
Individual State Agency Fiscal Note

Questions of representationBill Number: 275-Public Employment 
Relations Commission

Title: Agency:6067 SB

X

Part I: Estimates

No Fiscal Impact

Estimated Cash Receipts to:

NONE

Estimated Operating Expenditures from:
NONE

Estimated Capital Budget Impact:

NONE

X

 The cash receipts and expenditure estimates on this page represent the most likely fiscal impact.  Factors impacting the precision of these estimates, 

 and alternate ranges (if appropriate), are explained in Part II. 

Check applicable boxes and follow corresponding instructions:

If fiscal impact is greater than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete entire fiscal note
form Parts I-V.

 

If fiscal impact is less than $50,000 per fiscal year in the current biennium or in subsequent biennia, complete this page only (Part I). 

Capital budget impact, complete Part IV.

Requires new rule making, complete Part V.                                     

Jarrett Sacks Phone: 360-786-7448 Date: 01/09/2024

Agency Preparation:

Agency Approval:

OFM Review:

Phone:

Phone:

Phone:

Date:

Date:

Date:

Dario de la Rosa

Dario de la Rosa

Val Terre

360-570-7328

360-570-7328

(360) 280-3973

01/11/2024

01/11/2024

01/11/2024

Legislative Contact:

1
Form FN (Rev 1/00)  189,476.00 Request #   SB 6067-1

Bill # 6067 SBFNS063 Individual State Agency Fiscal Note



Part II: Narrative Explanation

II. A - Brief Description Of What The Measure Does That Has Fiscal Impact

Significant provisions of the bill and any related workload or policy assumptions that have revenue or expenditure impact on the responding agency by 

section number.

The Public Employment Relations Commission is charged with administering Washington's public sector collective 
bargaining laws, including chapter 41.56 RCW which applies to employees of cities, counties, towns, municipal corporations, 
classified school district employees, and certain state and higher education employees.  Currently, RCW 41.56.070 provides 
that a collective bargaining agreement shall not be valid if it provides for a term of existence for more than three years, 
except that any agreement entered into between school districts, cities, counties, or municipal corporations, and their 
respective employees, may provide for a term of existence of up to six years. Bargaining unit employees may not file a 
representation petition to remove or change their bargaining representative during the term of the collective bargaining 
agreement except for the 60 to 90 day period immediately prior to the expiration of the collective bargaining agreement, or if 
the agreement has expired employees may file a petition at anytime before the employer and union enter into and execute a 
new agreement.   

Senate Bill 6067 amends RCW 41.56.070 to provide that in the event a city, county, or municipal corporation enters into a 
collective bargaining agreement that exceeds three years, the bargaining unit employees may file a change of representation 
or decertification petition at any time after the third year of the agreement, regardless of whether the agreement has 
expired.  PERC anticipates no fiscal impact to implement the provisions of SB 6067.

II. B - Cash receipts Impact

Cash receipts impact of the legislation on the responding agency with the cash receipts provisions identified by section number and when appropriate, the 

detail of the revenue sources. Description of the factual basis of the assumptions and the method by which the cash receipts impact is derived. Explanation 

of how workload assumptions translate into estimates. Distinguished between one time and ongoing functions.

II. C - Expenditures

Agency expenditures necessary to implement this legislation (or savings resulting from this legislation), with the provisions of the legislation that result in 

the expenditures (or savings) identified by section number. Description of the factual basis of the assumptions and the method by which the expenditure 

impact is derived. Explanation of how workload assumptions translate into cost estimates. Distinguished between one time and ongoing functions.

III. A - Operating Budget Expenditures

Part III: Expenditure Detail 

NONE

III. B - Expenditures by Object Or Purpose

NONE

and Part IIIA.

 III. C - Operating FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part I 

NONE

III. D - Expenditures By Program (optional)

NONE

IV. A - Capital Budget Expenditures

Part IV: Capital Budget Impact

NONE
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IV. B - Expenditures by Object Or Purpose

NONE

  Acquisition and construction costs not reflected elsewhere on the fiscal note and description of potential financing methods.

 IV. C - Capital Budget Breakout

NONE

 IV. D - Capital FTE Detail:   FTEs listed by classification and corresponding annual compensation. Totals agree with total FTEs in Part IVB.

NONE

Part V: New Rule Making Required

PERC anticipates that it will need to adopt rules to implement the provisions of SB 6067.

Provisions of the bill that require the agency to adopt new administrative rules or repeal/revise existing rules.
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