkoskokoskok

HB 1200 relates to providing certain kinds of employee information to classified bargaining representatives.

Section 1 (1) (a-c) specifies the kind of information that must be provided, including name and date of hire, employee
contact information including telephone numbers, email addresses, and mailing address. Employment information including
job title, salary, and work site location.

Section 1 (2) (a-b) indicates that the information must be provided in an editable digital format; within 10 days from the date
of hire for new employees in a bargaining unit, and every 90 days for all employees in the bargaining unit.

Section 1 (5) states that if the employer fails to comply, the representatives may bring court action against the employer,
who may be compelled to cover the costs of bringing the action.

I1. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the
detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation
of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in
the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure
impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Part III: Expenditure Detail
III. A - Operating Budget Expenditures
NONE

III1. B - Expenditures by Object Or Purpose
NONE

III. C - Operating FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I

and Part I11A.

NONE
Employee information/unions 376-The Evergreen State College
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II1. D - Expenditures By Program (optional)
NONE

Part I'V: Capital Budget Impact
IV. A - Capital Budget Expenditures
NONE

IV. B - Expenditures by Object Or Purpose
NONE

IV. C - Capital Budget Breakout

Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

NONE

IV. D - Capital FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE
Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.

Employee information/unions 376-The Evergreen State College
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Individual State Agency Fiscal Note Revised

Bill Number: 1200 S HB Title: Employee information/unions Agency: 380-Western Washington
University

Part I: Estimates
No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

The cash receipts and expenditure estimates on this page represent the most likely fiscal impact. Factors impacting the precision of these estimates,
and alternate ranges (if appropriate), are explained in Part I1.

Check applicable boxes and follow corresponding instructions:
[ | If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).

| | Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.

Legislative Contact: ~ Jarrett Sacks Phone: 360-786-7448 Date: 03/13/2023
Agency Preparation:  Gena Mikkelsen Phone: 3606507412 Date: 03/13/2023
Agency Approval: Faye Gallant Phone: 3606504762 Date: 03/13/2023
OFM Review: Ramona Nabors Phone: (360) 742-8948 Date: 03/13/2023

Form FN (Rev 1/00) 186,310.00 Request # 1200 S HB-1
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Part II: Narrative Explanation

I1. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by
section number.

(a) The employee's name and date of hire;

(b) The employee's contact information,

(c) Employment information, including the employee's job title, salary, and work site location.

Sec 2(2) The employer must provide the information to the exclusive bargaining representative in an editable digital file:
(a) Within 21 calendar days from the date of hire for a newly hired employee in an appropriate bargaining unit; and

(b) Every 120 calendar days for all employees in an appropriate bargaining unit.

Sec 1(5) - If an employer fails to comply with this section, the exclusive bargaining representative may bring a court action
to enforce compliance. The court may order the employer to pay costs and reasonable attorneys' fees incurred by the
exclusive bargaining representative.

The WWU Human Resources department is already complying with this fiscal note. This bill would therefore, not cause
added work to any employee or need for added support since it is already being performed.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the
detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation
of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

I1. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in
the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure
impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

Part III: Expenditure Detail
ITI. A - Operating Budget Expenditures
NONE

I11. B - Expenditures by Object Or Purpose
NONE

III. C - Operating FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part |
and Part I1IA.
NONE

I11. D - Expenditures By Program (optional)
NONE

Part I'V: Capital Budget Impact
IV. A - Capital Budget Expenditures
NONE

IV. B - Expenditures by Object Or Purpose

NONE
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IV. C - Capital Budget Breakout

Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

NONE

IV. D - Capital FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE
Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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Individual State Agency Fiscal Note

Bill Number: 1200 S HB Title: Employee information/unions

Agency: 699-Community and Technica
College System

Part I: Estimates
No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

The cash receipts and expenditure estimates on this page represent the most likely fiscal impact. Factors impacting the precision of these estimates,

and alternate ranges (if appropriate), are explained in Part I1.

Check applicable boxes and follow corresponding instructions:

form Parts I-V.

| | Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I).

Legislative Contact: ~ Jarrett Sacks Phone: 360-786-7448 Date: 03/13/2023
Agency Preparation:  Brian Myhre Phone: 360-704-4413 Date: 03/15/2023
Agency Approval: Cherie Berthon Phone: 360-704-1023 Date: 03/15/2023

OFM Review: Ramona Nabors

Phone: (360) 742-8948 Date: 03/15/2023

Form FN (Rev 1/00) 186,492.00
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Part II: Narrative Explanation

I1. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by
section number.

Compared to the original bill, the substitute bill increases the length of time allowed for an employer to provide employee
information to bargaining representatives, including:

» Every 120 business days for all employees in a bargaining unit

» Within 21 business days from the date of hire for a newly hired employee in a bargaining unit

These changes would not change the fiscal impact when compared to the original bill.

This bill would require public employers to provide employee information to exclusive bargaining representatives.

Employee information required to be sent to the bargaining representative includes:

» Employee name and date of hire.

* Employment information, including job title, salary and work location.

» Employee contact information, including personal mailing address or home address, personal cell phone and home phone
numbers, personal email address, work phone number and work email address.

The employer must provide the information to the employee’s bargaining representative in an editable digital file format.
Information must be provided within 21 calendar days from date of hire and every 120 days for all employees.

I1. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the
detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation
of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

No cash receipts impact.

I1. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in
the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure
impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

No expenditure impact.

This bill would require public employers to provide employee information to exclusive bargaining representatives. Colleges
already gather and provide certain employee information under the terms of current collective bargaining agreements. This
bill would expand the data required to be provided, including personal information such as personal email addresses,
personal cell phone numbers and home addresses. Within existing resources, current data gathering processes can be
revised to collect and provide this additional information.

Part III: Expenditure Detail
ITI. A - Operating Budget Expenditures

NONE
I11. B - Expenditures by Object Or Purpose
NONE
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HI. C - Operating FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part
and Part I1IA.
NONE

I11. D - Expenditures By Program (optional)
NONE

Part I'V: Capital Budget Impact
IV. A - Capital Budget Expenditures
NONE

IV. B - Expenditures by Object Or Purpose

NONE

IV. C - Capital Budget Breakout

Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

NONE

IV. D - Capital FTE Detail: FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE
Part V: New Rule Making Required

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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